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1. eans aucMnIMHbI

Lenpto mucuuruiubbl «lIpodeccnoHanbHbIi HHOCTPAHHBIA S3BIKY» SBISETCS IMOBBIIIEHUE MCXOIHOIO
YPOBHSI BIIQJICHUSI HMHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOTO Ha TMPEObIAYIICH CTYNMEeHH OOpa30BaHMUS;
OBJIQICHUE OCHOBaMM MNPO(ECCHOHANBHOTO M HAy4YHOTO OOIIEHUS HAa WHOCTPAHHOM S3bIKE B YCTHOH M
MUCBMEHHOW  (opMe;  pacmpeHHe aKTHBHOTO  CIIOBApHOTO  3amaca  OOydYammuxcs 3a  CYeT
npodeccuoHaIbHOH U OOIIeHAyYHOM JIEKCHKH; (OPMHPOBAHME HWHAMBUAYAIBHOTO CIOBAps-MUHUMYMa
HAay4YHOM CIeNMaM3alliyi, OBJAJCHHE YMEHUSMH HaNUCAaHWS HAyYHBIX JOKJIAIOB/CTaTeil, a TaKxke
COCTaBJIEHUE MHOSI3BIYHON yacTu 6ubnuorpaduu.

2. IlepeyeHb IUIAaHHPYEMBIX Pe3yJbTATOB O0y4YeHHMs] MO [IMCUMIJIMHE, COOTHECEHHBIX € IJIAHHU-

pPYeMbIMH pe3yJIbTATAMM OCBOEHHS 00Pa30BATEIbHOI MPOrpaMMbl
[Ipouiecc u3yyeHus: TUCHUILIMHBI HampaBieH Ha GopmupoBanue cieayrounmx komnerenuuir OIT BO
Y OBJIQJICHHE CJICIYIONIMMHE PE3yJIbTaTaMU 00yUEHUS TI0 JUCIIHILTAHE:

Kon n HanMeHoBaHMe Ko u HaumeHOBaHMe [TepeueHs TUTAHUPYEMBIX PE3YJIHTATOB O0YICHHS
KOMIIETCHIINH WHAMKATOPA TOCTHKEHUS 0 TUCITUTUIMHE
KOMIICTCHITHH
YK-4 Crniocoben | YK-4.1 JleMOHCTpHpYET | 3HAET
NPUMEHATH COBPEMEHHBIC | HHTETPATHBHBIE  YMEHUS, | MPOPECCHOHATBHYIO TEPMHUHOJIOTHIO Ha
KOMMYHHKATHUBHbBIE HEO0OXOIUMBIE JUTSL | aHTTIUICKOM SI3bIKE B c(hepe MEHEKMEHTA.
TEXHOJIOTHH, B TOM YHCJIC|HAMWCAaHUs, MHCHMEHHOTO | yMeeT
Ha MHOCTpaHHOM(BIX) | IEpeBOjIa U | CAMOCTOSATEIBHO OCYUIECTBIIATH y4eOHYI0
SI3bIKE(ax), VTS | pETaKTHPOBAHUS HAYYHO-HCCIIEIOBATEIILCKYIO JIEATEIBHOCTh, COOp
aKaJeMUYECKOro U | pa3IU4YHbIX U  00paboTKy Marepuana JUisi  HalHCAHUS
npodeccrnoHaIBHOTO aKaJeMHYECKHUX U | pa3NIUYHBIX aKaJIEMUYECKUX U MPOo(ecCHOHATBHBIX
B3aMMOJICICTBHS npodhecCuoHaNBHBIX TEKCTOB.
TEKCTOB BJIaJieeT HABBIKAMH
HaBbIKaMU MMCEMEHHOTO nepeBoja,
pedepupoBaHus " o030pa pa3ITUYHBIX
aKaJeMUYECKIX TEKCTOB;
HABBIKAMU HAMMCAHUS JISTOBBIX MTUCEM U OTYETOB.
YK-4 Cnocoben | YK-4.2 ITpencrasiser|3HaeT
MPUMEHSITh  COBPEMEHHBIC | pE3YJIbTATHI MpaBWjia TpPaMMaTHKH; HOPMBI  yIIOTPEOICHHS
KOMMYHHKATHUBHBIC aKaJgeMUIeCcKon U |IeKCUKH U (HOHETHKHU; TPEeOOBAaHUSA K PEUEBOMY U
TEXHOJIOTHH, B TOM YHCIIE | MPOPEeCCHOHATBHON SI3BIKOBOMY O(OPMJICHHIO YCTHBIX M MUCHhMEHHBIX
Ha WHOCTPaHHOM(BIX) | IEATEITHBHOCTH Ha | BBICKA3bIBAHUH C YYETOM CHEIU(PUKU MHOS3BIYHON
s3bIKe(ax), VTS | Pa3THYHBIX HAYYHBIX | KyJIBTYPHI.
aKaJeMUIECKOTO U | MEpOTpUATUSAX, B  TOM|yMmeeT
podeccCHoOHATEHOTO quclic Ha HWHOCTPAHHOM |JIelaTh COOOMICHUS W BBICTPAaWBaTh MOHOJOTH
B3aMMOJICHCTBUS SI3BIKE npohecCHOHANBFHOW HAMpaBICHHOCTH; HAYWHATH,
BECTH, IOJJCPKUBATh W 3aKAHYWUBATH JIHAJIOTH,
CBSI3aHHBIE C MPOPECCHOHATHHON KOMMYHHKAIIHEH;
MOJTy4aTh, HHTEPIPETUPOBATH U IOKYMEHTHPOBATH
pe3ynbrathl uccienoBanuii (08.008 B/02.7 V.2).
BJIaJieeT HABBIKAMH
KOMIICHCATOPHBIMHA ~ HaBBIKAMH, ITOMOTAIOIIMMH
MPEOA0JeTh «COOM» B KOMMYHHKAIIUH, BEI3BAHHBIC
00BbEKTUBHBIMU u CyOBEKTUBHBIMU
COLIMOKYJIBTYPHBIMU IPUYUHAMH.




3. MecTo IMCUMILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI NPOrpaMMbl

Hucuunnuna «[IpodeccnoHanbHblii MHOCTPAHHBIA S3BIK» SBISETCS AMCHUIUIMHONW 00s3aTeNbHOM
YaCTH MPOTPAMMBI.

N3yueHue qucuuIimHbl ocyuiecTisieTcs B 1cemectpe(-ax).

Jlns ocBoeHus aucuuiuiHbl «lIpodeccnoHanbHBII MHOCTPAHHBIM SA3BIK» CTYIEHTHl HCIIOJB3YIOT
3HaHUS, YMEHHS ¥ HABBIKU, C(OOPMHUPOBAHHBIC B MPOIIECCE U3YUCHHSI TUCIIUIUINH

OcBoenne naucuuiuinHbl «lIpodeccuoHanbHBIE HMHOCTPAHHBIM SI3BIK» SBJISETCS HEOOXOAMMOMN
OCHOBOI1 JIJIsl MOCJIEYIOIIETO N3YUYEHHUS CIEAYIONINX AUCIUILINH:

[IpenmuruiomHas mpakTUKa

[ToaroroBka K mporexype 3aluThl U 3alIUTa BHITYCKHOW KBATU(PUKAIIMOHHOMN paboThI

4. O0beM QUCHUILIMHBI B 3aYeTHBIX €JIMHMIAX C YKa3aHMEM KOJIU4YeCTBa aKaJeMHUYEeCKHX 4YacoB,
BbI/IEJICHHBIX HA KOHTAKTHYI0 PpaldoTy ¢ o0ydamomuxcsi ¢ mnpenoaasartejeM (M0 BUAAM Y4eOHBIX
3aHSATHI) 1 HA CAMOCTOSITEJILHYIO padoTy 00y4aronmuxcst

OOmiast TpynoeMKoCcTh TUCHUIUTMHBL «IIpodeccrnoHanbHbIl HHOCTPAHHBIN SI3BIK» B COOTBETCTBUU C
pabounM y4eOHBIM TIJIAHOM M €€ pacIpeielIeHHe 1Mo BUaaM paboT MPeICTaBICHBI HUXKE.

KoHnrakTHas paboTa ¢ npernojaBareiem, yac dopma
JIOEMK aMoCTOs- MIPOMEKYTOUHON
T ¢ KouTpoas
CeMeCTp OCThb JIEK- TIPAKTUICCKHC na60paTopH},1e TE€JIbHAA pa- gac ’ arTecTanuu
qgac/3.e. 1 3aHATHUSA 3aHATUS 60Ta, qac ((’popMa
KOHTPOJISA)
1 72/2 20 52 3a
B T.4. YaCOB:
B UHTEPAKTUBHOU 6
dopme
TpymoeMK BHreayauTopHas KoHTakTHasi paboTa ¢ TpernoaBaresieM, 4ac/den
Cemectp 0CTh Kypcosas Kypcogoit 3auer JduddepenmmpoBan Koncynprarmm SKsanMen
Jac/s.e. pabora MPOCKT HBIN 3a4eT nepea 9K3aMCHOM
1 72/2 0.12

5. Copep:xanne AUCHHUILVIMHBI, CTPYKTYPHPOBAaHHOEe IO TemaM (pas3gejiaM) ¢ YKa3aHMeM OTBe-
JAE€HHOr0 HA HUX KOJMYeCTBA AKA/IeMUYeCKUX YACOB U BU0B YUeOHbIX 3aHATHH

KonnuectBo yacoB

DopmbI OrneHo4HOE Kon
CPEICTBO UHIUKAT
= Cennmizapcx 3 TeKymero np03e KU OpoB
5 ue 3aHATHA | S KOHTpOIIS! POBCp p
Ne HaumeHnoBaHue pasjena/TemMbl g 2 pe3yabTaToB JIOCTIK
S = ° 5 « | ycmesaemocTu u
O o S| ) 2 ¢ g . JIOCTHKECHUS eHUs
5 g s o ® © | IPOMEXYTOUHOH
8 2 S g S \Q MHAUKATOPOB | KOMIIETE
2 Q o 15 5 g arTecTaluu o o
= z = 2 KOMITeTEHINH HIUH
- -
= S
g © Q
<
= =

1 pasznen. [enoBas aTHKa U
9THKET. YenoBeyecKue pecypehl
(Business ethics and etiquette.
Human resources)

VYcrHblii onpoc,
HenoBast 3TMKa W 3THKET TBopueckoe

. . . 1 2 2 5
(Business ethics and etiquette) 3a/laHKe

YK-4.1,

L.1. VK-4.2




YeTHBli onpoc,

T VK-4.1,

1.2. | Tunepctso (Leadership) 1 2 2 5 BOpHecKoe VK-4.2
3aj1aHue

Kpocc-KynbTypHBIit Ycerhprit onpoc, VK-4.1,

1.3. |menemxment (Managing across| 1 2 2 5 Teopueckoe VK-4.2
cultures) 3a7iaHue

Konnoksuym, VK-4.1,

1.4. |KontponpHas Touka 1 1 4 4 9 KT 1 IIpoekT VK-4.2

2 pasnen. MeHePKMEHT B
2. | konrtekcte (Management in

context)

Pecypchbl, KOTOpBIE HCIIONB3YIOT YeTHbli onpoc, |y 4 )
2.1. | MeHemKEPHI (Resources| 1 2 2 5 Teopueckoe VK-4.2

managers use) 3ajiaHne

DuHAHCOBBII yder u VYcTHsIil onpoc,

yIIpaBIeHYeCKHil yuéT TBopueckoe YK-4.1,
2.2. . . . 1 2 2 5 VK-4.2

(Financial accounting and 3a1aHue :

management accounting)

K . YK-4.1,

2.3. | Busnec-miansl (Business plans) | 1 2 2 5 PYTIBI CTOIL | yrpe 4 5

Komnoksuym, VK-4.1,
2.4. | KoHrtponbHas TO4Ka 2 1 4 4 9 KT 2 I[Ipoext VK-4.2

3. |3 pasmen. BAUET

VYerHslil onpoc,

T VK-4.1,
3.1. |3auér 1 BOPHECKOE | yye 49
3aaHue
ITpomexyTouHas aTTeCcTaus! 3a
Hroro 72 20 48
Hroro 72 20 52

5.2.1. CemuHapckue (NmpaKkTHYecKHe) 3aHATHA C YKa3aHHeM BHJAOB TIPOBedcHHUS] 3aHATHH B
HHTEPAKTUBHOU (popme

Bceero,
. 4acoB / YaCOB MHTEPAKTHUBHBIX
HaunmeHnoBanue @opMbI TPOBEICHUS 1 TEMBI 3aHSATHI .
o 3aHATUN/ TPaKTHYECKas
paszznena (BHI MIHTEPAKTUBHOU (DOPMBI IPOBEICHUS HOATOTOBKA
JUCITUATITAHBI 3aHATUH )/(IpaKTHYECKas MOATOTOBKA)
BUJT 9achl
JlenoBas stuka u 3tuKeT (Business ethics and
JlenoBas 3Tuka u .
. etiquette). MoHoJIOrMYECKOE BHICKa3bIBAHUE
stukeT (Business Ip 2/-/-
. . 10 TeME, TMCbMEHHOE MPAKTUIECKOE 3aJaHHe
ethics and etiquette)
(mepeBoa cTaThy MO TEME) .
JlupepctBo (Leadership). CocraBnenue
JIunepctBo IUAJIoroB 1o TeMe. IluceMenHoe N 2/
(Leadership) MIPaKTUYECKOE 3a/1aHKe (COCTaBJICHUE PE3IOME p
CTaTbH).
N Kpocc-kynbTypHbIii MeHexMeHT (Managin
Kpocc-kynbTypHbII P YIBTYP A ( ging
across cultures). MoHosornueckoe
MEHEPKMEHT
: BBICKa3bIBaHue 10 Teme. [InchmenHnoe IIp 2/-/-
(Managing across
MpaKTH4ecKoe 3aaanue (00630p cTaTbu Mo
cultures)
TeMe) .
KonTponpHas Touka | KomnokBuym mo pasaeny 1. CobecenoBanue n 2./
1 1o u3y4eHHbIM TemaM. [IpoBepka HaBBIKOB p




BBITIOJTHEHHS] TUCbMEHHBIX TPAKTHYECKUX
3aJlaHUH.

KonTponbHas Touka

KonTponsnslii npoekt Ne 1 o pasneny 1.

1 IloaroToBka u 3aIMTa KOMaHIHOH IIp 2/2/-
MPE3CHTAIHH.
Pecypcel, koTOpBIC
Pecypchl, KOTOpBIE HCTIONB3YIOT MEHEKEPHI
UCTIOJB3YIOT
(Resources managers use). CocraBneHue
MEHEKEPHI IIp 2/-/-
nmuanoroB mo teme. [liuceMenHoe
(Resources managers
use) NPaKTUYECKOE 3a/1aHue (JEJI0BbIC MUChMA).
@UHAHCOBBIN yUYET U . o
. QDHUHAHCOBBIHN YUET U yNpaBICHYSCKUN YUET
yIpaBIeHYECKUN . . .
s . (Financial accounting and management
yu€T (Financial .
: accounting). MoHOJIOTHYECKOE BbICKAa3bIBAaHUE IIp 2/-/-
accounting and
o Teme. [TucbMeHHOe PaKTHYeCKOe 3a/1aHue
management .
i (HamucaHue KPaTKUX OTYETOB).
accounting)
busnec-nnansl busnec-nnansl (Business plans). uckyccus n 2/
(Business plans) 10 TEME. P
KomnokBuywm no pazaeny 2. CobecenoBanue
KontposbHas Touka 10 U3y4eHHBIM TeMaM. [IpoBepka HaBBIKOB n 5/
2 BBITTOJIHEHUS! TMChbMEHHBIX MPAKTUIECKUX P
3aJaHUMN.
KoHnTtponbHbii poekT Ne 2 o pazneny 2.
KontponbHas Touka p P PasneNy
) TToaroroska u 3arura KOMaHIHON IIp 2/2/-
MPE3CHTAIHH.
Hroro
5.3. Kypcogoii npoekT (padora) y4eOHbIM INIAHOM He NIPe1yCMOTPEH
5.4. CamocTosiTesqibHAsi padoTa 00yUyaromerocst
TeMbl /UK BUIBI CAMOCTOSITENIEHONW PabOTHI Yacsl
JlenoBas stuka u 3THKeT (Business ethics and etiquette). Pemenue 5
JMHTBHCTUYECKUX 32144 110 TEME.
JlupepctBo (Leadership). BeimonHeHne ynpakHEHHH Ha UCTIPABJICHHUE SI3bIKOBBIX 5
OIMO0K
Kpocc-kynbTypHbiii MeHemxMeHT (Managing across cultures). CocraBieHue 5

TC3UCOB.




Komnoksuym 1o pazneny 1. CoctaBienue rimoccapus. [loaroroBka Kk KOHTpOIbHON
TOYKE, MTOBTOPEHUE U3YUYEHHOTO MaTepHalia.

KonTposbnblii mpoekT Ne 1 no pazaeny 1. [louck u ananu3 matepuanoB 10 TEME.
Coznanne KOMaHIHOW MTPE3EHTALUH.

Pecypchl, koTopbie HCTIONB3YIOT MeHeKephl (Resources managers use). Pemienue
JIMHTBUCTUYECKUX 3a]1a4 110 TEME.

duHaHCOBBIN yueT u ynpasineHueckuil yuér (Financial accounting and
management accounting). Hanncanue pedepaTos.

busnec-nnansl (Business plans). CoctaBrneHue Te3UCOB.

Komnokeuym no pasaeny 2. CocraBnenue roccapus. IloqrotoBka Kk KOHTpOJIBHON
TOUKE, TOBTOPEHHE N3YYEHHOI'0 MaTepuaia.

KonTposnbnbliii mpoekT Ne 2 o paszaeny 2. [louck u aHanu3 MaTepuaioB IO TEME.
Coznanne KOMaHIHOM Mpe3eHTalUH.

3auér




6. IlepeueHb yueOHO-MeTOAMYECKOr0 oOOecrevYeHUsl Ui CAMOCTOSITeIbHOH PadoThl o0y4yarlmxcs IO
AUCHUILINHE

VY4eOHo-MeTOIMYECKOE  OOecredyeHrne Juisi  CaMOCTOSITEIbHOM  paboThl  oOywaromierocst — Io
mucuuruinie «IIpodeccrnoHanbHblii MHOCTPAHHBIN SI3BIK» Pa3MEIIEHO B 3JIEKTPOHHOW HH(POPMALMOHHO-
o0pa3oBaTenbHON cpe-Ae YHUBEpPCUTETa W JOCTYIHO JJIA OOydYaroIIerocss 4epe3 ero JUYHBbIA KaOWHET Ha
caiite YHuBepcurera. Y4eOHO-METOIMYeCKoe 00ecIedeHre BKIII0YaeT:

1. PaGouyto nporpammy aucuuiuivibl «IIpodeccrnoHanbHbIi HHOCTPAHHBIN A3BIKY.

2.Metoanyeckre peKOMEHJAMU JUIs OpPraHu3allid CaMOCTOSTENbHON paboThl 0oOydarolierocs Io
muctumiuHe «[IpodeccrnonanbHbI MHOCTPAaHHBIN A3BIKY.

3. MeToaudeckre peKOMEHAAINHU 0 BBIIIOJIHEHUIO MMCEMEHHBIX padoT () (MpH HATUYHH).

4. Meronuyeckue pEKOMEHJAIMU IO BBIIOJHEHUIO KOHTPOJBHOM pPAa0OTHI CTYJEHTaMH 3a0YHOU
(dopmbl 00yueHHs (TIPU HATTMYUH )

5. Metoauueckue yka3aHus 110 BBIIOJIHEHHUIO KypCcOoBOW paboThl (poekTa) (Mpy HATMYHH).

JUis  yCHEeNIHOTO OCBOEHMS JUCHUIUIMHBI, HEOOXOIMMO CaMOCTOSITEIbHO JETaJbHO HW3YYUTh
MIpe/ICTaBICHHbIE TEMBI IO PEKOMEH1yeMbIM UCTOYHUKAM UH(POpMaIUU:

PexomeHryeMble HCTOYHUKH UHPOPMALIUU
(Ne uctounuka)

Temebl AJId CaMOCTOATCIIBHOI'O N3YUYCHUS

/i OCHOBHast JOTIOJTHUTEIbHAS METO/. JIUT.

(w3 1.8 PITJI) (u3 1.8 PILJT) (w3 1.8 PITJI)

HenoBas »tmka u H3tHKeT (Business
ethics and etiquette). JlenoBas sTuka u
1 |»tuker (Business ethics and etiquette).| JI1.1,JI1.2,JI1.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2, JI3.3
Pemenne nMHTBUCTHYECKWX 3aaad 110
TeMe.

JlunepctBo  (Leadership). JlumepctBo
(Leadership). Brinonnenue
YIPaKHEHHUN Ha UCIIPaBJICHUE
SI3BIKOBBIX OIINOOK

J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,JI3.2, JI3.3

Kpocc-kynbTypHblii MEHEI)KMEHT
(Managing across cultures). Kpocc-
KyJbTypHBIH MeEHeIKMEeHT (Managing
across cultures). CocTaBJIcHHE TE3UCOB.

J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2, JI3.3

Kontponbnas Touka 1. KoutokBuym 1o
pazneny 1. CocraBieHue rioccapusi.
[TonroroBka K KOHTPOJIBHOM TOUKE,
MMOBTOPEHHE U3yUYEHHOI'0 MaTepHaa.

J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2,JI3.3

Kontponbhnas Touka 1. KoHTpoJbHBIM
mpoekT Ne 1 mo pazgeny 1. Tlouck u
aHanu3 matepuasioB o teme. Co3znanue
KOMaHJHOM MTPE3CHTALIUH.

Ji1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2,JI3.3

Pecypchr, KOTOpBIE UCTIONIB3YIOT
MeHemkepsl (Resources managers use).
Pecypchr, KOTOpBIE UCTIONIB3YIOT
MeHemkepsl (Resources managers use).
Pemenne nMHTBUCTMYECKUX 3agad IO
TEME.

J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2,JI3.3

(DUHAHCOBBIM Y4e€T U YIPABICHYECKUU
yuér  (Financial  accounting and
management accounting). ®UHAHCOBBI
yuer U yOpaBIEHUYECKUH  Y4ET
(Financial accounting and management
accounting). Hanmcanue pedeparos.

J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2,JI3.3

8 | busHec-manbl (Business plans).| JI1.1,JI1.2, JI1.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2, JI3.3




busznec-mnans (Business plans).
CocTaBiieHHE TE3UCOB.

Kontponbnas touka 2. KomiokBuym no
pazneny 2. CocrTaBiieHHE TJI0CCapUs.
[ToaroroBka K KOHTPOJIBHOM TOUKE,
IMOBTOPEHHUE U3YYEHHOIO MaTepuaa.

J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2, JI3.3

Kontponbhnas Touka 2. KOHTpOJIbHBIM
npoekt Ne 2 no pasgeny 2. Ilouck u
aHaynu3 maTtepuaioB no teme. Co3ngaHue
KOMaHJHOU IIPE3EHTALNH.

10 J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2,JI3.3

11 |3auér. 3auér J1.1,J11.2,J11.3 | JI2.1,J12.2,J12.3 | JI3.1,J13.2, JI3.3

7. ®OHA OIEHOYHBIX CPeACTB (OLEHOYHBIX MATEPHAJIOB) /Jisl NPOBeIeHHUS MPOMEKYTOYHOH AaT-
TecTalun odyuyarommxcs no aucuumninie «IlpogeccuonanbHbIii HHOCTPAHHBINA A3BIK)

7.1. IlepeyeHb WHAMKATOPOB KOMIIETEHHHH ¢ yKa3aHHeM 3TanoB HX (OPMUPOBAHMS B Mpoluecce
O0CBOEHHsI 00pa30BaTeIbHOIl MPOrPaMMBbI

JIMCIUIIIMHBL/3JIEMEHTHI
IIpOrpamMMsI (TIPaKTHUKH,
I'MA), yaactByromue B
(hopMHpOBaHUY MHIIUKATOPA
KOMIIETCH-LIUH

WHauKaTop KOMIIETEHIIUH
(xom u conepxaHue)

7.2. Kputepyuu " mKaJbl OUEHUWBAHUS YPOBHSI YCBOCHUSI HHIAUKATOPA KOMIIETEHIUil, ompeae-
JISIIOLME NPOoLeyPbl OLleHMBAHUS 3HAHUM, YMEHHM i, HABBIKOB U (MJIH) ONBITA 1eITeJIbHOCTH

OneHka 3HaHWM, YMEHUH M HAaBBIKOB U (WJIM) OMBITa JEATENbHOCTH, XapaKTePU3YIOLIUX JTarbl
¢dbopmupoBanus KoMmeTeHuud nmo aucrumuHe «IIpodeccroHanbHbIi MHOCTPAHHBINA SI3BIK» MPOBOAUTCS B
(hopMe TeKyIIero KOHTPOJIS U IPOMEKYTOUHOM aTTeCTaI|H.

Tekymuii KOHTPOJb NPOBOJUTCS B TEUEHUE CEMECTpa C LEJIbI0 ONPENEICHHUS YpPOBHS YCBOCHMUS
oOydJaromuMucsi  3HaHUM, (GOPMUPOBAHHMA YMEHHMM UM HaBBIKOB, CBOEBPEMEHHOTO  BBISABIICHUS
MperoiaBaTesieM HEJOCTAaTKOB B IOATOTOBKE OOYYarOIIUMXCSd W NPUHATHS HEOOXOAMMBIX Mep Mo eé
KOPPEKTUPOBKE, a TaK)Ke JJIsi COBEPIICHCTBOBAHUS METOAMKU OOy4YeHUs, OpraHu3anuu y4yeOHON paboThl U
OKa3aHMs WHAWBUIYATBHOM MOMOIIN 00yYaromeMycs.

[Ipomexxyrounass arrecrammst 1o auciuiuimHe  «IIpodeccnoHaNbHBIE ~ WHOCTPAHHBIA  SI3BIKY
IIPOBOAMTCS B BUJIE 3aUET.

3a 3HAHUS, YMEHHUS U HaBBIKU, IPUOOPETEHHBIE CTYACHTAMU B MEPUOJI UX OOyUEHUSs, BBICTABIIAIOTCS
onenku «3AUTEHO», «<HE 3AUTEHO». (wmu «OTJIMYHO», «XOPOILIO», «YAOBJIETBOPUTEJIb-
HO», «HEYJIOBJIETBOPUTEJIbHO» nns nuddepeHnmnpoBaHHOTO 3a4eTa/IK3aMeHa)

Jlnst onleHMBaHUs 3HAHUM, YMEHUMN, HABBIKOB U (MJIM) OIbITA JEATEIbHOCTH B YHUBEPCUTETE MpPUME-
HseTCs OaIbHO-PEMTHHIOBas CHCTEMa OIICHKM KayecTBa OCBOEHHUS 00pa3oBaTeNIbHON MpOrpamMMbl.
OueHka NpOBOAUTCS MPHU MPOBEACHUU TEKYLIEr0 KOHTPOJIS YCIEBAEMOCTH M MPOMEKYTOUHBIX aTTECTALUM
oOydaromuxcsi. PelTuHroBass olleHKa 3HAaHUW SBJSETCS WHTETPUPOBAHHBIM I[OKA3aTeleM KauecTBa
TEOPETHUE-CKUX U MPAKTUYECKUX 3HAHUI U HABBIKOB CTYJIEHTOB M0 AUCIUIUIMHE.

CocTaB 0aJ1JIbHO-PEHTUHIOBO OLIEHKH CTYIEHTOB 04HOI GopMbI 00yUeHUs

Jis ctyaeHToB O4HOW (DOpMBI OOYYCHHS 3HAHUS 10 OCBAaWBAEMbIM KOMIICTCHIHSIM (OPMHUPYIOTCS
HAa JICKIIMOHHBIX U MPAKTUYECKUX 3aHITHUIX, & TAK)KE B IMPOLIECCE CAMOCTOATENbHON OATOTOBKH.

B cooTBeTCTBHM C OAUTBHO-PEUTHHTOBOM CHUCTEMOW OIEHKH, NMPUHITOH B YHHBEPCUTETE CTYICHTAM
HAYUCTISIOTCS OAJUIBI TIO CIEIYIOIIMM BHIaM padoT:

. MaxkcumManbHOE
Ne xoHTpONBHOM O1eHOYHOE CPECTBO PE3yIbTaTOB HHANKATOPOB JOCTIKEHUS
. KOJINYECTBO
TOUYKH KOMIIETEHIIHA
0aioB
1 cemectp

KT 1 Kosuoksuym 7
KT 1 ITpoekt 8




KT 2

KookBuym

7

KT 2

IIpoekTt

8

CyMmma 0a/1J10B 110 HTOraM TeKYIIero KOHTPOJIs

30

TTocerienue JeKIIMOHHBIX 3aHATUH

20

[Tocenienne npakTHYECKUX/I1a00paTOPHBIX 3aHATUI

20

Pe3ynbTaTUBHOCTH pabOThI HAa MPAKTUYECKUX/TA00PATOPHBIX 3aHATHUSIX

30

Hroro

100

Ne xoHTpONIBHOM
TOYKHU

O1ieHOYHOE CPEeSICTBO
pe3yabTaTOB UHAUKATOPOB
JOCTHKEHUU KOMIIETEHITNI

MakcuMaiibHOe
KOJIMYECTBO
Oaj10B

KpI/ITepI/II/I OLICHKHU 3HAaHUM CTYACHTOB

1 cemectp

KT 1

KomnokBuym

KouokBuyM SIBJISIETCSI CBOETO pojia
MHUHH-329€TOM I10 U3YYEHHOMY
paszeny, COCTOSIINAM K3
cobece0BaHus, B IPOIECCE KOTOPOTO
OIICHUBAIOTCSI 3HAHUS M YMCHUS
yUaIIuXCs, ¥ BHITIOJTHEHUS
MUCHbMEHHOTO TIPAKTUYECKOTO
3aJJaHMs, TIO3BOJISFOILIETO OIICHUT
HaBBIKH yuamuxcs. Kpurepun oneHkn
cobece0BaHuUs (3HAHUS M YMECHHUS —
Max 4 0ajuIoB): a) A3BIKOBOE
odopmiieHne (3HaHUs) 2 O6amma —
CTYJICHT B TIOJIHOW Mepe
JIeMOHCTPHUPYET 3HAHHE
(hOHETHYECKUX HOPM U OOTaThIH
CJIOBapHBIN 3amac. | 6amt — cTyaeHT
JIEMOHCTPUPYET OTPaHUYCHHBIN
CJIOBApPHBIN 3aI1ac, HO peyb B
OCHOBHOM TIOHSITHA: HHTOHAIIMOHHBIH
PHUCYHOK B LIEJIOM NPaBHIBHBIN; 0
0aJuIoB — CIIOBapHBIH 3arac
HE/I0OCTATOYEH JIs BHITTOJIHEHHS
MOCTABJICHHOMW 3aJ1auu; pe4b MOYTH HE
BOCTIPUHMMAETCSI Ha CITyX M3-3a
00JIBIIOTO KOJMYECTBA
(dhoHEMATUYECKUX OIIMOOK 1
HETPAaBUIIBHOTO TPOU3HECCHUS
MHOTHX 3BYKOB. 0) B3auMoJIeiicTBHE C
cobecennukom (ymenus) 2 6amna —
CTYACHT JIEMOHCTPUPYET YMEHHE
UCTIOJIB30BaTh Pa3HOOOpa3HbIC
rpaMMaTH4eCKHUe CTPYKTYPHI B
COOTBETCTBHUH C TIOCTaBJICHHOU
KOMMYHHKaTUBHOU 3a1a4e. B
nporiecce OOIIEHHs IEMOHCTPUPYETCS
yMEHHE BOCIIPUHHMATh Ha CIIyX U
MOHUMAaTh HHOCTPAaHHYIO peub, a
TaKXKe YMEHHE PEYeBOTO
B3aMMO/JICUCTBUS C MAPTEPOM:
CIOCOOHOCTH MoAaepxath oecemy. 1
0aJu1 — CTYJCHT IEMOHCTPHPYET
HE/I0CTaTOYHOE YMEHHUE UCIOIb30BaTh
rpaMMaTH9YeCKHe CTPYKTYPBHI:
JIENIAI0TCSl MHOTOYHMCIICHHBIE OIINOKU
WJIH JOMYCKAIOTCS OIIHOKH,




3aTpyIHSIONINE NOHUMaHue. B
MPOIECCe KOMMYHHUKAIIUN
JIEMOHCTPHUPYETCS cllaboe yMEHHE
MMOHMMATh HHOCTPAHHYIO PeYb, HE
CcTpeMuTCs moanepxkars oeceny. 0
0aJIoB — CTYICHT AEMOHCTPUPYET
TIOJTHOE HEe3HAHUE JICKCUYIECKHIX
€IMHUII TI0 TeME U HEYMEHUE
HCIIOJIb30BaTh UX B COOTBETCTBYIOIIIX
KOMMYHHUKATUBHOM 3a/1aue
rpaMMaTHIECKHX CTPYKTypax.
Kputepuu o1ieHKH MUCbMEHHOTO
MPAKTHYECKOTO 3aaHus (HaBBIKU—
Max 3 6ayura): 3 Oanmia — 3a/1aHue
BBITIOJTHEHO BEPHO, B TIOJTHOM 00BeMe
COTJIACHO MPEABABISIEMbIM
TpeboBanusM. [IposiBieH TBopUECKUiA
MOJIXOJ ¥ IEMOHCTPAIUS
paIoHaTBHBIX CIIOCOOOB PEIICHHUS
KOHKpETHBIX 33/1a4. 2 Oanna —
3aJJaHUE BBIITOJIHCHO HE B ITOJIHOM
o0Beme, ¢ HapylIeHHEM
MPEIBABISEMBIX TPSOOBAHHUIA,
JIOTIYIICH PSiJ TIEKCUKO-
rpaMMaTHYECKHUX OMTUOOK, a TAKXKE
omnOKu B opopmiieHuu paboThl. 1
0aJu1 — 3a1aHKE BBITOJIHEHO
HATOJIOBHHY, C HAPYIIICHUEM
MPEIBSABISEMBIX TPEOOBAHHUIA,
JIOTIYIIEH PsiJl IEKCUKO-
rpaMMaTHYECKHX OITUOOK, a TAKKE
omuOKku B opopmiaeHur padboTsl. 0
0aJIoB — 3a/1aHUE HE BBIITOJIHEHO.




KT 1

IIpoexr

Kputepuu onieHnBanusi KOHTPOIBLHOTO
MIPOEKTA, IPEJCTABICHHOTO B BHJIC
npe3eHTanuu (Max 8 6aioB) a)
SI3BIKOBOE O(hOpPMITEHUE BBICTYTUICHUS
(3HaHus) 4 6amia — CTyICHT
JIEMOHCTPHUPYETCSI CJIOBAPHBIN 3armac,
aJICKBaTHBIN MTOCTABICHHOM 3a/1a4e;
HCTIONB3YIOTCST pa3HOOOpa3HbIC
rpaMMaTHYeCKHe CTPYKTYPHI B
COOTBETCTBHUH C MOCTABJICHHON
3a/1a4eif; pedb MOHATHA: COOM0IaeTCs
MPaBWJIbHBIN WHTOHALIMOHHBIN
PHUCYHOK; HET (JOHEMaTHIECKUX
OIMOOK; MPAKTUIECKU BCE 3BYKH B
MOTOKE PeUr MIPOUZHOCITCS
IPaBWIBHO. 3 0ajuia — CTy/IEHT
JEMOHCTPUPYETCS JOCTATOUHBIN
CJIOBapHBIM 3amac, OJJHAKO
HaOJTI01aeTCsl HEKOTOPOE 3aTPyTHCHHE
npy I000pe CIIOB U OTACIHHBIE
HETOYHOCTHU B MX YIOTPEOJICHUHY;
UCTIOJIB3YIOTCS TPAMMATHYECKUC
CTPYKTYPBI, B LIEJIOM
COOTBETCTBYIOIIHNE MTOCTABIICHHOM
3ajauei, U JIOMyCKalTCsl ONIMOKH, HE
3aTpyIHSIONIUE TIOHUMAHUS; PeUb
MOHSATHA: COOJIIOAAETCS MPaBUIIbHBIN
WHTOHAIIMOHHBINA PUCYHOK; HET
(hoHEMATHYECKUX OIIHUOOK,
IPAKTHYECKH BCE 3BYKH B IIOTOKE
peuu MPOU3HOCSTCS MPABUIBHO. 2
0ajuia — CTYZCHT IEMOHCTPHUPYETCS
OTpaHHYEHHBII CJIOBapHBIi 3arac, B
HEKOTOPBIX CITydasx HEIOCTATOYHBIN
JUTSL BBITIOJTHEHHMSI TOCTABJICHHOM
3aJauu; eTar0TCI MHOTOYHCIICHHBIC
OIIMOKY WJIN JIOMYCKAeT OUIHOKH,
3aTpyIHSIONINE TIOHUMAaHUE; B
OCHOBHOM peYb TIOHSITHA:
WHTOHAIMOHHBINA PUCYHOK B IIEJIOM
NPaBUJIbHBIN; HE JIOMYCKAIOTCS
rpyObie poHEMaTHIECKUE ONIHOKH,
3BYKH B TIOTOKE PEUH B OOJIBIIMHCTBE
CIIy4aeB MPOU3HOCATCS MPABMIBHO. 0
0aJuTOB — CIIOBAapHBIH 3armac
HEJOCTATOYEH ISl BBITOJIHCHUS
MOCTaBJICHHOW 3a]1a4u;
rpaMMaTHYeCKHe MpaBuiia He
COOJTIOTATOTCS; PEUb TIOYTH HE
BOCIIPUHUMAETCS Ha CIyX M3-3a
OOJIBIIIOTO KOJMYECTBA
(dhoHEMAaTUYECKUX OIIMOOK 1
HETPABUIBHOTO IPOU3HECCHUS
MHOTHX 3BYKOB. 0) B3auUMOJICHCTBHE C
aynaropueit (ymenus) 2 6aiia — B
MOJTHOM Mepe cOOI0IeH PUHIIHIT




HATJISTHOCTH MPOEKTA (JOCTAaTOYHOE
JUIsL OCBEIICHUS TEMbI ITPOEKTa
KOJHWYECTBO CIIAIOB, HE
HeperpyKeHHbIX TEKCTOBOU
uHpopMaluei); 1eMOHCTPUPYETCS
YyBCTBO BPEMEHU U YMEHUE
y/IePKUBAaTh BHUMaHUE ayIUTOPHH; B
OTBETaxX Ha BOIPOCHI IPUCYTCTBYET
MOJIHOTA ¥ apTYMEHTHUPOBAHHOCTb. |
0aJ1 — IPUHIUI HATJISITHOCTH
MIPOEKTa COOJIO/IEH YACTUIHO
(KOJMYECTBO ClaiiloB HEJOCTATOYHO,
OHM IEPErpyKEHbI TEKCTOBOU
uHpopMaluei); yMeHue yaep>KuBaTh
BHUMaHHE ayTUTOPUU
JIEMOHCTPHUPYETCS HE B IOJIHOM Mepe;
MOPOH OTCYTCTBYET YyBCTBO BPEMEHH;
JTAOTCS HETOJIHbIE OTBETHI Ha
Bonpocsl. 0 6ayioB — He coOI0IeH
MPUHIIUI HATJISITHOCTH TPOEKTa
(Majoe KOJIMYECTBO CIIaii/IOB, OHU
Neperpy>KeHbl TEKCTOBOM
uHpOpMaIuei); 0OTCyTCTBYET YyBCTBO
BPEMEHH U YMEHHE YACPKUBATH
BHUMAaHHE ayJUTOPUH; TAIOTCS
HETOYHBIC WJIM HETIOJIHBIE OTBETHI Ha
BOITPOCHI. B) COJIep KaTeIIbHAs
CTOpOHA MPOEKTa (HaBBIKU aHATU3a U
CUHTe3a) 2 0ayuioB — npodiema
paccMaTpuBaeTCs CO BCEX CTOPOH,
IPEeUIAaraloTCs pa3IMyHbIE CTIOCOOBI
e€ perieHus, UCIOoIb3ys
MHOT000pasue MEeTO/I0B;
CPaBHHMBAIOTCS M aHATH3UPYIOTCS
Pe3yJIbTATHI; ENAI0TCS BEIBOJIBI B

COOTBETCTBHUH C MMOCTABICHHBIMH
3amadamu. 1 6amt — mpoGiema
paccMmatpuBaeTcsi 0JHOO0KO,
HETPaBWJIHO TPAKTOBAHBI MIOHTHS;
JTaeTCsl HETIOJIHBIN aHau3
pe3yabTaToB. 0 6aioB — mpobiiema
paccMaTpuBaeTCs JIUIIb YaCTUYHO,
UMeroTcs rpyOble omnUOKU. AHaAIIN3
PE3yJIbTaTOB U BHIBOJIBI OTCYTCTBYET.




KT 2

Komnoksuym

KonnokBuyM siBiIsieTCsl CBOETO pojia
MUHH-329€TOM I10 U3YYCHHOMY
paszeny, COCTOSIIUM U3
cobeceI0BaHusl, B IIPOIECCE KOTOPOTO
OLIGHUBAIOTCSI 3HAHUS U YMEHHUS
yUaIIUXCs, ¥ BHITIOJTHEHUS
MUCHbMEHHOTO IPAKTUYECKOTO
3aJJaHHs, TIO3BOJISIFOIIIETO OIICHUT
HaBBIKM yuammuxcs. Kpurepun ouenku
coOecen0BaHuA (3HAHUS U YMEHUS —
Max 4 6aioB): a) A3BIKOBOE
odpopmiienue (3HaHus) 2 6anna —
CTYZCHT B IOJIHOM Mepe
JIEMOHCTPHUPYET 3HAHHE
(oHEeTHUECKUX HOPM U OOoraThli
CJIOBapHbIi 3amac. 1 6ami1 — cTyaeHt
JEMOHCTPHUPYET OrpaHUUCHHBIH
CJIOBApHBIN 3aI1ac, HO peyb B
OCHOBHOM TIOHSITHA: HHTOHAI[MOHHBIH
PHUCYHOK B LIEJIOM NPaBHIBHBIN; O
0aJI0B — CIIOBapHBI 3amac
HEIOCTATOUYCH IS BHITTOIHEHHS
MOCTaBIICHHOMW 33a/1a4M; pe4b IMOYTH HE
BOCTIPUHHMAETCSI Ha CITyX HM3-3a
00JIBIIIOTO KOJIMYECTBA
(hOHEMATHIECKUX OIIUOOK U
HEMPaBUILHOTO MPOU3HECCHHUSI
MHOTHUX 3BYKOB. 0) B3aUMOJICHCTBUE C
cobecennukoM (ymenus) 2 Ganna —
CTYACHT IEMOHCTPUPYET YMEHHE
HCIIONIb30BaTh pa3HOOOpa3HbIe
rpaMMaTH4eCKHUEe CTPYKTYPHI B
COOTBETCTBHUH C MTOCTABICHHOM
KOMMYHHKaTUBHOM 3a1aye. B
nporecce O0IIeHus: AeMOHCTPUPYETCS
yYMEHHE BOCIIPUHUMATD Ha CIyX U
MOHUMATh HHOCTPAHHYIO PeUb, a
TaK)Xe YMEHHE PEeYeBOTO
B3aMMOJICICTBHS C TAPTEPOM:
CIIOCOOHOCTH MOJAepKaTh Oeceny. 1
0aJ1 — CTYZEHT JEMOHCTPUPYET
HE/I0CTaTOYHOE YMEHHUE UCIIOIh30BaTh
rpaMMaTHYeCKHUe CTPYKTYPBI:
JIEJIat0TCsl MHOTOUHCIIEHHbBIE OLIMOKHU
WM IOTTYCKAIOTCS OIIUOKH,
3aTpyIHSIOINE NOHUMaHue. B
MpoLEecce KOMMYHUKAIIUN
JIEMOHCTPHpYETCs caboe yMeHue
MOHUMATh HHOCTPAHHYIO peyb, HE
CTpeMHUTCs oJiepxkaTh Oecemy. 0
0aJIoB — CTY/ICHT AEMOHCTPUPYET
MIOJTHOE HE3HAHUE JIEKCUYECKUX
€IMHULI TI0O TEME U HEYMEHUE
UCTIOJIB30BATh X B COOTBETCTBYIOLIMX
KOMMYHHUKATUBHOM 3a/1aue
rpaMMAaTHYECKUX CTPYKTypax.




Kpurepnn onieHkr THCHBMEHHOTO
NPaKTUYECKOro 3a/1aHusl (HaBBIKU—
Max 3 Oasura): 3 Gana — 3aaHue
BBIIOJIHEHO BEPHO, B IIOJTHOM 00beMe
COTJIACHO TPEIbSIBISIEMbIM
TpeboBanusaM. [IposiBieH TBOpUeCcKui
TIOJIXO/T ¥ IEMOHCTPAITHS
palMOHATIBHBIX CIIOCOOOB peIIeHUs
KOHKPETHBIX 3aja4. 2 6aya —
3aJJaHKE BBIIIOJHEHO HE B IIOJHOM
o0Beme, ¢ HapyLIeHHEM
HpeabABIsSEMbIX TPeOOBaHU,
JIOTTYTIEH PSi/T JTIEKCHKO-
rpaMMAaTHYECKUX OIINOOK, a TaKXkKe
omnoOKu B opopmiieHnn paboThl. 1
0asu1 — 3aJjaHKe BBIITOJHEHO
HaITOJIOBUHY, C HAPYIICHUEM
HpeabaBIsSEMBbIX TPeOOBaHU,
JIOTTYTIEH PSi/T JIEKCHKO-
rpaMMaTHYECKUX OIINOOK, a TaKXkKe
omnoOKu B opopmiieHnu pabotsl. 0
0aJIoB — 3a/1aHUE HE BBIIIOJHEHO.




KT 2

IIpoexr

Kputepuu onieHnBanusi KOHTPOIBLHOTO
MIPOEKTA, IPEJCTABICHHOTO B BHJIC
npe3eHTanuu (Max 8 6aioB) a)
SI3BIKOBOE O(hOpPMITEHUE BBICTYTUICHUS
(3HaHus) 4 6amia — CTyICHT
JIEMOHCTPHUPYETCSI CJIOBAPHBIN 3armac,
aJICKBaTHBIN MTOCTABICHHOM 3a/1a4e;
HCTIONB3YIOTCST pa3HOOOpa3HbIC
rpaMMaTHYeCKHe CTPYKTYPHI B
COOTBETCTBHUH C MOCTABJICHHON
3a/1a4eif; pedb MOHATHA: COOM0IaeTCs
MPaBWJIbHBIN WHTOHALIMOHHBIN
PHUCYHOK; HET (JOHEMaTHIECKUX
OIMOOK; MPAKTUIECKU BCE 3BYKH B
MOTOKE PeUr MIPOUZHOCITCS
IPaBWIBHO. 3 0ajuia — CTy/IEHT
JEMOHCTPUPYETCS JOCTATOUHBIN
CJIOBapHBIM 3amac, OJJHAKO
HaOJTI01aeTCsl HEKOTOPOE 3aTPyTHCHHE
npy I000pe CIIOB U OTACIHHBIE
HETOYHOCTHU B MX YIOTPEOJICHUHY;
UCTIOJIB3YIOTCS TPAMMATHYECKUC
CTPYKTYPBI, B LIEJIOM
COOTBETCTBYIOIIHNE MTOCTABIICHHOM
3ajauei, U JIOMyCKalTCsl ONIMOKH, HE
3aTpyIHSIONIUE TIOHUMAHUS; PeUb
MOHSATHA: COOJIIOAAETCS MPaBUIIbHBIN
WHTOHAIIMOHHBINA PUCYHOK; HET
(hoHEMATHYECKUX OIIHUOOK,
IPAKTHYECKH BCE 3BYKH B IIOTOKE
peuu MPOU3HOCSTCS MPABUIBHO. 2
0ajuia — CTYZCHT IEMOHCTPHUPYETCS
OTpaHHYEHHBII CJIOBapHBIi 3arac, B
HEKOTOPBIX CITydasx HEIOCTATOYHBIN
JUTSL BBITIOJTHEHHMSI TOCTABJICHHOM
3aJauu; eTar0TCI MHOTOYHCIICHHBIC
OIIMOKY WJIN JIOMYCKAeT OUIHOKH,
3aTpyIHSIONINE TIOHUMAaHUE; B
OCHOBHOM peYb TIOHSITHA:
WHTOHAIMOHHBINA PUCYHOK B IIEJIOM
NPaBUJIbHBIN; HE JIOMYCKAIOTCS
rpyObie poHEMaTHIECKUE ONIHOKH,
3BYKH B TIOTOKE PEUH B OOJIBIIMHCTBE
CIIy4aeB MPOU3HOCATCS MPABMIBHO. 0
0aJuTOB — CIIOBAapHBIH 3armac
HEJOCTATOYEH ISl BBITOJIHCHUS
MOCTaBJICHHOW 3a]1a4u;
rpaMMaTHYeCKHe MpaBuiia He
COOJTIOTATOTCS; PEUb TIOYTH HE
BOCIIPUHUMAETCS Ha CIyX M3-3a
OOJIBIIIOTO KOJMYECTBA
(dhoHEMAaTUYECKUX OIIMOOK 1
HETPABUIBHOTO IPOU3HECCHUS
MHOTHX 3BYKOB. 0) B3auUMOJICHCTBHE C
aynaropueit (ymenus) 2 6aiia — B
MOJTHOM Mepe cOOI0IeH PUHIIHIT




HATJISTHOCTH MPOEKTA (JOCTAaTOYHOE
JUIsL OCBEIICHUS TEMbI ITPOEKTa
KOJHWYECTBO CIIAIOB, HE
HeperpyKeHHbIX TEKCTOBOU
uHpopMaluei); 1eMOHCTPUPYETCS
YyBCTBO BPEMEHU U YMEHUE
y/IePKUBAaTh BHUMaHUE ayIUTOPHH; B
OTBETaxX Ha BOIPOCHI IPUCYTCTBYET
MOJIHOTA ¥ apTYMEHTHUPOBAHHOCTb. |
0aJ1 — IPUHIUI HATJISITHOCTH
MIPOEKTa COOJIO/IEH YACTUIHO
(KOJMYECTBO ClaiiloB HEJOCTATOYHO,
OHM IEPErpyKEHbI TEKCTOBOU
uHpopMaluei); yMeHue yaep>KuBaTh
BHUMaHHE ayTUTOPUU
JIEMOHCTPHUPYETCS HE B IOJIHOM Mepe;
MOPOH OTCYTCTBYET YyBCTBO BPEMEHH;
JTAOTCS HETOJIHbIE OTBETHI Ha
Bonpocsl. 0 6ayioB — He coOI0IeH
MPUHIIUI HATJISITHOCTH TPOEKTa
(Majoe KOJIMYECTBO CIIaii/IOB, OHU
Neperpy>KeHbl TEKCTOBOM
uHpOpMaIuei); 0OTCyTCTBYET YyBCTBO
BPEMEHH U YMEHHE YACPKUBATH
BHUMAaHHE ayJUTOPUH; TAIOTCS
HETOYHBIC WJIM HETIOJIHBIE OTBETHI Ha
BOITPOCHI. B) COJIep KaTeIIbHAs
CTOpOHA MPOEKTa (HaBBIKU aHATU3a U
CUHTe3a) 2 0ayuioB — npodiema
paccMaTpuBaeTCs CO BCEX CTOPOH,
IPEeUIAaraloTCs pa3IMyHbIE CTIOCOOBI
e€ perieHus, UCIOoIb3ys
MHOT000pasue MEeTO/I0B;
CPaBHHMBAIOTCS M aHATH3UPYIOTCS
Pe3yJIbTATHI; ENAI0TCS BEIBOJIBI B

COOTBETCTBHUH C MMOCTABICHHBIMH
3amadamu. 1 6amt — mpoGiema
paccMmatpuBaeTcsi 0JHOO0KO,
HETPaBWJIHO TPAKTOBAHBI MIOHTHS;
JTaeTCsl HETIOJIHBIN aHau3
pe3yabTaToB. 0 6aioB — mpobiiema
paccMaTpuBaeTCs JIUIIb YaCTUYHO,
UMeroTcs rpyOble omnUOKU. AHaAIIN3
PE3yJIbTaTOB U BHIBOJIBI OTCYTCTBYET.




Kpurtepun n mkaJjbl OleHUBAHUSA Pe3yJIbTATOB 00yUeHHsI HA IPOMEKYTOUHON aTTecTAlMHU

[Ipu mpoBeneHWH HTOTOBOM arTecTaluu «3adeT» («Iu(QEepeHIUPOBAHHBIN 3a4eT», «IK3aMEH))
MpernojaBaTellio C COIJlachsl CTYyJeHTa pa3peliaeTcss BBICTABIATh OLEHKH («OTIMYHO», «XOPOIIO»,
«YZOBIIETBOPUTENBHO», «3a4eT») MO pe3ylbTaTaM HaOpaHHBIX OalIoOB B XOAE TEKYIIET0 KOHTPOIs
yCIEBAaEMOCTU B CEMECTPE I10 BbIILIE IPUBEICHHON LIKaJE.

B cnyuae oTkaza — cTyaeHT caaet 3audeT (auddepeHupoBaHHbIN 3a4eT, SK3aMeH) M0 IMPUBEIEHHBIM
BBIIIIE BOMpoOcaM M 3adaHusM. MToroBas ycmeBaeMocTh (3auer, AuddepeHIInpOBaHHBIN 3a4eT, HK3aMeH) He
MOKET OIICHHBATHhCSI HI)KE CYMMBI 0alyioB, KOTOPYIO CTyJEHT Habpanl Mo WTOraM TeKymed u
MIPOMEKYTOYHON yCIIEBAEMOCTH.

[Ipu cpade (3auera, nuddepeHITUPOBAHHOTO 3aueTa, HSK3aMeHa) K 3apabOoTaHHBIM B TEYCHHE
ceMecTpa CTyAEHTOM OamjiaM MNpuOaBIAOTCS Oailibl, MOJy4YeHHblE Ha (3auere, AU(GdepeHIHpPOBAaHHOM
3ayeTe, 3K3aMeHe) U CyMMa 0aJlsIoB IEPEBOAUTCS B OLICHKY.

KpuTtepuu n mkaabl OneHUBaHUs 0TBETa Ha 3a4eTe

[To mucummmue «IIpodeccroHaNbHBI WHOCTPAaHHBIA S3BIK» K 3a4eTy JOMYCKAIOTCS CTYACHTHI,
BBIMOJHUBIINE U CIABLINE MpPaKTHYECKHe pabOThl MO JUCIUILIMHE, UMEIOIINE €KEMECSYHYI0 aTTeCTaIUIo
u 0e3 mpuBsizke K HaOpaHHbIM Oayam. CtymeHTaMm, HaOpaBmUM Oojiee 65 OalIOB, 3a4€T BBICTABISIETCS TI0
pe3ynbTataM TeKylIeH ycleBaeMOCTH, CTYIEHThl, He HaOpaBiuue 65 0aiioB, CAAIOT 3a4eT MO BOMpOCaM,
npexycmorpeHabiM  PITJ[. MakcumanbHas cymMMa OailoB MO TMPOMEXKYTOYHOW aTTecTaluu (3a4ery)
ycTaHaBiauBaeTcs B 15 6anios

Bompoc 6unera KommuectBo 6anos
TeopeTnueckuii Borpoc o 5
3agaHus Ha IPOBEPKY YMEHUIl J0 5
3agaHus Ha IPOBEPKY HaBBIKOB b1 ()

Teopernueckuil BOnpoc

5 0ayioB BBICTABISIETCA CTYACHTY, IOJHOCTBIO OCBOMBLIEMY MaTepHall TUCLUIUIMHBI WIH Kypca B
COOTBETCTBUM C Y4e€OHOM mporpaMMoM, BKIIOYas BONPOCHl paccMaTpUBaeMble B PEKOMEHJOBAHHOU
MIPOrpaMMoOM JOMOJIHUTENBHON CIPaBOYHO-HOPMATUBHOM M HAy4YHO-TEXHMYECKOH JHUTepaTypbl, CBOOOIHO
BJIAJICIOIIEMY OCHOBHBIMHM TOHATHSAMM JUCUUIUIMHBI. TpeOyeTcs TMOJHOe NOHMMaHME M  YeTKOCTh
W3JI0’KEHUSI OTBETOB IO AK3aMEHALIMOHHOMY 3aJjaHuio (OWJIeTy) M JONOJHUTENIBHBIM BONPOCAM, 3a/JaHHBIX
9K3aMEHAaTOpOM. JIOMOJHUTENbHBIE BOINPOCHL, KAK MPaBWIO, JOJDKHBI OTHOCUTBCA K Marepuany
JUCHUIUIMHBL WIK Kypca, HE OTPaXXCHHOMY B OCHOBHOM 3K3aMEHAllMOHHOM 3a/JaHuu (Omiiere) U BBIABISAIOT
MOJIHOTY 3HAHUM CTY/IEHTA M0 AUCLUIUIMHE.

4 Oamra 3acimyXKMBaeT CTYACHT, OTBETHUBIIMW TMOJHOCTHIO M 0e3 OmuOOK Ha BOIMPOCHI
9K3aMEHALIMOHHOTO 33JlaHus M TOKAa3aBUIMI 3HAHUS OCHOBHBIX MOHSATHUN NHUCLUMIUIMHBI B COOTBETCTBUM C
00s13aTeILHON MPOTpaMMOl Kypca U pEeKOMEHI0BAHHON OCHOBHOMW JIUTEPATYPOA.

3 Oamra [aH HEJOCTAaTOYHO TIOMHBIH M HEJOCTaTOYHO pa3BepHYTHIM oTBeT. Jloruka wu
MOCTICIOBATEIbHOCTh HM3JIOKEHUSI HMMEIOT HapylieHus. JlomyIieHbl OMmMOKM B PACKPHITUW TOHSATHH,
ynotpebiaeHun TepMUHOB. CTYIeHT HE CIOCOOEH CaMOCTOSITENIBHO BBIJCIUTh CYIIECTBEHHBIE U
HECYILIIECTBEHHbIE TPU3HAKM U MPUYUHHO-CIEACTBEHHbIE CBA3U. CTyAEHT MOXET KOHKPETHU3UPOBAaTh
0000IIeHHbIE 3HAHMS, JOKa3aB Ha MPUMEPaX HX OCHOBHBIE TIOJIOKEHUS TOJNBKO C  IOMOIUIBIO
npenoaasarens. PedeBoe oopmiienne Tpedyer nompaBoK, KOPPEKIUH.

2 Ganna JaH HEMOJHBIM OTBET, MPEACTABISAIONIMN COOON pa3po3HEHHBIC 3HAHUS O TEME BOIPOCca C
CYUIECTBEHHBIMH OIIMOKamMH B  ompeneneHusx. [IpucyTcTBYyrOT — (parMeHTapHOCTb, HEIOTHYHOCTh
uznoxkeHusi. CTyIEHT HE OCO3HAeT CBs3b JAHHOTO MOHSTHUS, TEOPUU, SIBICHUA C APYTUMHU OOBEKTaMU
JUCHUIUIMHBL. OTCYTCTBYIOT BBIBOJbI, KOHKPETH3ALUs M JIOKA3aTEIbHOCTh U3JI0XKEHUs. Peub HerpamorHas.
JlononHuTENbHBIE U YTOUHSIOLIME BOIIPOCHI MIPENOIaBaTelsl HE NPUBOJIAT K KOPPEKIUU OTBETA CTY/ICHTA HE
TOJIBKO Ha IOCTABJICHHBIN BOIIPOC, HO U HA IPYTHE BOIPOCHI TUCIUILIAHBI.

1 Gann JaH HEMOJIHBIM OTBET, MPEACTABISAIONINN CO00M pa3pO3HEHHbIE 3HAHUS MO TEME BOIpOca C
CYUIECTBEHHBIMH  OIIMOKaMH B  ompeneneHusx. [IpucyTcTBYIOT —(parMeHTapHOCTb, HEJIOTHYHOCTh
usnoxkeHusi. CTyIEHT HE OCO3HAeT CBs3b JAHHOTO TMOHSTHUS, TEOPUH, SIBICHUA C APYTUMHU OOBEKTaMU
JUCHUIUIMHBL. OTCYTCTBYIOT BBIBOJBI, KOHKPETH3ALUs M JIOKA3aTEIbHOCTh U3JI0KEHUs. Peub HerpamoTHas.
JlononHuTENbHBIE U YTOUHSIOLIME BOIIPOCHI MIPENOIaBaTeNsl HE MPUBOJIAT K KOPPEKIUU OTBETA CTY/IEHTA HE
TOJIBKO Ha IOCTABJICHHBIN BOIIPOC, HO U HA IPYTHE BONPOCHI TUCIUILIAHEI.

0 GamoB - MpH MOJTHOM OTCYTCTBHH OTBETA, UIMEIOIIETO OTHOIIEHHE K BOIIPOCY.



3ajaHus HAa TPOBEPKY YMEHUM U HaBBIKOB

5 GamtoB 3agaHus BBITIOJHEHBI B O00O3HAYEHHBIN TNpErojaBaTeiieM CPOK, MHUChbMEHHBIM OT4eT O3
3aMedaHuii. PaboTta BEIIIOJHEHA B IIOJITHOM 00beMe ¢ COOJIIOCHUEM HEOOXO0JUMOM MOCICA0BATCILHOCTH.

4 Oamra 3amaHus BBHITIOJIHEHBI B O0O3HAYCHHBIM NpENojaBaTelieM CpPOK, MUCbMEHHBIH OTYET C
HEOOIBIIMMH HEJOYETAMH.

2 OamwroB 3amaHus BBINOJHEHBI C 3aJeP)KKOW, IMCBMEHHBIH OTYET ¢ Hemodetamu. Pabota
BBITIOJIHEHA HE TOJHOCTHhIO, HO 00BEM BBITIOJHEHHON YacTH TaKOB, YTO IMO3BOJSET MOJYYUTh NMPABUIbHBIC
pe3yIbTaThl U BHIBOIBI.

1 OautoB 3amaHus BBIIOIHEHBI YACTHYHO, C OOJBIINM KOJWYECTBOM BBEIYHCIUTENBHBIX OIIHOOK,
00beM BBITTOTHEHHOM YacTH PabOThI HE MO3BOJISAET C/IEIaTh MPABIIBHBIX BHIBOJIOB.

0 OamnoB 3amaHus BBHIMOJTHEHBI, MMCHMEHHBIA OTYET HE MPEJCTABICH WiM paboTa BHINIOJHEHA HE
MOJIHOCTBIO, U 00BEM BBIMIOJTHEHHON YacTH paOdOTHI HE TIO3BOJISIET ClIeTIaTh IPABUIILHBIX BEIBOJIOB.

7.3. IlpuMepHble OLIEHOYHBbIe MAaTepHAdbl UIA TEKYILIero KOHTPOJSI YCIeBAaeMOCTH H IPOMeEKY-
TOYHOH aTTeCTAMH M0 UTOraM OcBOeHus AucuuIINHBI «IIpodeccHoOHANBbHBIN HHOCTPAHHBIN A3BIK)

3AUET

[To muctmmmae «lIpodeccnoHanbHBII MHOCTPAHHBIM SI3BIK» K 3aUeTy JOIyCKAIOTCS CTYJIEHTHI,
BBIMIOJHUBIINE W CHAaBIIME TpPaKTHUYeCKWe paldoThl MO AUCHUILIMHE, HWMEIOIUE eKEeMEeCIYHYIO
aTTeCTAIMIO M HallM4ue Mo TeKyllel ycneBaemoctu Oonee 45 GamnoB. CtyneHTaM, HaOpaBmmM Oojee 55
0aJIoB, 3aueT BBICTABISAETCS MO pe3yibTaTaM TEKYIIeW yCreBaeMOCTH, CTYJEHThI, HaOpaBmue oT 45 1o
54 6aiIoB, cIal0T 3a4YeT, COCTOSIUH U3 2-X aCIIEKTOB:

1. YctHOoe wu3nokeHHWe 000N NPONHACHHON TeMbl W OTBETHI Ha BOIPOCHI MPENojaBaTeis
(MakcuMalbHas OIIEHKa - 5 0aioB).

2. BrinonHeHue NTMCbMEHHOTO MPAKTHUECKOTo 3aJaHus (MaKkCUMallbHas OICHKA - 5 06auioB).

TeMbl MOHOJIOTHUECKHX BBICKAa3bIBAHHI Ha 3a4€TE
Basic ethical principles in business.
Guiding principles of business etiquette.
Leadership.
Managing across cultures.
Resources managers use
Financial accounting and management accounting.
Business plan and financial analysis.

Nk W=

[TucbMeHHBbIC IPAKTUYECKHUE 3aaHusl JJIs 3a4€Ta
1. Writing an article summary.

2. Writing an article review.

3. Writing a business letter.

4. Writing a short report.

Ecnu Ha KOHTpONIBHON TOYKe OOydarolIuics HE MOMYYHJI YIOBJIETBOPSIOUIEE €ro KOJUYECTBO
0ayuI0B, TO OH MOXXET MOJYYHMTh HMOOIIPHUTENbHBIE Oayllbl 3a MOATOTOBKY JOKIAaAa, cTaTthu (He Oonee 15

0ayIoB).
TemaTuka T0KIaI0B/cTaTei
1. Business etiquette, its difference from social etiquette
2. Business ethics, its difference from social ethics
3. Leadership and teamwork
4. Managing across cultures: Russian experience
5. Resources managers use: Russian experience
6. Financial accounting and management accounting in Russia
7. Business plan and financial analysis
8. International financial centers: London
9. International financial centers: New York
10. International financial centers: Hong Kong



1. International financial centers: Singapore

12. International financial centers: Shanghai
13. International financial centers: Tokyo
14. International financial centers: Sydney
15. International financial centers: Beijing
16. International financial centers: Zurich

17 International financial centers: Frankfurt

VCTHBIA OITPOC (MOHOJNOI/AHANOr MO TeMe) - CPEACTBO KOHTPONS 3HAHHH CTYICHTOB,
CIOCOOCTBYIOIIEE€ YCTAHOBJICHUIO HEMOCPEACTBEHHOIO KOHTAaKTa MEXIY NpernojaBaTeleM M CTYACHTOM, B
mporecce KOTOPOTO TpenojaBareib MOJy4yaeT IMUPOKHE BO3MOXKHOCTH JUIS M3YUYCHHS WHIUBUIYAIbHBIX
0CcO0EHHOCTEH yCBOEHUS CTyIEHTaMU y4eOHOTO MaTepHara.

MoHonornyeckoe BbICKa3bIBaHUE [IO3BOJISIET MPOBEPUTh 3HAaHHWE (POHETUKH (MIPaBUIBLHOCTh
apTUKYJSIUM M HMHTOHAIMM), JIGKCUKM (B TOM 4YHcle Npo(ecCHOHANbHON TEPMHHOJIIOTMM B 00JIacTH
JICHE)KHOTO DPBIHKA), TPAMMATUKH (YMECTHOE HWCIOJIb30BAHMUE JIEKCHUECKUX EIMHHIl W TPAMMAaTHYECKHUX
CTPYKTYp), a TakXe yMEHHE CTyJEHTa CTPOUTh CBOIO pedb B COOTBETCTBUM C NPOQeCcCHOHATBHO-
KOMMYHUKAaTHBHOM  3aJayeil,  WCHONb3ysd  TakMe  KOMMYHHKATHBHBIE  THUIBI  PEYH,  Kak
OTMCaHNe/XapaKTePUCTHKA, MOBECTBOBAHUE/COOOIIEHUE, SMOIMOHATIbHBIE U OLIGHOYHbIE cyxaeHus. [lpu
OILIEHKE MOHOJIOTHYECKOTO BBICKA3bIBAaHHS TAKXKE YUUTBHIBACTCS €r0 00BEM.

Jluamoruvyeckoe BBICKa3bIBaHME TIO3BOJIIET MPOBEPUTH 3HAHME (POHETUKHU (MPABUIHHOCTH
apTUKYJSUM W WHTOHAIMH), JIGKCHKH (B TOM 4YHCIEe TPO(PECCHOHATBHON TEPMHHOJIIOTHH B 00IacTH
JICHE)KHOTO DPBIHKA), TpPAaMMaTHKU (YMECTHOE HCIOJIb30BaHUE JIEKCUYECKUX EIUHHUI[ U TPaMMaTHYECKUX
CTPYKTYp), a TaKkkKe yMEHHE CTyJEHTa CTPOUTH CBOIO pE€Yb B COOTBETCTBHH C NPOQEeCcCCHOHATHHO-
KOMMYHHUKATHBHOU 3ajjaueid, IeMOHCTPUPYS pPEeUeBOE B3aMMOJCHCTBHE C MapTEpPOM: CIOCOOHOCTh HayaTh,
MOJICPKAaTh M 3aKOHYUTH pasroBop. [IpW OIEHKE IHaJOrMYecKOro BBICKAa3bIBAHUS TAKKE YUHUTHIBACTCS
€ro 00bEM.

Tems! 1151 yCTHOTO Onpoca (MOHOJIOTOB / IHAJIOTOB)

Tema 1. JlenoBast atuka u 3TukeT (Business ethics and etiquette)

1. Define the term “business ethics”. Why do we need it?
2. Name basic ethical principles in business.
3. Define the term “business etiquette”. Name the guiding principles of business etiquette.

Tewma 2. JlunepctBo (Leadership)

1. Transactional leadership.
2. Transformational leadership.
3. Is there any difference between leadership and management?

Tema 3. Kpocc-kynbTypHbIN MeHeKMeHT (Managing across cultures)

1. Cultural diversity. Hofstede’s theory.
2. Cross-cultural competence.
3. Cross-cultural differences.

Tema 4. Pecypchl, KOTOpbIE HCIIOIB3YIOT MeHeDKephl (Resources managers use)

1. Resources managers use: data and information.
2. Resources managers use: time.
3. Resources managers use: money.

Tema 5. ®unaHcoBbiii yuer u ympaBineHudeckwii ydér (Financial accounting and management
accounting)

1. Financial accounting.

2. Management accounting.

TBOPYECKOE 3AJIAHUE (nuceMeHHOE NpakTUYECKOE 3aJaHue) - CPEACTBO KOHTPOJI,
MO3BOJIAIONIEE TMPOBEPUTHh HAIMYME HABBIKOB pEIICHUS KOHKPETHBIX PEYeBBIX 3a/1ay (IMChMEHHBIH
nepeBoj, pedepupoBaHue, 0030p aKaIEMUYECKHX TEKCTOB), CIMOCOOHOCTh TBOPYECKH TNPUMEHSATH Ha
IIPAKTUKE MOJYyYECHHbIC 3HAHUS U YMEHHUS.

TeMbl MMCbMEHHBIX MPAKTUYECKUX 3aTaHHUI



Pazpnen 1.

Writing an article translation.

Article Sample for Translation

Shareholder capitalisation and the stock exchange as a market for corporate control

During the secon part of the 1980s, the revelation of corruption in the American banking system
led to panic and stock market collapse. During the 1990s, encouraged by the pension funds and the ‘myth’
of the beneficial ‘disciplining’ role of the hostile takeover, corporate governance again came to the fore as
an issue both for public policy and management practice. The idea the shareholders were ‘principles’ to
whom managers were ‘agents’ gained ground. This was manifested in the implementation of external
forms of governance, including the proliferation of corporate governance codes strengthening the position
of shareholders and enhancing their protection. It was supported by the widespread adoption of executive
share option schemes and other forms of managerial remuneration designed to more closely align the
interests, and especially the financial objectives, of shareholders and top management. During this period,
industry was radically restructured through the operation of the market for corporate control; in the
process, long established mechanisms for the exercise of voice by non-shareholder interests—above all,
employee representation in its various forms—were marginalised.

Paradoxically, the growing polarisation of shareholder and workforce interests was accompanied
by development in both the USA and the UK of innovative forms of labour-management relations
designed to capture the benefits of cooperation among corporate stakeholders. The background to this
was rapid technological change and intensifying competition in product markets, brought about by
globalisation and, particularly in the UK, privatisation. Customers learned to exercise their choice more
aggressively and shareholders became increasingly impatient for a quick and profitable return on their
investments. In response to these pressures, firms were forced to re-examine their internal governance
and organisational systems and structures in an effort to improve performance. Although downsizing and
business process re-engineering were part of the response, labour-management ‘partnerships’ were also
initiated, often in the very same companies that had undergone substantial restructuring. These
arrangements led to innovations in the employment relationship, including a significant degree of self-
management and autonomy for employees.

Thus, as a means of enhancing the firm's competitiveness, and hence its long term prospects, the
internal governance of organisations is required to foster a higher degree of cooperation between
management, the workforce, customers, suppliers and, increasingly, the natural and social environment.
Concurrently, stock market pressure requires, if necessary, the sacrifice of any or all of these mutually
beneficial long term interests to the short-term pecuniary benefits of shareholders.

Writing an article summary.

Steps in Writing a Summary of an Article

1. Read the article closes with an eye on its main focus.

2. Make notes as you read to save yourself some time.

3. Identify the key ideas or questions of the text.

4. Keep an eye on the text’s key arguments or methods (depending on the type of article you are
reading).

5. Make a list of questions that you have to answer in your paper.

6. Make an outline.

7. Write your summary.

8. Review and edit your paper before submitting it.

Structure of an Article Summary

In order to write a good summary, you have to follow a clear and appropriate structure. As a rule,
such work is given in a paragraph form. Therefore, they usually do not require including subheadings.
Also, it is important to keep each section of your work brief, straight to the point, and clear — there is no
need for making smooth transitions between your paper’s sections, just keep in mind that it is a concise
and focused scientific paper. Below you can find an example of a good structure.

Sample Structure for a Summary of an Argumentative Article:

L. Intro:

Providing general info about the article including its topic, the main question or describing the
author’s individual approach to the topic;

II. Statement of the author’s thesis.



1. Key points:

a) provide and clarify the key ideas that the author presents in the support of his thesis;
b) share a few examples that the author has used.

IV. Make a conclusion:

a) discuss how the given ideas and examples support the thesis;

b) discuss how the author explains the relevance and significance of his work.

Sample Structure for a Summary of an Empirical Article:

L Intro:

a) tell the readers about the topic of a study;

b) state the main research question;

C) clarify the given hypotheses and variables;

II. Methods:

a) describe the design of any experiments;

b) indicate what materials were used;

c) tell about participants;

1. Findings:

Describe the obtained results and discuss whether they support the hypotheses or not.
Iv. Conclusion:

a) tell about the applications or implications of a particular study;
b) highlight the main limitations of this study.

Article Summary Example

Josh Smith, the author of “Rules of Sharing and Copying Java Code”, specifies that, as he
believes, any code that has been copied from someone else has to be cited or it should be assumed to be
plagiarism and a copyright violation. He also insists that we should discuss plagiarism not only as a form
of copying what someone has said or written, but also as a form of stealing another's code and other
intellectual property. Smith offers to discuss how to cite other’s works within programs. He supports his
idea stating that due credit is always given to the authors of different resources and provides examples of
citations for different sources to show that anyone can identify the author of a code or its unit and give
credit to him. Another idea is that we should stop unauthorized sharing. Smith insists that code should
not be shared in an electronic form in order to prevent plagiarism and unauthorized sharing.

The target audience of the article are students of computer science faculties. Students are either
unaware of the issue with plagiarism or they have never considered how this issue can affect them when
writing a code. Smith’s guidelines and ideas are useful and precise. However, there is one thing that the
author forgot — sometimes, studying someone else’s code can help you learn many new techniques, which
is why it would be good if the author could also share some guidelines on which circumstances would be
appropriate for doing it and which are not.

Writing an article review.

Article Review - The Basics

A review article aims to make you come up with an analysis of an academic paper and investigate
it in different perspectives. The articles of this type usually have specific writings as their subject matters,
and your task is to apply analytical and critical thinking skills to show your competence. But be attentive.
While working on an article review, you are not the editor who fixes mistakes - you only synthesize the
published data provided by the author(s). Only then, you can accept or challenge it.

In the essay that reviews certain data, you are to write a summary of the main ideas, thoughts,
findings, and the author's position. Then, as an outline, you can use the following four stages of a proper
review assignment.

1. Summary

You gather the general information. That includes publication title, author's first and last name
(with a first and middle initial, if needed), topics conveyed in the paper, its structure, etc.

2. Critique

You evaluate and critique the article, the author's contribution to the corresponding sphere, and the
importance of the statements made. How the members of modern community answer the author's
statements?



3. Suggestions

If after the critique stage, you have some points to discuss and challenge, do it here. Suggest
possible practical improvements that will be appropriate in the context of the work.

4. Decision

You come up with a final statement, and usually, that is whether or not you accept the author's
viewpoints. If you provided the review with reliable support, this stage won't be a problem.

Sample Research Article Review

British philosopher Gilbert Ryle attempted to define the seemingly straightforward concept of
“feelings” in his 1951 essay.[1] During that time period, psychology and psychiatry had risen as popular
fields, but little work had been done to actually define the components of an “emotion” or a “feeling.”
Consequently, Ryle set out to establish some constrains on this nebulous subject by suggesting that
feelings are distinguished by various bodily or mental sensations.

In the first section of this article, Ryle presented seven distinct conceptions of “feelings.” It is clear
that he put much contemplation in this presentation, for he named usages that would typically escape
most people. He began with the common definition of feelings as sensory perception, but he
distinguished between uncontrollable instinctual bodily responses (e.g., feeling cold or feeling an itch)
and purposeful, thought-out motions to find an object or determine something about an object (e.g.,
feeling water with one’s fingers to figure out its temperature). In another definition, Ryle distinguished
between feeling bodily sensations and feeling general conditions, such as sleepy, ill, wide-awake, uneasy,
or depressed, deeming the latter to be more “mental.”

Furthermore, Ryle included idiomatic phrases that incorporated conjugations of “to feel” to
remind readers how easy it is to forget figurative usages of common words. There’s “feeling that
something is the case” to express a gut inclination that is not yet strong enough to be held as an actual
thought or belief. There’s also “feeling like doing something” to express the temptation one has to take an
inappropriate action, such as falling asleep in class. These figurative or hypothetical uses of feelings are
easily overlooked, so Ryle’s thoughtful inclusion brings useful philosophical insight for other researchers.

In the second and final section of this paper, Ryle expanded upon the various definitions of
“feelings” he advanced, discussing where the line blurred between each one. While his meticulous
analysis is largely palatable, his omission of the common notion of feeling does not sit easily. In the entire
article, he never mentions feeling an emotion, such as happy, sad, or angry. Whether this was an
intentional omission or a sloppy oversight is unclear, but it weakens Ryle’s definition, as emotions are
neither pure bodily states nor pure mental sensations, and he provides no preemptive response to such
arguments. Nevertheless, Ryle’s work still provided the impetus for an ongoing debate about the nature of
emotion.

Paznen 2.
Writing business letters

Business Letter Sample

Jennifer Wilson

7 Half Moon Drive

Bayberry Heights, Massachusetts 02630

555-555-5555

email@email.com

November 14, 2018

Michelle Price

Manager

The Yarn Company

324 Central Ave

Bayberry Heights, Massachusetts 02630

Dear Ms. Price:

Thank you so much for taking the time to meet with me to discuss selling my handmade sweaters
in your wonderful shop.

As I mentioned in our conversation, I’ve been a customer of your store since I used my third-grade
allowance to buy my very first pair of knitting needles. I’'m honored that you’d consider selling one of my



original creations at The Yarn Company alongside your own work.

We discussed a trial consignment arrangement in which a portion of the sales would go to the
store. This is more than agreeable to me.

Let me know how you want to proceed. I’'m available most afternoons at 555-555-5555, or you
can email me at email@email.com, and I’ll respond to your message ASAP.

Thanks, and best,

Jennifer Wilson

Writing short reports

Short Report Sample
Western University
English Department
Uttara Campus
Dhaka 1230
Bangladesh.

Report on the Possibility of Opening a Short Course in English

Introduction

In a meeting of the department of English held on 20 May 2017, the view was expressed that our
students have a very poor command in English, both spoken and written. So it was proposed that a short
course in English should be opened under the management of the English teachers.

Discussion

We realized the need for such a course for good reasons. From the answer scripts of the students of
different departments, we found that the standard of English of about 80% of them is far below the
average. We interviewed many students of our university, of some other universities, and even some
outsiders, and found that they deplorably lacked correctness in writing and fluency in speaking English.
We also talked with them about opening a short course in English in order to help them with the basics of
written and spoken English. They all highly appreciated the idea and opined that such a course would be
of much help for them.

The students need to use correct English in their answers of the exam questions in different
courses and subjects. If they are given some knowledge about the basics of spoken and written English,
they can go a long way towards their improvement.

Conclusion
So we think that Short Courses in English will be a quite popular programme. It will help students,
non-students, and professionals.

Recommendations
We would recommend that such a course should be opened in the Department of English, and the
university should look into the financial aspects of the programme as early as possible.

Syed Ahmad Khan
Head of the Department of English
15 June, 2017

KPYTJIBIA CTOJI (muckyccus) - CpEeACTBO KOHTPONS, OPraHM30BAHHOE KAaK  IOJHJIOT
mpernojaBaTelis ¢ OOyJaroIIMMHCS Ha TEMBbI, CBS3aHHBIC C H3y4aeMOW JUCHUIUIMHOW. Jluckyccust
MO3BOJIIET KOMIUIEKCHO TMPOBEPUTH: 3HaHHWE (OHETUKH (MPAaBUIBHOCTh APTUKYJSIUHM U WHTOHAIUM),
JCKCUKHA (B TOM YHUCIIEe MPOPECCHOHATBHOW TEPMHUHOJOTHH B OOJACTU JICHEKHOTO PBHIHKA), TPAMMATUKH
(YyMecTHOE HCHOJIb30BAaHUE JIEKCHYECKHUX €AMHUIl M TpaMMaTHUYECKHX CTPYKTyp), yYMEHHE CTyIeHTa
CTPOUTh CBOIO pE€Yh B COOTBETCTBHH C MPO(ecCHOHATbHO-KOMMYHUKATUBHOW 3ajaueii, BBIOUpas
apryMeHThl Ul PAacKphITUS TEMbl U BBIPAKEHUSA JIMYHOIO OTHOIIEHUS, a TaKK€ KOMMYHUKAaTHUBHBIC
HAaBBIKH, TIOMOTAIOIIUE MPEOAOIETh «COOM» B OOIICHWH C WICHAMHU TPYIIIbI, BhI3BaHHBIE OOBEKTUBHBIMHU



1 CyObEKTUBHBIMHU COIMOKYJIBTYPHBIMU MIPUYNHAMH.
TeMmbl 17151 TUCKyCcCUn
1. busnec-mnans! (Business plans)
1. When do you need a business plan?
2. What do business plans begin with?
3. What are the chapters of a business plan about?
4. What does the financial analysis deal with?

KOHTPOJIBHBIE TOYKUA

KoyiokBHyM SIBJISIETCSL CBOETO pOJIa MHUHH-3a4€TOM 10 M3YYCHHOMY pa3Jliely, COCTOSIIMM H3
cobece0BaHus, B TPOIECCE KOTOPOTO OLEHUBAIOTCS 3HAHUS W YMEHHS YYallUXCS, W BBIOJHEHUS
MMCBMEHHOTO TMPAKTHYECKOTO 3aJJaHHsI, TIO3BOJISIFOIIETO OIICHUT HABBIKU YYaIHXCSl.

Bompocsr 1 3a1aHus K KOJUIOKBHYMY

1. JlemoBas stmka m s3THKeT. Yemoedeckue pecypchl (Business ethics and etiquette. Human
resources)

a) Give the basic characteristics of business ethics. Why is it important?

b) What is Business Etiquette? How does it differ from region to region and from country to
country?

c) What are the characteristics of transactional leadership?

d) What are the characteristics of transformational leadership?

e) Is there any difference between leadership and management?

f) What is cultural diversity? What do you know about Hofstede’s theory?

g) What is cross-cultural competence in management?

h) Writing an article summary/ an article review

2. MenemxMeHT B KoHTeKcTe (Management in context)

a) What are data and information resources? How can they be managed?
b) When is it necessary to manage time resources?

¢) What do you know about sources of finance?

d) What is financial accounting?

¢) What is management accounting?

f) When do you need a business plan? What is it about?

g) What does the financial analysis deal with?

h) Writing a business letter/ a short report.

KoHTpoNBHBII NPOEKT, NMpEACTABICHHBI B BHIAEC MPE3CHTALMH, SBISETCS COBMECTHOH y4eOHO-
MO3HABATEJIbHOMW, TBOPYECKOW JAEATEIBHOCTBIO OOYYaIONIMXCSA-TIAPTHEPOB, WMEIOUIeH OOLIyI0 IIeb,
COTJIACOBAHHBIE METOJBI JIESATEIBHOCTH, HAPABICHHON Ha JTOCTIDKEHHE OOIIEro pesysbTara MO PelIeHUI0
Kakoi-mibo mpoOiempl. 3ammra KOHTPOJBHOTO TPOEKTa IMO3BOJSIET KOMIUIEKCHO OIICHUTh 3HAHUS,
YMEHHUSI U HaBBIKH CTY/ICHTA.

Tembr KOHTPOJIBHBIX ITPOCKTOB, NPCACTABIICHHBIX B BU/IC Hpe3eHTaHI/II>’I

1. KoHTposnbHBIN TPOEKT 1.

a) Business ethics and etiquette.

b) Leadership.

c) Managing across cultures.

2. KOoHTpOIBbHBIN IPOEKT 2.

a) Resources managers use

b) Financial accounting and management accounting.
c¢) Business plans.



8. IlepeyeHb OCHOBHOW ¥ [ONOJHUTEJIbHOH Y4YeOHOH JHTepaTypbl, HeOOXOAMMONl /I OCBOEHHS
AUCUHMILTUHBI

a) llepeueHb OCHOBHOM M [IONOJHUTENBHOM Y4YeOHOM JHUTEpaTypbl, HEOOXOJUMOW [JIsi OCBOEHUS
JTUCIUTUTAHBI

OCHOBHAaf
JI1.1 Maxosa M. H. AHrmiickuii s3bIK ISl MarucTpoB:yued. mocodue. - CraBponons: [Taparpad, 2022. -
1,52 Mb
JI1.2 I'pyneBa E. A. Basics of academic English:y4e6. mocobue mo auri. s3. I MarucTpanTtoB 1 roga
o0yuenus. - CraBponons: AI'PYC, 2022. - 3,29 Mb
JI1.3 A6pamoBa U. E., [Nummonuna E. II., Ananbuna A. B. AHMIuMiCKUN $3bIK: OCHOBBI Hay4HOM
KOMMYHHKAIUU (TMpe3eHTaus, CTaThs, Auccepranus) [DNeKTpoHHBIH pecypc]:yued. mocodbue; BO -
Maructparypa, Acnupanrypa. - Caskt-IlerepOypr: Jlawp, 2024. - 124 c¢. — Pexum pgocryna:
https://e.lanbook.com/book/390635

JAOMOJTHUTEIbHASI
JI2.1 coct.: E. H. Kanyruna, A. B. BonkoronoBa ; CT['AY IlpakTuka aemnoBoro oOIIeHHs:y4e0.-METO/I.
nocobue Ha aHri. s13.. - CraBpononb: AITPYC, 2016. - 445 Kb
JI2.2 EscrokoBa T. B., bapabanoBa W. I'., Ara6absa C. P. AHMMHMACKHN S3BIK I DKOHOMHCTOB
[DnexTponnbiit pecypc]:yuebnuk; BO - bakamaBpuar, Crnenuanuter. - MockBa: Usparenbckuit Llentp
PUOL1], 2024. - 192 c. — Pexxum noctyna: https://znanium.com/catalog/document?id=431774
JI2.3 Ywukumesa JI. C., MatBeeBa M. B. AHrmmiickuii S3bIK IS 3KOHOMHYECKHX CIEHUAILHOCTEH
[DnexTpoHHBI pecypc]:yuebd. mocobue; BO - bakamaspuar. - Mocka: OOO "KVYPC", 2023. - 160 c. —
Pexxum noctyma: https://znanium.com/catalog/document?id=437506
0) Meroanueckue wmaTepuaibl, pa3padOTaHHBIC TPENoJaBaTeNsIMu KadeApbl MO AUCIUIUIMHE, B
cootBeTcTBUM ¢ ipoduiem OII.
JI3.1 coct.: E. H. Kanyruna, A. B. Boakoronosa, T. JI. JlomOpoBckast ; CT’AY AnrioroBopsiiye cTpaHbl
B aCleKTe MEXKYJIbTypHOH  KOMMYHUKAalUW:y4e0.-MeTOA. IMOocoO0Me 1A  CTYIOEHTOB  SKOH.
cnenuansHocTell. - CraBponons: AIPYC, 2011. - 348 Kb
JI3.2 coct.: E. H. Kanyruna, A. B. Bonkoronosa, A. A. Yamumikas ; CTTAY MexKkynbTypHOE J€JI0BOE
obmenwue:y4ed.-meto 1. mocodue. - CraBporosnb, 2015. - 1,92 Mb
JI3.3 cocrt.: JI. B. Kupuna, A. B. Muxaiinosa, A. A. Hammukas ; CtTI'AY [lenoBoi aHIIMKACKUEN S3BIK TS
CTYJEHTOB:y4e0.-MeTo/1. mocodue Ha aHri. s13.. - CraBponons: AI'PYC, 2017. - 836 Kb

9. IlepeyeHb pecypcoB HH(POPMALMOHHO-TEICEKOMMYHMKAUMOHHOH cetn «HWHTepHeT», HE00X0-
JMMBIX J1JI51 OCBOCHUS AU CHUNIMHBI

Ne HaumenoBanue pecypca cetu «HTEpHET» DIIeKTPOHHBIN ajipec pecypca

https://www.bbc.co.uk/programmes/p0

! BBC Business Daily 02vsxs/episodes/downloads

2 Business English Pod https://www.businessenglishpod.com/

3 Free business english lessons https://www.engvid.com/topic/business

-english/

4 Podcasts - Macmillan Business http://www.businessenglishonline.net/re
sources/podcasts/

5 DOnektpoHHass Oubnuoreka aumcceprammii  Poccuiickoit http://clibrary.rsl.ru/

rocyapCTBEHHOM OMOIMOTEKH




10. MeTonnueckue ykazanus AJsi 00y4ai0MXcsl M0 OCBOEHUIO TH CHUTITUHbI

Cnemmdura wuzydeHus aucuuiuinHbl «IIpodeccuoHanbHbli HWHOCTPAaHHBIA S3BIK» 0O0YyCIIOBIIEHA
¢dbopmoii 00ydeHUs CTYACHTOB, €€ MECTOM B IMOJATOTOBKE MarucTpa M BPEMEHEM, OTBEIEHHBIM Ha OCBOCHHE
Kypca pabo4uM y4eOHBIM IIAHOM.

Kypc oOyuenus nenutcs Ha BpeMs, OTBEICHHOE ISl 3aHSATHHA, MPOBOAMMEBIX B ayJUTOPHOW (hopme
(mpakTHUeCKUE 3aHATHS) U BpEeMs, BBIJCIIEHHOE Ha BHEAYJUTOPHOE OCBOEHHE IMCLUIUIMHBI, OOJIBLIYIO
9acTh U3 KOTOPOTO COCTABIISIET CAMOCTOSITENIbHAsS paboTa CTy/IeHTa.

[IpakTHueckue 3aHATHA NPEAYCMOTPEHBI Ul YIIIyOJEHHOTO DPAacCMOTPEHHUS HamOoyee CIIOXKHBIX
npoOJeM AMCUUIUIMHBI, BBIPA0OTKHM HABBIKOB CTPYKTYPHO-JIOTHYECKOTO TOCTPOCHHUsS Y4eOHOTO MaTrepuaia
¥ OTpabOTKN HaBBIKOB CAMOCTOSTEIILHOM MOTOTOBKH.

CamocrosTenbHas paboTa CTyACHTa BKIIOYAET B ceOS M3ydeHHE TEOPETHYECKOro MarepHalia Kypca,
BBINIOJTHEHNE NPAKTHYECKHUX 3aJaHNH, TOJTOTOBKY K KOHTPOJIBHO-0000IIAOIINM MEPOTIPHUSTHSIM.

JIist OCBOCHHUS Kypca AUCIUILTUHBI CTYACHTHI JOJDKHBI:

— U3Y4YHTh MaTepHall MPAKTUIECKUX 3aHATUH B ITOJHOM 00BEME 110 pa3zeiaM Kypca;

— BBINIOJHHUTH 3aJIlaHHE, OTBEIEHHOE HA CAaMOCTOATENBHYIO pPa0OTy: TOATOTOBHUTHCS K YCTHOMY
OIpOCy, KOJUIOKBHYMY, IHMCKYCCHH , KOHTPOJIILHOMY IIPOEKTY, KOHTPOJILHOM pabore (3aouHas ¢opma
oOyueHus);

—  NPOAEMOHCTPUPOBATH  C(HOPMHPOBAHHOCTh  KOMIIETCHLMH, 3aKpEIUIEHHBIX 32  KypcoM
JMCHIUTUIMHBI BO BPEMSI MEPOIIPHUATHH TEKYIIEro M MPOMEKYTOYHOTO KOHTPOJIS 3HAHUH.

[Tocemenne NPAKTHYECKUX 3aHATUH JUIS  CTYJCHTOB OYHOW W 3a0YHOM (OPMBI  SIBISETCS
00s13aTEIbHBIM.

VYBa)XUTEJIbHBIMU IPUYMHAMH NPOITyCKa ayAUTOPHBIX 3aHATUH SIBIIETCS:

— 0CBOOOXK/ICHHE OT 3aHATHUH 10 MPUUKHE 00JIC3HU, BEIIAHHOE MEUIIMHCKUM YUPEKICHUEM,

— pacmopspkeHHe IO JeKaHaTy, IpHUKa3 10 By3y 00 OCBOOOKIAGHHH B CBS3M C y4YacTHEM B
BHYTPHBY30BCKUX, MEKBY30BCKUX U TIP. MEPOIPUATHSIX,

— ourmanbHO 0POpMIIEHHOE CBOOOTHOE MTOCEIIEHUE 3aHATHH.

[Tpomycku oTpabaTHIBAIOTCS HE3aBUCUMO OT UX NMPUYUHBI.

[IpomynieHHbIe TPaKTHYECKHE 3aHSTHS OTPAa0ATBHIBAIOTCS B BUJE YCTHOHM 3allUTHI MPAKTHYECKOTO
3aHATHSL.

KoHTpone c(hopMHPOBaHHOCTH KOMIIETCHIIMH B TEUEHHE CEMECTpa MPOBOJHUTCS B (OpPME YCTHOTO
orpoca Ha TPAKTUYECKUX 3aHATHAX, KOJUIOKBUYMa, JIHCKycCcHMHM (3aouHas ¢(opma oOyueHHs) u
KOHTPOJIFHOTO MPOEKTA 110 U3YUYEHHOMY pa3/eily JTUCIUTUTHHEIL.

11.  IlepeyeHp  MH(POPMALMOHHBIX TEXHOJIOT Ui, HCIO0JIb3yeMBIX npu OCYyLIEeCTBJICHHH
o0pa3oBaTe/IbHOTO mpouHecca MO IMCHMILIMHE, BKJIOYasi IepedyeHb JIMIECH3HOHHOTO M CBOOOIHO
PACNIPOCTPAHAEMOr0 MPOrPAMMHOI0 ofecrnedyeHHsl, B TOM 4YHCJIe OTeYeCTBEHHOI0 IPOM3BOACTBA U
HH(OPMANMOHHBIX CIIPABOYHBIX CHCTEM (IIPH HEOOXOAMMOCTH).

11.1 Ilepeuens nuyeH3UOHHO20 NPOCPAMMHOZO 0DecneyeHuUs

1. Kaspersky Endpoint Security 12.11 - AuTHBHpYC

2. Microsoft Windows Server STDCORE AllLngLicense/Software AssurancePack Academic OLV
16Licenses LevelE AdditionalProduct CoreLic 1Year - CepBepHast onepaninoHHasi cucrema

11.3 Ilepeuens npocpammHozo obecneyenuss omeuecmseHHo20 npou3eo0Ccmsed
1. Kaspersky Endpoint Security 12.11 - AuTuBupyc

[Ipu ocymiecTBiieHnH 00pa30BaTEIBLHOTO MpOIECca CTYIEHTAaMU U TPENoAaBaTeseM HCIOJIb3YIOTCS
cnenyromue nHpopmannoHHo cnpaBodnbie cucteMbl: CIIC «Koncynprant matocy, CIIC «["apaHT».

12.  Onucanue  MaTepHaJIbHO-TEXHHYECKOM 0a3bl,  Heo0X0AMMOil M OCYHIECTBJICHHS
00pa3oBaTeIbHOIO Npoecca Mo JMCHUIIIMHE

Ne i/ HaumenoBaHue crienuaibHBIX Homep
OMEIIEHUN U ITIOMELICHUI 11 ayAuTop
CaMOCTOSITEJIbHOIN pabOThI uu

OCHaH_ICHHOCTL CIICIHUAJIBHBIX HOMCH.[GHI/II\/'I nu
MTOMEIICHUH JIJI1 CAMOCTOSITEIbHOU PaOOThHI




VYyeOHast ayiutopust s
MPOBEICHUS 3aHATHUIM BCEX TUIIOB (B
T.4. JIEKIIMIOHHOTO, CEMUHAPCKOTO,
MPAKTUYECKOU MOJITOTOBKH
00y4Jaronuxcs), rPyImnoBbIX U
WHJIUBUTyJIbHBIX KOHCYJIBTAIIHM,
TEKYILEro KOHTPOJIS U
MIPOMEKYTOYHOMN aTTECTALIMKU

3-173a

crienuaaIn3upoBaHHas MeOesb Ha 12 mocaouHbIX
MECT, IEPCOHAIbHbIE KOMIIBIOTEPHI — 13 mT.,
WHTEpPAKTUBHAA JocKa — 1 mT., mpoekTop — 1 mit.,
KJIacCHas Iocka — | mIT., y4ueOHO-HaTTIsTHBIC
mocoOus B BUE MPE3CHTAIUH,
nH(OPMAaIMOHHBIE TUIAKATHI, MTOAKITIOYCHUE K
cetu «HTEpHET», JOCTYN B TOCTYN B
3JIEKTPOHHYIO HH(POPMALIMOHHO-
o0pa3oBaTeNbHyI0 Cpely YHUBEPCUTETA, BHIXO B
KOPIOPATUBHYIO CETh YHUBEPCUTETA.

ITomemnienue 11 caMOCTOSTEIbHOM
paboTel oOyJaronmxcs,
MOATBEPIKIAIOIIEE HATTUUNE
MaTepUaTbHO-TEXHUYECKOTO
o0ecrieueHus, ¢ nepeyHeM

QCHORIIOTO 00NV IARATIUG

9-173a

crielManu3upoBanHas Mebesp Ha 12 mocagouHbIX
MECT, epCOHaIbHbIE KOMIBIOTEPHI — 13 mT.,
MHTEpAaKTUBHAs 10CKa — | wT., mpoekrop — 1 mr.,
KJIaCCHasl T0cKa — | mT., y4eOHO-HaTJIsATHbIE
nocoOus B BUJIE NIPE3EeHTAlNH,
MH(OpPMallMOHHbIE TUIAKATHI, MOAKIIOUYEHHE K
cetu «MIHTEpHET», OCTYM B JOCTYI B
AJEKTPOHHYIO HH(OPMALIMOHHO-
00pa3oBaTeNbHYIO CPEly YHUBEPCUTETA, BBIXO/ B
KOPIOPaTUBHYIO CETh YHUBEPCUTETA.

213/HK
ouobImo
TEKa

Crnenuanu3upoBaHHas Mmebenb Ha 35
MOCAI0YHbIX MECT, TUCIUIEH - 1 wT., mpuHTep 4/0
- 2 mr., MOV 4/6 - 2 mT., ckanep - 2 mr.,
OTKPBITHIN AOCTYI K (POHAY CIIPaBOYHOM,
KpaeBenyeckoit mureparypol, Wi-Fi
o0opy10BaHue, MOAKIIOYEHHUE K CETU
«HTEpHET», NOCTYI K POCCUMCKUM U
MEXIyHapOIHBIM pecypcaM U 6a3aM JaHHBIX,
JIOCTYII K 3JIEKTPOHHO-OMOIMOTEYHBIM CHCTEMAM,
JOCTYT B 3JIEKTPOHHYIO HHPOPMAIITOHHO-
00pa3oBaTeNbHYIO CPEly YHUBEPCUTETA.
OTKpBITBINA JOCTYI K GOHIY CHPABOYHON U
KpaeBEIYECKOM JINTEPATYPHI.




13. OcodennocTu peamsanuu JUCHUIIIMHBI JIMI ¢ OrPAaHUYCHHBIMHA BO3MOKHOCTAMU 310POBbS

OOyyaromuMcst € OTrpaHMYEHHBIMH BO3MOXKHOCTSIMH 3JI0pOBbsl  IPEJOCTABISIOTCS CIIELUaIbHbIE
yu4eOHMKM M ydeOHble mocoOusi, MHasg ydeOHas JuTepaTypa, CIHELHaIbHbIE TEXHUYECKUE CpPEeICTBa
o0ydeHHsT KOJUIEKTUBHOIO M WHJMBUIYaJbHOTO IIOJIb30BAHMSI, IPEIOCTABIEHUE YCIYr AacCHCTEHTa
(mOMOIIHMKA), OKa3bIBAIOLIETO OO0YYAIOIUMCS HEOOXOJUMYI0 TEXHHYECKYI0 IOMOIlb, a TaKXe YCIyTH
CYpAOIEPEBOTUMKOB U TU(DIOCYPIOTIEPEBOAUNKOB.

a) s c1aObOBHISAIINX

- Ha IPOMEXYTOYHOM aTTecTaud MPUCYTCTBYeT AaCCUCTEHT, OKAa3bIBAIOIIUNA  CTYJEHTY
HEOOXOIMMYI0 TEXHHYECKYI0 IMMOMOIIb C Y4e€TOM HHAMBHUIYaJbHBIX OCOOCHHOCTEH (OH MOMOTaeT 3aHATh
paboyee MecTo, epeIBUraThCsl, IPOYUTATh U OPOPMUTH 3a/1aHKE, B TOM YHCJIE 3aIIUCHIBASI 101 TUKTOBKY);

- 33JaHMs [ BBIIOJHEHMS, a TaKKe MHCTPYKIMS O IOPSJIKE IMPOBEACHUS IPOMEKYTOUHON
aTTecTauuu o(pOpPMIIIOTCS YBEIMUEHHBIM HIPUPTOM;

- 3a/1aHUA JUIS BBIIIOJIHEHUS HAa IPOMEKYTOUYHON aTTECTALIMU 3aUUTBHIBAKOTCS] ACCUCTEHTOM;

- MUCbMEHHBIE 3a/1aHUs BBIIOJHSIOTCS HAa Oymare, HaJAMKTOBBIBAIOTCS ACCUCTEHTY;

- obecnieunBaeTCs MHAMBUYaIbHOE paBHOMEpHOE ocBeleHne He Mmenee 300 Jrokc;

- CTYIEHTY JJs BBINOJHEHUS 3aJaHus NpU HEOOXOAMMOCTH MPEIOCTABISAETCS YBEIMYMBAIOIIEE
YCTPOMCTBO;

B) JJIS TIIyXUX U CIa00CHbIIIAIIUX:

- Ha TPOMEXYTOYHOM aTTecTalMM NPUCYTCTBYET AaCCUCTEHT, OKa3bIBAIOLIUN  CTYIEHTY
HEOOXOUMYI0 TEXHHUYECKYI0 MOMOUIb C yYETOM HHJIMBHUIYaJbHBIX OCOOCHHOCTEH (OH IMOMOTaeT 3aHATh
pabouee MecTO, MepeIBUraThCs, MPOUUTATh U OPOPMHUTH 3a/JaHUE, B TOM YHCJIE 3aMUChIBas OJ] TUKTOBKY);

- IPOMEXKYTOYHAsI ATTECTALMsI IPOBOJUTCS B MUCbMEHHOU (hopme;

- o0ecrieynBaeTcs HaJU4Me 3BYKOYCHJIMBAIOIIEH ammaparypbl KOJUIEKTHBHOIO IOJ30BaHMS, MPHU
HEOOXOJUMOCTH IOCTYNAIOLUM IPEAOCTaBISIETCS 3BYKOYCHJIMBAIOLIAs ammaparypa WHAMBHUIYaJIbHOTO
H0JIb30BAHUS;

- 10 JKEJIAHUIO CTY/ICHTA MPOMEKYTOYHAS aTTECTAIMsI MOKET IPOBOAMTHCS B IUCBMEHHOH (opme;

) UId JMI C HapyLEHUSMU OIOPHO-IBUraTeIbHOrO ammnapaTta (TSDKEIbIMH —HapyLICHUSMHU
JIBUTATEIbHBIX (DYHKIMI BEPXHUX KOHEYHOCTEH WIIM OTCYTCTBHEM BEPXHUX KOHEYHOCTEH):

- NHUCBMEHHbIC 33JaHUS BBINOJHAIOTCA HA KOMIIBIOTEPE CO CHELHATU3MPOBAHHBIM IPOrPaAMMHBIM
o0Oecrie4eHneM WM HaJJUKTOBBIBAIOTCSI ACCUCTEHTY;

- 10 JKEJIAHUIO CTY/IEHTa IPOMEXXYTOUYHAsl aTTeCTallus IPOBOIUTCS B YCTHOM hopme.



Pabouas mporpamma gucuuiuinHbel «lIpodeccrnoHanbHBII MHOCTPaHHBIM S3BIK» COCTABJICHA Ha
ocHoBe DenepanbHBIi TOCYAapCTBEHHBIM 00pa30BaTENbHBIM  CTAHAAPT BBICHIErO0 OOpa3oOBaHUS -
MarucTparypa o HampasieHHI0 nmoaroToBku 38.04.02 MenemxmeHT (mpuka3 MunoOpHayku Poccum ot
12.08.2020 1. Ne 952).

ABTOD (BI)
no1l. , kba Muxuenko C.A.

Penten3enTnr
no1l. , kbu Ysanyn P.B.

nou. , kpu Yenypnast A.U.

Pabouas mporpamma aucuuiuimabl «lIpodeccrnoHanbHBII WHOCTPAaHHBIA S3BIK» PACCMOTPEHA Ha
3acenanun  Kadenpa wuHocTpaHHBIX s3bikOB mpoTokon Ne 23 ot 31.03.2026 r. u mnpu3HaHA
cootBercTBytonieil TpedoBanusamM PI'OC BO u ydeOHOro miana mo HampapiieHHIO moarotoBku 38.04.02
MenexmenT

3aBenyromnuii kadeapoit UynnoBa Onbpra AnekceeBHa

Pabouas mnporpamma aucuuiuinHbl «lIpodeccrnoHanbHBII MHOCTpAaHHBIA S3BIK» PACCMOTPEHA Ha
3acelaHuM Y4eOHO-METOANYECKOH KOMHUCCHM WMHCTUTYT SKOHOMMKH, (QuHaHCcOB W ympaieHus B AlIK
npotokon Ne 6 ot 02.04.2026 r. u nmpusHaHa coorBercTByroUEeil TpeboBanusim ®PI'OC BO u yueOHOro
IJIaHa 10 HampaBiieHUuto moAroToBku 38.04.02 MeHeKkMeHT

PykoBoautens Ol
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