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1. eans aucMnIMHbI

Lenpto mucuuruiubbl «lIpodeccnoHanbHbIi HHOCTPAHHBIA S3BIKY» SBISETCS IMOBBIIIEHUE MCXOIHOIO
YPOBHSI BIIQJICHUSI HMHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOTO Ha TMPEObIAYIICH CTYNMEeHH OOpa30BaHMUS;
OBJIQICHUE OCHOBaMM MNPO(ECCHOHANBHOTO M HAy4YHOTO OOIIEHUS HAa WHOCTPAHHOM S3bIKE B YCTHOH M
MUCBMEHHOW  (opMe;  pacmpeHHe aKTHBHOTO  CIIOBApHOTO  3amaca  OOydYammuxcs 3a  CYeT
npodeccuoHaIbHOH U OOIIeHAyYHOM JIEKCHKH; (OPMHPOBAHME HWHAMBUAYAIBHOTO CIOBAps-MUHUMYMa
HAay4YHOM CIeNMaM3alliyi, OBJAJCHHE YMEHUSMH HaNUCAaHWS HAyYHBIX JOKJIAIOB/CTaTeil, a TaKxke
COCTaBJIEHUE MHOSI3BIYHON yacTu 6ubnuorpaduu.

2. IlepeyeHb IUIAaHHPYEMBIX Pe3yJbTATOB O0y4YeHHMs] MO [IMCUMIJIMHE, COOTHECEHHBIX € IJIAHHU-

pPYeMbIMH pe3yJIbTATAMM OCBOEHHS 00Pa30BATEIbHOI MPOrpaMMbl
[Ipouiecc u3yyeHus: TUCHUILIMHBI HampaBieH Ha GopmupoBanue cieayrounmx komnerenuuir OIT BO
Y OBJIQJICHHE CJICIYIONIMMHE PE3yJIbTaTaMU 00yUEHUS TI0 JUCIIHILTAHE:

Kon n HanMeHoBaHMe Ko u HaumeHOBaHMe [TepeueHs TUTAHUPYEMBIX PE3YJIHTATOB O0YICHHS
KOMIIETCHIINH WHAMKATOPA TOCTHKEHUS 0 TUCITUTUIMHE
KOMIICTCHITHH
YK-4 Crniocoben | YK-4.1 JleMOHCTpHpYET | 3HAET
NPUMEHATH COBPEMEHHBIC | HHTETPATHBHBIE  YMEHUS, | MPOPECCHOHATBHYIO TEPMHUHOJIOTHIO Ha
KOMMYHHKATHUBHbBIE HEO0OXOIUMBIE JUTSL | aHTTIUICKOM SI3bIKE B c(hepe MEHEKMEHTA.
TEXHOJIOTHH, B TOM YHCJIC|HAMWCAaHUs, MHCHMEHHOTO | yMeeT
Ha MHOCTpaHHOM(BIX) | IEpeBOjIa U | CAMOCTOSATEIBHO OCYUIECTBIIATH y4eOHYI0
SI3bIKE(ax), VTS | pETaKTHPOBAHUS HAYYHO-HCCIIEIOBATEIILCKYIO JIEATEIBHOCTh, COOp
aKaJeMUYECKOro U | pa3IU4YHbIX U  00paboTKy Marepuana JUisi  HalHCAHUS
npodeccrnoHaIBHOTO aKaJeMHYECKHUX U | pa3NIUYHBIX aKaJIEMUYECKUX U MPOo(ecCHOHATBHBIX
B3aMMOJICICTBHS npodhecCuoHaNBHBIX TEKCTOB.
TEKCTOB BJIaJieeT HABBIKAMH
HaBbIKaMU MMCEMEHHOTO nepeBoja,
pedepupoBaHus " o030pa pa3ITUYHBIX
aKaJeMUYECKIX TEKCTOB;
HABBIKAMU HAMMCAHUS JISTOBBIX MTUCEM U OTYETOB.
YK-4 Cnocoben | YK-4.2 ITpencrasiser|3HaeT
MPUMEHSITh  COBPEMEHHBIC | pE3YJIbTATHI MpaBWjia TpPaMMaTHKH; HOPMBI  yIIOTPEOICHHS
KOMMYHHKATHUBHBIC aKaJgeMUIeCcKon U |IeKCUKH U (HOHETHKHU; TPEeOOBAaHUSA K PEUEBOMY U
TEXHOJIOTHH, B TOM YHCIIE | MPOPEeCCHOHATBHON SI3BIKOBOMY O(OPMJICHHIO YCTHBIX M MUCHhMEHHBIX
Ha WHOCTPaHHOM(BIX) | IEATEITHBHOCTH Ha | BBICKA3bIBAHUH C YYETOM CHEIU(PUKU MHOS3BIYHON
s3bIKe(ax), VTS | Pa3THYHBIX HAYYHBIX | KyJIBTYPHI.
aKaJeMUIECKOTO U | MEpOTpUATUSAX, B  TOM|yMmeeT
podeccCHoOHATEHOTO quclic Ha HWHOCTPAHHOM |JIelaTh COOOMICHUS W BBICTPAaWBaTh MOHOJOTH
B3aMMOJICHCTBUS SI3BIKE npohecCHOHANBFHOW HAMpaBICHHOCTH; HAYWHATH,
BECTH, IOJJCPKUBATh W 3aKAHYWUBATH JIHAJIOTH,
CBSI3aHHBIE C MPOPECCHOHATHHON KOMMYHHKAIIHEH;
MOJTy4aTh, HHTEPIPETUPOBATH U IOKYMEHTHPOBATH
pe3ynbrathl uccienoBanuii (08.008 B/02.7 V.2).
BJIaJieeT HABBIKAMH
KOMIICHCATOPHBIMHA ~ HaBBIKAMH, ITOMOTAIOIIMMH
MPEOA0JeTh «COOM» B KOMMYHHKAIIUH, BEI3BAHHBIC
00BbEKTUBHBIMU u CyOBEKTUBHBIMU
COLIMOKYJIBTYPHBIMU IPUYUHAMH.




3. MecTo IMCUMILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI NPOrpaMMbl

Hucuunnuna «[IpodeccnoHanbHblii MHOCTPAHHBIA S3BIK» SBISETCS AMCHUIUIMHONW 00s3aTeNbHOM
YaCTH MPOTPAMMBI.

N3yueHue qucuuIimHbl ocyuiecTisieTcs B 1cemectpe(-ax).

Jlns ocBoeHus aucuuiuiHbl «lIpodeccnoHanbHBII MHOCTPAHHBIM SA3BIK» CTYIEHTHl HCIIOJB3YIOT
3HaHUS, YMEHHS ¥ HABBIKU, C(OOPMHUPOBAHHBIC B MPOIIECCE U3YUCHHSI TUCIIUIUINH

OcBoenne naucuuiuinHbl «lIpodeccuoHanbHBIE HMHOCTPAHHBIM SI3BIK» SBJISETCS HEOOXOAMMOMN
OCHOBOI1 JIJIsl MOCJIEYIOIIETO N3YUYEHHUS CIEAYIONINX AUCIUILINH:

[IpenmuruiomHas mpakTUKa

[ToaroroBka K mporexype 3aluThl U 3alIUTa BHITYCKHOW KBATU(PUKAIIMOHHOMN paboThI

4. O0beM QUCHUILIMHBI B 3aYeTHBIX €JIMHMIAX C YKa3aHMEM KOJIU4YeCTBa aKaJeMHUYEeCKHX 4YacoB,
BbI/IEJICHHBIX HA KOHTAKTHYI0 PpaldoTy ¢ o0ydamomuxcsi ¢ mnpenoaasartejeM (M0 BUAAM Y4eOHBIX
3aHSATHI) 1 HA CAMOCTOSITEJILHYIO padoTy 00y4aronmuxcst

OOmiast TpynoeMKoCcTh TUCHUIUTMHBL «IIpodeccrnoHanbHbIl HHOCTPAHHBIN SI3BIK» B COOTBETCTBUU C
pabounM y4eOHBIM TIJIAHOM M €€ pacIpeielIeHHe 1Mo BUaaM paboT MPeICTaBICHBI HUXKE.

KoHnrakTHas paboTa ¢ npernojaBareiem, yac dopma
JIOEMK aMoCTOs- MIPOMEKYTOUHON
T ¢ KouTpoas
CeMeCTp OCThb JIEK- TIPAKTUICCKHC na60paTopH},1e TE€JIbHAA pa- gac ’ arTecTanuu
qgac/3.e. 1 3aHATHUSA 3aHATUS 60Ta, qac ((’popMa
KOHTPOJISA)
1 72/2 20 52 3a
B T.4. YaCOB:
B UHTEPAKTUBHOU 6
dopme
Tpynoemk BHreayauTopHas KoHTakTHasi paboTa ¢ TpernoaBaresieM, 4ac/den
Cemectp 0CTh Kypcosas Kypcogoit 3auer JduddepenmmpoBan Koncynprarmm SKsanMen
Jac/s.e. pabora MPOCKT HBIN 3a4eT nepea 9K3aMCHOM
1 72/2 0.12

5. Copep:xanne AUCHHUILVIMHBI, CTPYKTYPHPOBAaHHOEe IO TemaM (pas3gejiaM) ¢ YKa3aHMeM OTBe-
JAE€HHOr0 HA HUX KOJMYeCTBA AKA/IeMUYeCKUX YACOB U BU0B YUeOHbIX 3aHATHH

KonnuectBo yacoB

DopmbI OrneHo4HOE Kon
CPEICTBO UHIUKAT
= Cennmizapcx 3 TeKymero np03e KU OpoB
5 ue 3aHATHA | S KOHTpOIIS! POBCp p
Ne HaumeHnoBaHue pasjena/TemMbl g 2 pe3yabTaToB JIOCTIK
S = ° 5 « | ycmesaemocTu u
O o S| ) 2 ¢ g . JIOCTHKECHUS eHUs
5 g s o ® © | IPOMEXYTOUHOH
8 2 S g S \Q MHAUKATOPOB | KOMIIETE
2 Q o 15 5 g arTecTaluu o o
= z = 2 KOMITeTEHINH HIUH
- -
= S
g © Q
<
= =

1 pasznen. [enoBas aTHKa U
9THKET. YenoBeyecKue pecypehl
(Business ethics and etiquette.
Human resources)

VYcrHblii onpoc,
HenoBast 3TMKa W 3THKET TBopueckoe

. . . 1 2 2 5
(Business ethics and etiquette) 3a/laHKe

YK-4.1,

L.1. VK-4.2




YeTHBli onpoc,

: VK-4.1,

1.2. | Tunepctso (Leadership) 1 2 2 5 BOpHCECKOC VK-4.2
3aj1aHue

Kpocc-KyJIbTypHblit Yeruptii onpoe, | e 4 1,

1.3. |menemxment (Managing across| 1 2 2 5 Tsopueckoe VK-4.2
cultures) 3a7iaHue

Konnoksuym, VK-4.1,

1.4. |KontponpHas Touka 1 1 4 4 9 KT1 IIpoekT VK-4.2

2 pasnen. MeHePKMEHT B
2. | konrtekcte (Management in

context)
Pecypchbl, KOTOpBIE HCIIONB3YIOT YeTHbli onpoc, |y 4 )
2.1. | MeHemKEPHI (Resources| 1 2 2 5 Tsopueckoe VK-4.2
managers use) 3ajiaHne
DuHAHCOBBII yder u VYcTHsIil onpoc, VK-4.1
5 |YmpaBneHueckui . yua€r| ) ) 5 TBopueckoe YK-4. 2’
(Financial accounting and 3aMaHue :
management accounting)
K N YK-4.1,
2.3. | Busnec-miansl (Business plans) | 1 2 2 5 PYTIBI CTOIL | yrpe 4 5
Komnoksuym, VK-4.1,
2.4. |KonurponpHasg Touka 2 1 4 4 9 KT2 TIpoekT VK-4.2

3. |3 pasmen. BAUET

VYerHslil onpoc,

T VK-4.1,
3.1. |3auér 1 BOPHECKOE e 42
3aaHue
ITpomexyTouHas aTTeCcTaus! 3a
Hroro 72 20 48
Hroro 72 20 52

5.2.1. CemuHapckue (NmpaKkTHYecKHe) 3aHATHA C YKa3aHHeM BHJAOB TIPOBedcHHUS] 3aHATHH B
HHTEPAKTUBHOU (popme

Bceero,
. 4acoB / YaCOB MHTEPAKTHUBHBIX
HaumenoBanue @®opMbl IPOBEICHUS U TEMBbI 3aHATHH 9
o 3aHATHH/ IpaKTUYecKast
paszznena (BHI MIHTEPAKTUBHOU (DOPMBI IPOBEICHUS HOATOTOBKA
JUCITUATITAHBI 3aHATUH )/(IpaKTHYECKas MOATOTOBKA)
BUJ Yackl
eJIoBast 3THKA U . .
A . JlenoBas stuka u 3tuket (Business ethics and
stuket (Business etiquette) IIp 2/-/-
ethics and etiquette) 4
JIunepctBo .
. JIunepcto (Leadershi IT 2/-/-
(Leadership) Aep ( P) P
Kpocc-kynpTypHbIi
MEHEJDKMEHT Kpocc-kynbTypHblit MeHeKMeHT (Managing N 2/
(Managing across across cultures) P
cultures)
KontponbHas Touka
p 1 Komnoksuym no pazzaeny 1 IIp 2/-/-
KonrtposabHas Touka .
p 1 KonTponbubiit mpoekT Ne 1 o paszzgeny 1 Ip 2/2/-
Pecypcel, koTopsie Pecypcel, KOTOpBIE HCITONIB3YIOT MEHEKEPHI IIp 2/-/-




HCIIOJIE3YIOT
MEHEKEPhI
(Resources managers
use)

(Resources managers use)

@DUHAHCOBBIN yueT u
yIIpaBICHYECKUI
yuét (Financial

DUHAHCOBBIN YUYET U YIIPABICHYECKUN YUET

: (Financial accounting and management IIp 2/-/-
accounting and )
accounting)
management
accounting)

buznec-manbl .

(Business plans) busnec-mnansl (Business plans) IIp 2/2/-
Kontp Om’zHaﬂ rofKa KommokBuywm mo pazueny 2 Ip 2/-/-
KOHTpOHBZHaH rotKa KonTtponbablii ipoekT Ne 2 1o pasueny 2 IIp 2/2/-

Hroro
5.3. Kypcogoii npoekT (padora) yueOHbIM IJIAHOM He NMPeayCMOTPEeH
5.4. CamocTrosTesbHasi paboTa o0y4aromerocs

TeMbl u/MiIK BUIBI CAMOCTOSITENBHOM paboThI Yacsl
Jenosas atuka u atukeT (Business ethics and etiquette) 5
JIunepctso (Leadership) 5
Kpocc-kynpTypHblil MeHeKMeHT (Managing across cultures) 5
KomnokBuym 1o paszzaeny 1 4
KonTposbnsiii npoekT Ne 1 no pazaeny 1 5




Pecypcbl, koTopble ucnonb3yoT MeHepkepsl (Resources managers use)

®dunaHCOBBIN yueT U ynpapienuecknit yu€t (Financial accounting and
management accounting)

busnec-mnans! (Business plans)

KomnokBuym no paszpemny 2

Kontposnbnslii mpoekT Ne 2 o pazueny 2

3auéT




6. IlepeueHb yueOHO-MeTOAMYECKOr0 oOOecrevYeHUsl Ui CAMOCTOSITeIbHOH PadoThl o0y4yarlmxcs IO
AUCHUILINHE

VY4eOHo-MeTOIMYECKOE  OOecredyeHrne Juisi  CaMOCTOSITEIbHOM  paboThl  oOywaromierocst — Io
mucuuruinie «IIpodeccrnoHanbHblii MHOCTPAHHBIN SI3BIK» Pa3MEIIEHO B 3JIEKTPOHHOW HH(POPMALMOHHO-
o0pa3oBaTenbHON cpe-Ae YHUBEpPCUTETa W JOCTYIHO JJIA OOydYaroIIerocss 4epe3 ero JUYHBbIA KaOWHET Ha
caiite YHuBepcurera. Y4eOHO-METOIMYeCKoe 00ecIedeHre BKIII0YaeT:

1. PaGouyto nporpammy aucuuiuivibl «IIpodeccrnoHanbHbIi HHOCTPAHHBIN A3BIKY.

2.Metoanyeckre peKOMEHJAMU JUIs OpPraHu3allid CaMOCTOSTENbHON paboThl 0oOydarolierocs Io
muctumiuHe «[IpodeccrnonanbHbI MHOCTPAaHHBIN A3BIKY.

3. MeToaudeckre peKOMEHAAINHU 0 BBIIIOJIHEHUIO MMCEMEHHBIX padoT () (MpH HATUYHH).

4. Meronuyeckue pEKOMEHJAIMU IO BBIIOJHEHUIO KOHTPOJBHOM pPAa0OTHI CTYJEHTaMH 3a0YHOU
(dopmbl 00yueHHs (TIPU HATTMYUH )

5. Metoauueckue yka3aHus 110 BBIIOJIHEHHUIO KypCcOoBOW paboThl (poekTa) (Mpy HATMYHH).

JUis  yCHEeNIHOTO OCBOEHMS JUCHUIUIMHBI, HEOOXOIMMO CaMOCTOSITEIbHO JETaJbHO HW3YYUTh
MIpe/ICTaBICHHbIE TEMBI IO PEKOMEH1yeMbIM UCTOYHUKAM UH(POpMaIUU:

PexomeHryeMble HCTOYHUKH UHPOPMALIUU
(Ne uctounuka)

) TeMbl UIs CAMOCTOSITEILHOTO U3YUEHHUS
/11 OCHOBHAsI JTOTIOTHUTEIbHAS METO/I. JIUT.

(w3 1.8 PITJI) (u3 1.8 PILJT) (w3 1.8 PITJI)

HenoBas »tmka u H3tHKeT (Business
1 |ethics and etiquette). JlemoBas 3THka u
stukeT (Business ethics and etiquette)

JlunepctBo  (Leadership). JlumepctBo
(Leadership)

Kpocc-kynbTypHblii MEHEI)KMEHT
(Managing across cultures). Kpocc-
KyJbTypHBIH MeHeIKMEeHT (Managing
across cultures)

Kontponbnas Touka 1. KomtokBuym 1o
pazneny 1

KontponbHass Touka 1. KoHTposbHBII
poekT Ne 1 o pazzgeny 1

Pecypcsl, KOTOpbIE UCTIONB3YIOT
MeHemkepsl (Resources managers use).
Pecypcsl, KOTOpbIE UCTIONIB3YIOT
MeHemkepsl (Resources managers use)

@UHAHCOBBIM Y4e€T U YIPAaBICHYECKUU
yuér  (Financial  accounting  and
management accounting). ®UHAHCOBBIA
y4er u yIpaBICHYECKUI y4€T
(Financial accounting and management
accounting)

busnec-mnans (Business plans).
busznec-mnans! (Business plans)

KonTponbhast Touka 2. KoinokBuym 1o
pazneny 2

Kontposbras Touka 2. KoHTponbHBIN

10 poekT Ne 2 1o pazgeiny 2

11 |3auér. 3auér

7. ®OHA OIEHOYHBIX CPeACTB (OHEHOYHBIX MATEPHAJIOB) /Jisl NPOBeIeHHS MPOMEKYTOYHOH AaT-
TecTanun odyuyarommxcs no aucuumninie «IlpogeccuonanbHbIii HHOCTPAHHBINA A3BIK)




7.1. IlepeyeHb WHAMKATOPOB KOMIETEHHHH ¢ yKa3aHHeM 3TanoB HX (OPpMUPOBaHHMS B mpolecce
OCBOEHHS 00pa30BaATEIbLHOI MPOrPaMMBbI

JMcunTIIAHBL/ 3IeMEHTHI
WHIUKaTOp KOMIIETEHIIAH MPOTPaMMEL (IIPaKTHIH, 1 2
(KOZL 1 Coep)anHue) I'MA), yuacTByOmue B
(hopMHUPOBAHUN HHIUKATOPA

KOMITETEH-1IUH 1 2 3 4
VK-4.1:/lemoHCTpUpYET Metoabl HayuHBIX X
WHTETrpaTHBHBIC YMEHUS, HcCcIeI0BaHUN
HEOOXO/IMbIE JUTs O3HakoMHTETbHAS MPaKTHKA X
HAIMCaHUs, TICbMEHHOTO
mepeBoa u
peraKTHPOBAHUS
PpasJIMIHbIX [IpeanumniomMHas npakTuka X
aKaJAeMUYECKHUX U
poheCCHOHATTBHBIX
TEKCTOB
VYK-4.2:IIpencrasiser Metoapl HayIHBIX X
pe3yaBTATHI HCCIIeTOBAaHHUHA
aKajieMUIeCKOM 1 O3HakoOMUTENbHAS PAKTHKA X
npodeCCHOHATTBHON
JeATeIbHOCTH Ha
Pa3INuHBIX HAyYHBIX
MEPOMPUATHSX, B TOM [IpennaumioMuas mpakTuka X
YHCIIe Ha HHOCTPAaHHOM
SI3BIKE

7.2. Kpurepum ¥ IIKaJbl OLECHHBAHMA YPOBHSA YCBOCHHSl HHIMKATOPa KOMIICTCHIHi, ompene-
JISIIONIMe NPOLeAYPhI OLleHUBAHUSA 3HAHUI, YMEHU I, HABBIKOB H (WJIN) ONBITA e TeJIbHOCTH

OneHka 3HaHWW, YMEHUH W HAaBBIKOB U (WJIM) OMBITa JEATEIBHOCTH, XapaKTEPU3YIOUIUX JTaIlbl
dbopmupoBanus KommeTeHIUMH mo auctuiummae «lIpodeccronanbHbIi HHOCTPAHHBIN S3BIK» MPOBOJUTCS B
(opme TeKyIero KOHTPOJIs M MPOMEKYTOYHOH aTTeCcTaluu.

Texymmii KOHTPOJb MPOBOAMTCS B TEYEHUE CEMECTPA C LEJIbI0 ONPEAENICHUsS YPOBHS YCBOEHUS
oOyyaromuMucsi  3HaHuUM, (HOPMUPOBAHMS yYMEHMH M  HABBIKOB, CBOCBPEMEHHOTO  BBISBJICHHUS
MpernojaBaTelieM HEJOCTaTKOB B IOATOTOBKE OOydalolUXCsl M TMPUHATUS HEOOXOOUMBIX Mep Mo eé
KOPPEKTHPOBKE, a TAKXKE I COBEPILIEHCTBOBAHUS METOJUKH OOYyYEHUs, OpraHU3alu y4eOHOH paboThl U
OKa3aHUsl UHAUBHUIYAIbHOM MOMOIIN 00yYaromemMycs.

[TIpomexxyrounass atrrecranus mno gucuuiuinHe «IIpodeccHoHaNbHBI  MHOCTPAHHBIA  S3BIK»
MPOBOJUTCS B BUJIE 3a4eT.

3a 3HaHUSA, YMEHUS M HaBbIKH, IPHOOPETEHHBIE CTYJICHTaMU B MEPUOJ UX OOyUEHUSs, BHICTABIIAIOTCS
onenku «3AUTEHO», «HE 3AUTEHO». (wm «OTJIMYHO», «XOPOILO», «YIOBJIIETBOPUTEJIb-
HO», «HEYJIOBJIETBOPUTEJIBHO» ans nuddepeHunpoBaHHOTO 3aueTa/sK3aMeHa)

Jliis oueHUBaHUsl 3HAHUM, YMEHUN, HaBBIKOB U (WMJIM) OMbITA AESITENbHOCTU B YHUBEPCUTETE MpHUMeE-
HsieTCs OaJUIbHO-PEHTHUHIOBasl CHCTEMa OLEHKM KauecTBa OCBOCHHUS O0pa3oBaTeIbHONH MPOTPaMMBbI.
OneHka NpoOBOAUTCS NPH MPOBEACHUU TEKYLIEr0 KOHTPOJI yCIEBAEMOCTH M IPOMEKYTOUHBIX ATTECTALUN
oOyuvaromuxcs. PeWTuHroBas oleHka 3HaHUN SBISETCS HMHTETPUPOBAHHBIM IOKa3aTeJIeM KadyecTBa
TEOpPETUYE-CKUX U NMPAKTUYECKUX 3HAHUN U HaBBIKOB CTY/IEHTOB 10 AUCLUILIIMHE.

CocTaB 02/11bHO-PEHTHHIOBOI OLIEHKHU CTY/IeHTOB 04HOI (hopMBbI 00yUeHH s

Jst cTyneHTOB oyHOW (hopMbl OOY4EeHHs 3HAHUS MO OCBAaUBAEMbIM KOMIIETEHIMAM (POPMUPYIOTCS
HAa JICKIIMOHHBIX U IPAKTUYECKUX 3aHATHUAX, & TAKIKE B IIPOLIECCE CAMOCTOATEIbHON OATOTOBKH.

B cooTrBeTcTBUM ¢ GalIbHO-PEHUTUHIOBON CHUCTEMOH OLIEHKHM, IPUHATON B YHHUBEpCUTETE CTYIECHTaM
HAYHMCIFOTCS OAIIBI 10 CIIEAYIOIINUM BUIaM paboT:

. MakcumanbHOE
No KOHTpOJIbHOM O11eHOYHOE CPEe/ICTBO PE3yJIbTATOB MHIUKATOPOB JOCTHXKEHUS
N KOJIMYECTBO
TOYKU KOMIICTCHITUH
OamioB
1 cemectp

KT 1 | Konnmoxsuym | 7




KT 1

IIpoekTt

KT?2

KosmokBuym

KT?2

[IpoekTt

CyMmma 0aJ1J10B 10 HTOraM TeKYIIero KOHTPOJIs

ITocerenne IEKIIMOHHBIX 3aHITUI

ITocenieHne npakTHUECKUX/1a00paTOPHBIX 3aHATHI

Pe3yJILTaTI/IBHOCTB pa6OTBI Ha HpaKTI/I‘{eCKI/IX/ J'Ia60paTOpHLIX 3aHATUAX

Hroro

100

Ne koHTpONIBHOU
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KpI/ITepI/II/I OLICHKHU 3HaHMUI CTYACHTOB

1 cemectp

KT1

Komnoxsuym

KomnokBuyMm siBisieTcs cBOEro poja
MUHHU-324E€TOM 110 U3yYEHHOMY
paszzeily, COCTOSLIUM U3
co0ecel0BaHus, B IPOIIECCE KOTOPOTO
OLIEHUBAIOTCSI 3HAHUS U YMEHHUS
YUaIIAXCs, ¥ BHITIOJTHEHUS
MUCHbMEHHOTO PAKTUYECKOTO
3aJlaHus, MTO3BOJISIOLIETO OLEHUT
HABBIKK yuamuxcsi. Kpurepun oreHku
coOecen0oBaHuA (3HAHUS U YMEHUS —
Max 4 6amioB): a) A3BIKOBOE
odopmiienue (3Hanus) 2 6anma —
CTYJIEHT B IIOJIHOM Mepe
JEMOHCTPHUPYET 3HAHHE
(oHEeTHUECKUX HOPM U OOraThIi
CJIOBapHbIi 3amac. 1 6ami1 — cTyaeHt
JIEMOHCTPUPYET OTPaHUYEHHBIN
CJIOBAPHBIN 3aI1ac, HO peyb B
OCHOBHOM IOHSTHA: HUHTOHAIIMOHHBIH
PUCYHOK B LI€JIOM MPaBWIbHBIN; 0
0aJuI0B — CIIOBApHBIH 3amac
HEJ0CTAaTOYEH JUIsl BHITOJIHEHUS
MIOCTaBJICHHOMU 3aj1auy; pe4b MOYTH HE
BOCIPUHUMAETCS Ha CIyX U3-3a
OO0JIBLIOrO KOJIMYECTBA
(dhoHEMATHIECKUX OIMIUOOK U
HENPaBUIBHOTO IPOU3HECEHUS
MHOTHUX 3BYKOB. 0) B3aUMOJICHCTBUE C
cobecennukoM (ymenus) 2 Ganna —
CTYJEHT IEMOHCTPUPYET YMEHHUE
UCIIOJIb30BaTh Pa3HOOOpa3HbIe
rpaMMaTH4eCKHEe CTPYKTYPHI B
COOTBETCTBHUHM C ITOCTABJIEHHOU
KOMMYHHKaTUBHOM 3a/1a4ye. B
npoliecce O0IEeHHs JEMOHCTPUpPYeETCs
yYMEHHE BOCIIPUHUMATD Ha CIyX U
NOHUMAaTh HHOCTPAHHYIO peub, a
TaK)K€ YMEHHE PEYEBOTO
B3aMMOJICHCTBHS C TAPTEPOM:
CroCOOHOCTH To/IepkaTh beceny. 1
0a1 — CTYJeHT JEMOHCTPUPYET
HEJ0CTaTOYHOE YMEHHE HCII0JIb30BaTh
rpaMMaTHYeCKHUe CTPYKTYPHI:
JIEJIat0TCsl MHOTOUHCIIEHHbIE OLTHOKHU




WJTU TOITYCKAIOTCS OIINOKH,
3aTpyIHAOLIME IOHUMaHue. B
IpoLEecce KOMMYHUKALIUN
JI€MOHCTPHUPYETCs cllaboe yMeHHe
[MOHUMATh HHOCTPAHHYIO peyb, HE
cTpeMHTCs nojepxath Oeceny. 0
0aJIOB — CTY/ICHT JEMOHCTPUPYET
II0JIHOE HE3HAHUE JIEKCUUECKHUX
€IMHHULL [I0 TEME U HEYMEHUE
HCII0JIb30BaTh UX B COOTBETCTBYIOIINX
KOMMYHHMKAaTUBHOU 3a/1a4e
rpaMMAaTHYECKUX CTPYKTYypax.
Kputepuu o11eHKH MHMCbMEHHOTO
NPaKTUYECKOro 3a/1aHusl (HaBbIKU—
Max 3 Oasuta): 3 Gania — 3a1aHue
BBITOJIHEHO BEPHO, B IIOJTHOM 00beMe
COTJIACHO MPEABSABIIAEMbIM
TpeboBanusaM. [IposiBieH TBOpUeCKUi
MOJIXOJ ¥ IEMOHCTpALHS
palMOHATIBHBIX CIOCOOOB pelIeHus
KOHKPETHBIX 3aja4. 2 6aya —
3aJJaHHE BBIIIOJHEHO HE B IOJHOM
o0Bbeme, ¢ HapyLIeHHEM
IpeabaBIsSEMbIX TPeOOBaHUA,
JIOTIYIIEH Psifl JIEKCUKO-
rpaMMAaTHYECKUX OIINOOK, a TaKXkKe
omnOKy B opopmiieHnn paboThl. 1
0asu1 — 3aJjaHKe BBIITOJHEHO
HaIOJIOBUHY, C HAPYILIEHUEM
HpeabsaBIsSeMbIX TPeOOBaHU,
JIOTIYIIEH Psijl JIEKCUKO-
rpaMMaTHYECKUX OIINOOK, a TAaKXkKe
omnOKu B opopmiieHnu pabotsl. 0
0aJI0B — 3a/1aHUE HE BBIIIOJHEHO.




KT1

IIpoexr

Kputepuu onieHnBanusi KOHTPOIBLHOTO
MIPOEKTA, IPEJCTABICHHOTO B BHJIC
npe3eHTanuu (Max 8 6aioB) a)
SI3BIKOBOE O(hOpPMITEHUE BBICTYTUICHUS
(3HaHus) 4 6amia — CTyICHT
JIEMOHCTPHUPYETCSI CJIOBAPHBIN 3armac,
aJICKBaTHBIN MTOCTABICHHOM 3a/1a4e;
HCTIONB3YIOTCST pa3HOOOpa3HbIC
rpaMMaTHYeCKHe CTPYKTYPHI B
COOTBETCTBHUH C MOCTABJICHHON
3a/1a4eif; pedb MOHATHA: COOM0IaeTCs
MPaBWJIbHBIN WHTOHALIMOHHBIN
PHUCYHOK; HET (JOHEMaTHIECKUX
OIMOOK; MPAKTUIECKU BCE 3BYKH B
MOTOKE PeUr MIPOUZHOCITCS
IPaBWIBHO. 3 0ajuia — CTy/IEHT
JEMOHCTPUPYETCS JOCTATOUHBIN
CJIOBapHBIM 3amac, OJJHAKO
HaOJTI01aeTCsl HEKOTOPOE 3aTPyTHCHHE
npy I000pe CIIOB U OTACIHHBIE
HETOYHOCTHU B MX YIOTPEOJICHUHY;
UCTIOJIB3YIOTCS TPAMMATHYECKUC
CTPYKTYPBI, B LIEJIOM
COOTBETCTBYIOIIHNE MTOCTABIICHHOM
3ajauei, U JIOMyCKalTCsl ONIMOKH, HE
3aTpyIHSIONIUE TIOHUMAHUS; PeUb
MOHSATHA: COOJIIOAAETCS MPaBUIIbHBIN
WHTOHAIIMOHHBINA PUCYHOK; HET
(hoHEMATHYECKUX OIIHUOOK,
IPAKTHYECKH BCE 3BYKH B IIOTOKE
peuu MPOU3HOCSTCS MPABUIBHO. 2
0ajuia — CTYZCHT IEMOHCTPHUPYETCS
OTpaHHYEHHBII CJIOBapHBIi 3arac, B
HEKOTOPBIX CITydasx HEIOCTATOYHBIN
JUTSL BBITIOJTHEHHMSI TOCTABJICHHOM
3aJauu; eTar0TCI MHOTOYHCIICHHBIC
OIIMOKY WJIN JIOMYCKAeT OUIHOKH,
3aTpyIHSIONINE TIOHUMAaHUE; B
OCHOBHOM peYb TIOHSITHA:
WHTOHAIMOHHBINA PUCYHOK B IIEJIOM
NPaBUJIbHBIN; HE JIOMYCKAIOTCS
rpyObie poHEMaTHIECKUE ONIHOKH,
3BYKH B TIOTOKE PEUH B OOJIBIIMHCTBE
CIIy4aeB MPOU3HOCATCS MPABMIBHO. 0
0aJuTOB — CIIOBAapHBIH 3armac
HEJOCTATOYEH ISl BBITOJIHCHUS
MOCTaBJICHHOW 3a]1a4u;
rpaMMaTHYeCKHe MpaBuiia He
COOJTIOTATOTCS; PEUb TIOYTH HE
BOCIIPUHUMAETCS Ha CIyX M3-3a
OOJIBIIIOTO KOJMYECTBA
(dhoHEMAaTUYECKUX OIIMOOK 1
HETPABUIBHOTO IPOU3HECCHUS
MHOTHX 3BYKOB. 0) B3auUMOJICHCTBHE C
aynaropueit (ymenus) 2 6aiia — B
MOJTHOM Mepe cOOI0IeH PUHIIHIT




HATJISTHOCTH MPOEKTA (JOCTAaTOYHOE
JUIsL OCBEIICHUS TEMbI ITPOEKTa
KOJHWYECTBO CIIAIOB, HE
HeperpyKeHHbIX TEKCTOBOU
uHpopMaluei); 1eMOHCTPUPYETCS
YyBCTBO BPEMEHU U YMEHUE
y/IePKUBAaTh BHUMaHUE ayIUTOPHH; B
OTBETaxX Ha BOIPOCHI IPUCYTCTBYET
MOJIHOTA ¥ apTYMEHTHUPOBAHHOCTb. |
0aJ1 — IPUHIUI HATJISITHOCTH
MIPOEKTa COOJIO/IEH YACTUIHO
(KOJMYECTBO ClaiiloB HEJOCTATOYHO,
OHM IEPErpyKEHbI TEKCTOBOU
uHpopMaluei); yMeHue yaep>KuBaTh
BHUMaHHE ayTUTOPUU
JIEMOHCTPHUPYETCS HE B IOJIHOM Mepe;
MOPOH OTCYTCTBYET YyBCTBO BPEMEHH;
JTAOTCS HETOJIHbIE OTBETHI Ha
Bonpocsl. 0 6ayioB — He coOI0IeH
MPUHIIUI HATJISITHOCTH TPOEKTa
(Majoe KOJIMYECTBO CIIaii/IOB, OHU
Neperpy>KeHbl TEKCTOBOM
uHpOpMaIuei); 0OTCyTCTBYET YyBCTBO
BPEMEHH U YMEHHE YACPKUBATH
BHUMAaHHE ayJUTOPUH; TAIOTCS
HETOYHBIC WJIM HETIOJIHBIE OTBETHI Ha
BOITPOCHI. B) COJIep KaTeIIbHAs
CTOpOHA MPOEKTa (HaBBIKU aHATU3a U
CUHTe3a) 2 0ayuioB — npodiema
paccMaTpuBaeTCs CO BCEX CTOPOH,
IPEeUIAaraloTCs pa3IMyHbIE CTIOCOOBI
e€ perieHus, UCIOoIb3ys
MHOT000pasue MEeTO/I0B;
CPaBHHMBAIOTCS M aHATH3UPYIOTCS
Pe3yJIbTATHI; ENAI0TCS BEIBOJIBI B

COOTBETCTBHUH C MMOCTABICHHBIMH
3amadamu. 1 6amt — mpoGiema
paccMmatpuBaeTcsi 0JHOO0KO,
HETPaBWJIHO TPAKTOBAHBI MIOHTHS;
JTaeTCsl HETIOJIHBIN aHau3
pe3yabTaToB. 0 6aioB — mpobiiema
paccMaTpuBaeTCs JIUIIb YaCTUYHO,
UMeroTcs rpyOble omnUOKU. AHaAIIN3
PE3yJIbTaTOB U BHIBOJIBI OTCYTCTBYET.




KT2

Komnoksuym

KonnokBuyM siBiIsieTCsl CBOETO pojia
MUHH-329€TOM I10 U3YYCHHOMY
paszeny, COCTOSIIUM U3
cobeceI0BaHusl, B IIPOIECCE KOTOPOTO
OLIGHUBAIOTCSI 3HAHUS U YMEHHUS
yUaIIUXCs, ¥ BHITIOJTHEHUS
MUCHbMEHHOTO IPAKTUYECKOTO
3aJJaHHs, TIO3BOJISIFOIIIETO OIICHUT
HaBBIKM yuammuxcs. Kpurepun ouenku
coOecen0BaHuA (3HAHUS U YMEHUS —
Max 4 6aioB): a) A3BIKOBOE
odpopmiienue (3HaHus) 2 6anna —
CTYZCHT B IOJIHOM Mepe
JIEMOHCTPHUPYET 3HAHHE
(oHEeTHUECKUX HOPM U OOoraThli
CJIOBapHbIi 3amac. 1 6ami1 — cTyaeHt
JEMOHCTPHUPYET OrpaHUUCHHBIH
CJIOBApHBIN 3aI1ac, HO peyb B
OCHOBHOM TIOHSITHA: HHTOHAI[MOHHBIH
PHUCYHOK B LIEJIOM NPaBHIBHBIN; O
0aJI0B — CIIOBapHBI 3amac
HEIOCTATOUYCH IS BHITTOIHEHHS
MOCTaBIICHHOMW 33a/1a4M; pe4b IMOYTH HE
BOCTIPUHHMAETCSI Ha CITyX HM3-3a
00JIBIIIOTO KOJIMYECTBA
(hOHEMATHIECKUX OIIUOOK U
HEMPaBUILHOTO MPOU3HECCHHUSI
MHOTHUX 3BYKOB. 0) B3aUMOJICHCTBUE C
cobecennukoM (ymenus) 2 Ganna —
CTYACHT IEMOHCTPUPYET YMEHHE
HCIIONIb30BaTh pa3HOOOpa3HbIe
rpaMMaTH4eCKHUEe CTPYKTYPHI B
COOTBETCTBHUH C MTOCTABICHHOM
KOMMYHHKaTUBHOM 3a1aye. B
nporecce O0IIeHus: AeMOHCTPUPYETCS
yYMEHHE BOCIIPUHUMATD Ha CIyX U
MOHUMATh HHOCTPAHHYIO PeUb, a
TaK)Xe YMEHHE PEeYeBOTO
B3aMMOJICICTBHS C TAPTEPOM:
CIIOCOOHOCTH MOJAepKaTh Oeceny. 1
0aJ1 — CTYZEHT JEMOHCTPUPYET
HE/I0CTaTOYHOE YMEHHUE UCIIOIh30BaTh
rpaMMaTHYeCKHUe CTPYKTYPBI:
JIEJIat0TCsl MHOTOUHCIIEHHbBIE OLIMOKHU
WM IOTTYCKAIOTCS OIIUOKH,
3aTpyIHSIOINE NOHUMaHue. B
MpoLEecce KOMMYHUKAIIUN
JIEMOHCTPHpYETCs caboe yMeHue
MOHUMATh HHOCTPAHHYIO peyb, HE
CTpeMHUTCs oJiepxkaTh Oecemy. 0
0aJIoB — CTY/ICHT AEMOHCTPUPYET
MIOJTHOE HE3HAHUE JIEKCUYECKUX
€IMHULI TI0O TEME U HEYMEHUE
UCTIOJIB30BATh X B COOTBETCTBYIOLIMX
KOMMYHHUKATUBHOM 3a/1aue
rpaMMAaTHYECKUX CTPYKTypax.




Kpurepnn onieHkr THCHBMEHHOTO
NPaKTUYECKOro 3a/1aHusl (HaBBIKU—
Max 3 Oasura): 3 Gana — 3aaHue
BBIIOJIHEHO BEPHO, B IIOJTHOM 00beMe
COTJIACHO TPEIbSIBISIEMbIM
TpeboBanusaM. [IposiBieH TBOpUeCcKui
TIOJIXO/T ¥ IEMOHCTPAITHS
palMOHATIBHBIX CIIOCOOOB peIIeHUs
KOHKPETHBIX 3aja4. 2 6aya —
3aJJaHKE BBIIIOJHEHO HE B IIOJHOM
o0Beme, ¢ HapyLIeHHEM
HpeabABIsSEMbIX TPeOOBaHU,
JIOTTYTIEH PSi/T JTIEKCHKO-
rpaMMAaTHYECKUX OIINOOK, a TaKXkKe
omnoOKu B opopmiieHnn paboThl. 1
0asu1 — 3aJjaHKe BBIITOJHEHO
HaITOJIOBUHY, C HAPYIICHUEM
HpeabaBIsSEMBbIX TPeOOBaHU,
JIOTTYTIEH PSi/T JIEKCHKO-
rpaMMaTHYECKUX OIINOOK, a TaKXkKe
omnoOKu B opopmiieHnu pabotsl. 0
0aJIoB — 3a/1aHUE HE BBIIIOJHEHO.




KT2

IIpoexr

Kputepuu onieHnBanusi KOHTPOIBLHOTO
MIPOEKTA, IPEJCTABICHHOTO B BHJIC
npe3eHTanuu (Max 8 6aioB) a)
SI3BIKOBOE O(hOpPMITEHUE BBICTYTUICHUS
(3HaHus) 4 6amia — CTyICHT
JIEMOHCTPHUPYETCSI CJIOBAPHBIN 3armac,
aJICKBaTHBIN MTOCTABICHHOM 3a/1a4e;
HCTIONB3YIOTCST pa3HOOOpa3HbIC
rpaMMaTHYeCKHe CTPYKTYPHI B
COOTBETCTBHUH C MOCTABJICHHON
3a/1a4eif; pedb MOHATHA: COOM0IaeTCs
MPaBWJIbHBIN WHTOHALIMOHHBIN
PHUCYHOK; HET (JOHEMaTHIECKUX
OIMOOK; MPAKTUIECKU BCE 3BYKH B
MOTOKE PeUr MIPOUZHOCITCS
IPaBWIBHO. 3 0ajuia — CTy/IEHT
JEMOHCTPUPYETCS JOCTATOUHBIN
CJIOBapHBIM 3amac, OJJHAKO
HaOJTI01aeTCsl HEKOTOPOE 3aTPyTHCHHE
npy I000pe CIIOB U OTACIHHBIE
HETOYHOCTHU B MX YIOTPEOJICHUHY;
UCTIOJIB3YIOTCS TPAMMATHYECKUC
CTPYKTYPBI, B LIEJIOM
COOTBETCTBYIOIIHNE MTOCTABIICHHOM
3ajauei, U JIOMyCKalTCsl ONIMOKH, HE
3aTpyIHSIONIUE TIOHUMAHUS; PeUb
MOHSATHA: COOJIIOAAETCS MPaBUIIbHBIN
WHTOHAIIMOHHBINA PUCYHOK; HET
(hoHEMATHYECKUX OIIHUOOK,
IPAKTHYECKH BCE 3BYKH B IIOTOKE
peuu MPOU3HOCSTCS MPABUIBHO. 2
0ajuia — CTYZCHT IEMOHCTPHUPYETCS
OTpaHHYEHHBII CJIOBapHBIi 3arac, B
HEKOTOPBIX CITydasx HEIOCTATOYHBIN
JUTSL BBITIOJTHEHHMSI TOCTABJICHHOM
3aJauu; eTar0TCI MHOTOYHCIICHHBIC
OIIMOKY WJIN JIOMYCKAeT OUIHOKH,
3aTpyIHSIONINE TIOHUMAaHUE; B
OCHOBHOM peYb TIOHSITHA:
WHTOHAIMOHHBINA PUCYHOK B IIEJIOM
NPaBUJIbHBIN; HE JIOMYCKAIOTCS
rpyObie poHEMaTHIECKUE ONIHOKH,
3BYKH B TIOTOKE PEUH B OOJIBIIMHCTBE
CIIy4aeB MPOU3HOCATCS MPABMIBHO. 0
0aJuTOB — CIIOBAapHBIH 3armac
HEJOCTATOYEH ISl BBITOJIHCHUS
MOCTaBJICHHOW 3a]1a4u;
rpaMMaTHYeCKHe MpaBuiia He
COOJTIOTATOTCS; PEUb TIOYTH HE
BOCIIPUHUMAETCS Ha CIyX M3-3a
OOJIBIIIOTO KOJMYECTBA
(dhoHEMAaTUYECKUX OIIMOOK 1
HETPABUIBHOTO IPOU3HECCHUS
MHOTHX 3BYKOB. 0) B3auUMOJICHCTBHE C
aynaropueit (ymenus) 2 6aiia — B
MOJTHOM Mepe cOOI0IeH PUHIIHIT




HATJISTHOCTH MPOEKTA (JOCTAaTOYHOE
JUIsL OCBEIICHUS TEMbI ITPOEKTa
KOJHWYECTBO CIIAIOB, HE
HeperpyKeHHbIX TEKCTOBOU
uHpopMaluei); 1eMOHCTPUPYETCS
YyBCTBO BPEMEHU U YMEHUE
y/IePKUBAaTh BHUMaHUE ayIUTOPHH; B
OTBETaxX Ha BOIPOCHI IPUCYTCTBYET
MOJIHOTA ¥ apTYMEHTHUPOBAHHOCTb. |
0aJ1 — IPUHIUI HATJISITHOCTH
MIPOEKTa COOJIO/IEH YACTUIHO
(KOJMYECTBO ClaiiloB HEJOCTATOYHO,
OHM IEPErpyKEHbI TEKCTOBOU
uHpopMaluei); yMeHue yaep>KuBaTh
BHUMaHHE ayTUTOPUU
JIEMOHCTPHUPYETCS HE B IOJIHOM Mepe;
MOPOH OTCYTCTBYET YyBCTBO BPEMEHH;
JTAOTCS HETOJIHbIE OTBETHI Ha
Bonpocsl. 0 6ayioB — He coOI0IeH
MPUHIIUI HATJISITHOCTH TPOEKTa
(Majoe KOJIMYECTBO CIIaii/IOB, OHU
Neperpy>KeHbl TEKCTOBOM
uHpOpMaIuei); 0OTCyTCTBYET YyBCTBO
BPEMEHH U YMEHHE YACPKUBATH
BHUMAaHHE ayJUTOPUH; TAIOTCS
HETOYHBIC WJIM HETIOJIHBIE OTBETHI Ha
BOITPOCHI. B) COJIep KaTeIIbHAs
CTOpOHA MPOEKTa (HaBBIKU aHATU3a U
CUHTe3a) 2 0ayuioB — npodiema
paccMaTpuBaeTCs CO BCEX CTOPOH,
IPEeUIAaraloTCs pa3IMyHbIE CTIOCOOBI
e€ perieHus, UCIOoIb3ys
MHOT000pasue MEeTO/I0B;
CPaBHHMBAIOTCS M aHATH3UPYIOTCS
Pe3yJIbTATHI; ENAI0TCS BEIBOJIBI B

COOTBETCTBHUH C MMOCTABICHHBIMH
3amadamu. 1 6amt — mpoGiema
paccMmatpuBaeTcsi 0JHOO0KO,
HETPaBWJIHO TPAKTOBAHBI MIOHTHS;
JTaeTCsl HETIOJIHBIN aHau3
pe3yabTaToB. 0 6aioB — mpobiiema
paccMaTpuBaeTCs JIUIIb YaCTUYHO,
UMeroTcs rpyOble omnUOKU. AHaAIIN3
PE3yJIbTaTOB U BHIBOJIBI OTCYTCTBYET.




Kpurtepun n mkaJjbl OleHUBAHUSA Pe3yJIbTATOB 00yUeHHsI HA IPOMEKYTOUHON aTTecTAlMHU

[Ipu mpoBeneHWH HTOTOBOM arTecTaluu «3adeT» («Iu(QEepeHIUPOBAHHBIN 3a4eT», «IK3aMEH))
MpernojaBaTellio C COIJlachsl CTYyJeHTa pa3peliaeTcss BBICTABIATh OLEHKH («OTIMYHO», «XOPOIIO»,
«YZOBIIETBOPUTENBHO», «3a4eT») MO pe3ylbTaTaM HaOpaHHBIX OalIoOB B XOAE TEKYIIET0 KOHTPOIs
yCIEBAaEMOCTU B CEMECTPE I10 BbIILIE IPUBEICHHON LIKaJE.

B cnyuae oTkaza — cTyaeHT caaet 3audeT (auddepeHupoBaHHbIN 3a4eT, SK3aMeH) M0 IMPUBEIEHHBIM
BBIIIIE BOMpoOcaM M 3adaHusM. MToroBas ycmeBaeMocTh (3auer, AuddepeHIInpOBaHHBIN 3a4eT, HK3aMeH) He
MOKET OIICHHBATHhCSI HI)KE CYMMBI 0alyioB, KOTOPYIO CTyJEHT Habpanl Mo WTOraM TeKymed u
MIPOMEKYTOYHON yCIIEBAEMOCTH.

[Ipu cpade (3auera, nuddepeHITUPOBAHHOTO 3aueTa, HSK3aMeHa) K 3apabOoTaHHBIM B TEYCHHE
ceMecTpa CTyAEHTOM OamjiaM MNpuOaBIAOTCS Oailibl, MOJy4YeHHblE Ha (3auere, AU(GdepeHIHpPOBAaHHOM
3ayeTe, 3K3aMeHe) U CyMMa 0aJlsIoB IEPEBOAUTCS B OLICHKY.

KpuTtepuu n mkaabl OneHUBaHUs 0TBETa Ha 3a4eTe

[To mucummmue «IIpodeccroHaNbHBI WHOCTPAaHHBIA S3BIK» K 3a4eTy JOMYCKAIOTCS CTYACHTHI,
BBIMOJHUBIINE U CIABLINE MpPaKTHYECKHe pabOThl MO JUCIUILIMHE, UMEIOIINE €KEMECSYHYI0 aTTeCTaIUIo
u 0e3 mpuBsizke K HaOpaHHbIM Oayam. CtymeHTaMm, HaOpaBmUM Oojiee 65 OalIOB, 3a4€T BBICTABISIETCS TI0
pe3ynbTataM TeKylIeH ycleBaeMOCTH, CTYIEHThl, He HaOpaBiuue 65 0aiioB, CAAIOT 3a4eT MO BOMpOCaM,
npexycmorpeHabiM  PITJ[. MakcumanbHas cymMMa OailoB MO TMPOMEXKYTOYHOW aTTecTaluu (3a4ery)
ycTaHaBiauBaeTcs B 15 6anios

Bompoc 6unera KommuectBo 6anos
Teoperuyeckuii Bompoc o 5
3agaHus Ha IPOBEPKY YMEHUIl J0 5
3agaHus Ha IPOBEPKY HaBBIKOB b1 ()

Teopernyeckuii BOIpoc

5 0ayioB BBICTABISIETCA CTYACHTY, IOJHOCTBIO OCBOMBLIEMY MaTepHall TUCLUIUIMHBI WIH Kypca B
COOTBETCTBUM C Y4e€OHOM mporpaMMoM, BKIIOYas BONPOCHl paccMaTpUBaeMble B PEKOMEHJOBAHHOU
MIPOrpaMMoOM JOMOJIHUTENBHON CIPaBOYHO-HOPMATUBHOM M HAy4YHO-TEXHMYECKOH JHUTepaTypbl, CBOOOIHO
BJIAJICIOIIEMY OCHOBHBIMHM TOHATHAMM JUCUUIUIMHBI. TpeOyercs TONHOE NOHMMaHME M YETKOCTh
W3JI0’KEHUSI OTBETOB IO AK3aMEHALIMOHHOMY 3aJjaHuio (OWJIeTy) M JONOJHUTENIBHBIM BONPOCAM, 3a/JaHHBIX
9K3aMEHATOPOM. JIOMOJHWUTENbHBIE BOMNPOCHI, Kak IPAaBWIO, JODKHBI OTHOCHTBCA K MaTepuaiy
JUCHUIUIMHBL WIK Kypca, HE OTPaXXCHHOMY B OCHOBHOM 3K3aMEHAllMOHHOM 3a/JaHuu (Omiiere) U BBIABISAIOT
IIOJIHOTY 3HAHUH CTYyAECHTA N0 JUCLIUILINHE.

4 Oamra 3acimyXKMBaeT CTYACHT, OTBETHUBIIMW TMOJHOCTHIO M 0e3 OmuOOK Ha BOIMPOCHI
9K3aMEHALIMOHHOTO 3aJaHusl M IOKA3aBIIMN 3HAHUS OCHOBHBIX IMOHATHM IJUCLMIUIMHBI B COOTBETCTBHM C
00s13aTeILHON MPOTpaMMOl Kypca U pEeKOMEHI0BAHHON OCHOBHOMW JIUTEPATYPOA.

3 Oamna JaH HEJOCTATOYHO TOJHBIE M HEJOCTaTOYHO pa3BepHyThIH oTBeT. Jlorumka wu
MOCTICIOBATEIbHOCTh HM3JIOKEHUSI HMMEIOT HapylieHus. JlomyIieHbl OMmMOKM B PACKPHITUW TOHSATHH,
ynotpebieHun TepMHHOB. CTyIeHT HE CIOCOOEH CaMOCTOSTENbHO BBIJICIUTh CYLIECTBEHHBbIE U
HECYILIIECTBEHHbIE TPU3HAKM U MPUYUHHO-CIEACTBEHHbIE CBA3U. CTyAEHT MOXET KOHKPETHU3UPOBAaTh
0000IIeHHbIE 3HAaHUS, JIOKa3aB Ha [pPUMEpPax MX OCHOBHbIC IIOJIOKEHHUS TOJIBKO C IOMOILBIO
npenoaasarens. PedeBoe oopmiienne Tpedyer nompaBoK, KOPPEKIUH.

2 Gayia JaH HEMOJIHbIM OTBET, MpeACTaBISIOMUl co00l pa3pO3HEHHbIE 3HAHUS 0 TEME BOIpoca C
CYUIECTBEHHBIMH OIIMOKamMH B  ompeneneHusx. [IpucyTcTBYyrOT — (parMeHTapHOCTb, HEIOTHYHOCTh
u3noxeHuss. CTyAeHT He OCO3HAeT CBA3b JAHHOTO IOHATHS, TEOPUH, SBICHHUS C JAPYIMMU OOBEKTaMHU
JUCHUIUIMHBL. OTCYTCTBYIOT BBIBOJbI, KOHKPETH3ALUs M JIOKA3aTEIbHOCTh U3JI0XKEHUs. Peub HerpamorHas.
JlonosHUTENBbHBIE U YTOUHSAIOIINE BOIPOCHI MIPENOJaBaTellsl He MPUBOIAT K KOPPEKLMM OTBETAa CTYICHTA HE
TOJIBKO Ha IOCTABJICHHBIN BOIIPOC, HO U HA IPYTHE BOIPOCHI TUCIUILIAHBI.

1 Gamn JaH HENOJHBIM OTBET, MPEACTABISAIOIUN COO0H pa3po3HEHHbIE 3HAHMSA MO TEME BOIpoOca C
CYUIECTBEHHBIMH  OIIMOKaMH B  ompeneneHusx. [IpucyTcTBYIOT —(parMeHTapHOCTb, HEJIOTHYHOCTh
u3noxeHuss. CTyAEHT HE OCO3HAeT CBA3b JAHHOTO IOHATHSA, TEOPUH, SBICHHUS C JAPYIMMHU OOBEKTaMHU
JUCHUIUIMHBL. OTCYTCTBYIOT BBIBOJBI, KOHKPETH3ALUs M JIOKA3aTEIbHOCTh U3JI0KEHUs. Peub HerpamoTHas.
JlonoyIHUTENBbHBIE U YTOUHSAIOIINE BOIPOCHI MIPENOAABaTeNlsl HE MPUBOJIAT K KOPPEKLMH OTBETAa CTYICHTA HE
TOJIBKO Ha IOCTABJICHHBIN BOIIPOC, HO U HA IPYTHE BONPOCHI TUCIUILIAHEI.

0 6anioB - MpH MOJTHOM OTCYTCTBUH OTBETA, UMEIOLIETO0 OTHOIIEHUE K BOIIPOCY.



3ajaHus HAa TPOBEPKY YMEHUM U HaBBIKOB

5 GamtoB 3agaHus BBITIOJHEHBI B O00O3HAYEHHBIN TNpErojaBaTeiieM CPOK, MHUChbMEHHBIM OT4eT O3
3aMedaHuii. PaboTta BEIIIOJHEHA B IIOJITHOM 00beMe ¢ COOJIIOCHUEM HEOOXO0JUMOM MOCICA0BATCILHOCTH.

4 Oamra 3amaHus BBHITIOJIHEHBI B O0O3HAYCHHBIM NpENojaBaTelieM CpPOK, MUCbMEHHBIH OTYET C
HEOOIBIIMMH HEJOYETAMH.

2 OamwroB 3amaHus BBINOJHEHBI C 3aJeP)KKOW, IMCBMEHHBIH OTYET ¢ Hemodetamu. Pabota
BBITIOJIHEHA HE TOJHOCTHhIO, HO 00BEM BBITIOJHEHHON YacTH TaKOB, YTO IMO3BOJSET MOJYYUTh NMPABUIbHBIC
pe3yIbTaThl U BHIBOIBI.

1 OautoB 3amaHus BBIIOIHEHBI YACTHYHO, C OOJBIINM KOJWYECTBOM BBEIYHCIUTENBHBIX OIIHOOK,
00beM BBITTOTHEHHOM YacTH PabOThI HE MO3BOJISAET C/IEIaTh MPABIIBHBIX BHIBOJIOB.

0 OamnoB 3amaHus BBHIMOJTHEHBI, MMCHMEHHBIA OTYET HE MPEJCTABICH WiM paboTa BHINIOJHEHA HE
MOJIHOCTBIO, U 00BEM BBIMIOJTHEHHON YacTH paOdOTHI HE TIO3BOJISIET ClIeTIaTh IPABUIILHBIX BEIBOJIOB.

7.3. IlpuMepHble OLIEHOYHBbIe MAaTepHAdbl UIA TEKYILIero KOHTPOJSI YCIeBAaeMOCTH H IPOMeEKY-
TOYHOH aTTeCTAMH M0 UTOraM OcBOeHus AucuuIINHBI «IIpodeccHoOHANBbHBIN HHOCTPAHHBIN A3BIK)

KOHTPOJIbHBIE TOYKHA

KonnokBuym sIBIsIeTCSs CBOETO poJia MHUHH-3a4€TOM IO HM3YYEHHOMY pa3liely, COCTOSIIMM H3
cobecel0BaHus, B TPOIECCE KOTOPOTO OIEHUBAIOTCS 3HAHUS W YMEHHS YYalllUXCS, W BBIMOJHEHHUS
MHUCbMEHHOTO MPAKTUYECKOTO 33 [aHHsI, TIO3BOJISFONIETO OIICHUT HABBIKU YUAII[HXCS.

Bomnpock! 1 3a1aHust K KOJUTOKBUYMY

1. JenoBas stuka um ostuker. YenoBeueckue pecypchl (Business ethics and etiquette. Human
resources)

a) Give the basic characteristics of business ethics. Why is it important?

b) What is Business Etiquette? How does it differ from region to region and from country to
country?

c) What are the characteristics of transactional leadership?

d) What are the characteristics of transformational leadership?

e) Is there any difference between leadership and management?

f) What is cultural diversity? What do you know about Hofstede’s theory?

g) What is cross-cultural competence in management?

h) Writing an article summary/ an article review

2. MenemxMeHT B KoHTeKcTe (Management in context)

a) What are data and information resources? How can they be managed?
b) When is it necessary to manage time resources?

¢) What do you know about sources of finance?

d) What is financial accounting?

¢) What is management accounting?

f) When do you need a business plan? What is it about?

g) What does the financial analysis deal with?

h) Writing a business letter/ a short report.

KOHTpONBHBIN MPOEKT, NpeICTaBICHHBIH B BHUIE IPE3CHTAIUH, SBISETCS COBMECTHOH ydeOHO-
MI03HABATENIbHOM, TBOPYECKOH JEATENBHOCTBIO O0Yy4YaroIIMUXCS-apTHEPOB, HMEIOIIeH OOIIyl0 Ielb,
COTJIAaCOBAaHHBIE METOJIbI JIEATEIIHOCTH, HANpPaBIEHHONW Ha JOCTH)KEHUE OOIIETO pe3ysibTaTa 1Mo PeleHHIO
KaKoH-mn0o mpobiembl. 3aluTa KOHTPOJIBHOTO IPOEKTa IMO3BOJSET KOMILJIEKCHO OLEHUTh 3HAHUA,
YMEHMSI U HaBbIKU CTYJICHTA.

TeMbl KOHTPOJIBHBIX POEKTOB, IPEACTABICHHBIX B BUAE TPE3CHTALIUN

1. KonTponbHbIi poekT 1.

a) Business ethics and etiquette.

b) Leadership.

¢) Managing across cultures.



2. KOoHTpOIBbHBIN IPOEKT 2.

a) Resources managers use

b) Financial accounting and management accounting.
c) Business plans.

3AUET

ITo nuctunnune «lIpodeccuoHanbHbII MHOCTPAHHBIM SI3BIK» K 3aueTy JOIYyCKArOTCA CTYJEHTBHI,
BHIMIOJIHUBIIME ¥ CHABIIME MPAKTHYECKHE pPAa0OThI MO JUCHUIUIMHE, WMEIOIUEe eXKEMECTIHYIO
aTTEeCTAallMIO M HallMuue Mo TeKkyuled ycneBaemocTu Oonee 45 GamnoB. CtyneHTaM, HabpaBmuM Oojee 55
0aJuIoB, 3aYeT BBICTABIIETCS 1O pe3yJbTaTaM TEKyIeH yCIeBaeMOCTH, CTYACHTHI, HaOpasmme oT 45 1o
54 GaynoB, CAIOT 3a4€T, COCTOSMM U3 2-X aCHEKTOB:

1. YctHOEe wu3NOXKEeHHE 000N NPONHAEHHONM TEeMbl W OTBETHl Ha BOIPOCHI IPENoJaBaTeNs
(MakcuManbHas OIeHKa - 5 0alioB).

2. BeinonHeHre MUCbMEHHOTO MPAKTHYECKOTO 3a/1aHus (MaKkCUMasbHas OIlEHKa - 5 0aJjioB).

TeMbl MOHOJIOTMYECKHX BbICKa3bIBaHUI Ha 3a4eTe
Basic ethical principles in business.
Guiding principles of business etiquette.
Leadership.
Managing across cultures.
Resources managers use
Financial accounting and management accounting.
Business plan and financial analysis.

Al S e

IInceMeHHBIE PAKTUYECKUE 3aJaHUs U 3a4€Ta
1. Writing an article summary.

2. Writing an article review.

3. Writing a business letter.

4. Writing a short report.

Ecnmu Ha KOHTPOJBHOH TOYKe OOYYAIOMIMKCS HE MOJIYYMJI YJOBIETBOPSIOIIEE €r0 KOJINYECTBO
0ayIoB, TO OH MOXET MOJYYUTh MOOLIPUTEIbHBIE OaIbl 3a MOATOTOBKY JOKJIana, cTaThi (He Oosee 15
0aioB).

TemaTnka nokiIagoB/cTaTei

1. Business etiquette, its difference from social etiquette

2 Business ethics, its difference from social ethics

3 Leadership and teamwork

4 Managing across cultures: Russian experience

S. Resources managers use: Russian experience

6 Financial accounting and management accounting in Russia

7 Business plan and financial analysis
8

. International financial centers: London
0. International financial centers: New York
10. International financial centers: Hong Kong
11. International financial centers: Singapore
12. International financial centers: Shanghai
13. International financial centers: Tokyo
14. International financial centers: Sydney
15. International financial centers: Beijing
16. International financial centers: Zurich
17 International financial centers: Frankfurt

VCTHBIM OIIPOC (MOHONOI/AMAIOr MO TeMe) - CPEeICTBO KOHTPOIS 3HAHHUI CTYICHTOB,
CIOCOOCTBYIOIIEE YCTAHOBJICHUIO HETOCPEACTBEHHOIO KOHTAKTa MEXIY NMPENoAaBaTelIeM M CTYACHTOM, B
IpoIEecce KOTOPOTo IMPEenojaBaTeNib MOMydaeT LIMPOKHE BO3MOXKHOCTH JUIS M3YYEHUS WHAMBHAYaJIbHBIX
0Cc00EHHOCTEH yCBOGHUS CTyIEHTaMU y4eOHOTO MaTepHara.

MoHonoruyeckoe BbICKa3bIBaHUE IO3BOJISET MPOBEPUTH 3HAHHWE (HOHETHKH (MIPaBUIBLHOCTh
ApPTUKYJISIMM ¥ WHTOHAIIMU), JIEKCUKH (B TOM 4YHCJIE NPOPECCHOHATBHONW TEPMHHOJIOTHUA B 0OO0JacTu



JICHEKHOTO DPBIHKA), FPaMMaTUKU (YMECTHOE HCIOJIb30BAHHUE JIEKCHMUECKUX EIMHULl U TIPaMMaTHYECKHUX
CTPYKTYp), a TaKkkKe yMEHHE CTyJEHTa CTPOUTH CBOIO peYb B COOTBETCTBHH C NPOQecCHOHATHHO-
KOMMYHUKAaTUBHOM  3ajayeif,  UCHoOib3ysd  Takue€  KOMMYHHMKATHBHbIE  THIBI  PEYM,  Kak
OTMCaHME/XapaKTEPUCTHKA, MTOBECTBOBAHHE/COOOIIEHHE, IMOIMOHAIFHBIE M OICHOYHBIC CyKAeHus. [Ipu
OLIEHKE MOHOJIOTHYECKOTO BBICKA3bIBAaHUS TAKXKE YUUTBHIBACTCS €r0 00BEM.

Jlnanorndeckoe BBICKa3bIBAHWE TIO3BOJISIET MPOBEPUTh 3HAaHUE (POHETHKH  (IIPABHIBHOCTD
apTUKYJSIUM M HMHTOHAIMM), JIGKCUKM (B TOM 4YHCIEe NPO(EecCHOHANbHON TEPMHHOJIIOTHM B 00IacTH
JICHE)KHOTO DPBIHKA), TPAMMATUKH (YMECTHOE HCIOJIb30BAHUE JIEKCHUECKUX EIMHHIl W TPAaMMAaTHYECKHUX
CTPYKTYp), a TakXKe yMEHHE CTyJEHTa CTPOUTh CBOIO pe€db B COOTBETCTBUM C NPOQecCHOHATIBHO-
KOMMYHUKAaTHBHOHM 3a/avyeld, TEMOHCTPUPYS PEUeBOE B3aWMOJIEHCTBHE C MApTepOM: CIOCOOHOCTh HAYaTh,
HOJ/Iep’KaTh U 3aKOHUUTh pa3roBop. [Ipu oOleHKe AMaJOrH4ecKoro BBICKAa3bIBAaHUS TAKXKE YUHUTBHIBAETCS
ero o0bEM.

TeMsl 17151 yCTHOTO onpoca (MOHOJIOTOB / JMAJIOTOB)

Tema 1. JlenoBast aTuka u stukeT (Business ethics and etiquette)

1. Define the term “business ethics”. Why do we need it?
2. Name basic ethical principles in business.
3. Define the term “business etiquette”. Name the guiding principles of business etiquette.

Tema 2. JIunepctBo (Leadership)

1. Transactional leadership.
2. Transformational leadership.
3. Is there any difference between leadership and management?

Tema 3. Kpocc-kynbTypHblii MeHexMeHT (Managing across cultures)

1. Cultural diversity. Hofstede’s theory.
2. Cross-cultural competence.
3. Cross-cultural differences.

Tema 4. Pecypcsl, KOTOpBIE UCIIONB3YIOT MeHekephl (Resources managers use)

I. Resources managers use: data and information.
2. Resources managers use: time.
3. Resources managers use: money.

Tema 5. ®unancoBblii yder u ympasineHueckuil yu€r (Financial accounting and management
accounting)

1. Financial accounting.

2. Management accounting.

TBOPYECKOE 3AJIAHUE (nmuceMeHHOE TpakTHYECKOE 3aJaHue) - CPEACTBO KOHTPOJIS,
MO3BOJISIFOINIEE MPOBEPUTh HAJIUYME HABBIKOB PEIICHHS KOHKPETHBIX PEUeBBIX 3aj1au  (MMChbMEHHBIN
nepeBoJl, pedepupoBaHKre, 0030p aKaJIEeMUYECKHX TEKCTOB), CIIOCOOHOCTH TBOPYECKH TNPUMEHSATH Ha
NPAKTUKE TOJTYYCHHBIC 3HAHUS U YMCHHUSI.

TeMbl MUCEMEHHBIX MTPAKTUYCCKHUX 3aTaHUH

Paznen 1.

Writing an article translation.

Article Sample for Translation

Shareholder capitalisation and the stock exchange as a market for corporate control

During the secon part of the 1980s, the revelation of corruption in the American banking system
led to panic and stock market collapse. During the 1990s, encouraged by the pension funds and the ‘myth’
of the beneficial ‘disciplining’ role of the hostile takeover, corporate governance again came to the fore as
an issue both for public policy and management practice. The idea the shareholders were ‘principles’ to
whom managers were ‘agents’ gained ground. This was manifested in the implementation of external
forms of governance, including the proliferation of corporate governance codes strengthening the position
of shareholders and enhancing their protection. It was supported by the widespread adoption of executive
share option schemes and other forms of managerial remuneration designed to more closely align the
interests, and especially the financial objectives, of shareholders and top management. During this period,



industry was radically restructured through the operation of the market for corporate control; in the
process, long established mechanisms for the exercise of voice by non-shareholder interests—above all,
employee representation in its various forms—were marginalised.

Paradoxically, the growing polarisation of shareholder and workforce interests was accompanied
by development in both the USA and the UK of innovative forms of labour-management relations
designed to capture the benefits of cooperation among corporate stakeholders. The background to this
was rapid technological change and intensifying competition in product markets, brought about by
globalisation and, particularly in the UK, privatisation. Customers learned to exercise their choice more
aggressively and shareholders became increasingly impatient for a quick and profitable return on their
investments. In response to these pressures, firms were forced to re-examine their internal governance
and organisational systems and structures in an effort to improve performance. Although downsizing and
business process re-engineering were part of the response, labour-management ‘partnerships’ were also
initiated, often in the very same companies that had undergone substantial restructuring. These
arrangements led to innovations in the employment relationship, including a significant degree of self-
management and autonomy for employees.

Thus, as a means of enhancing the firm's competitiveness, and hence its long term prospects, the
internal governance of organisations is required to foster a higher degree of cooperation between
management, the workforce, customers, suppliers and, increasingly, the natural and social environment.
Concurrently, stock market pressure requires, if necessary, the sacrifice of any or all of these mutually
beneficial long term interests to the short-term pecuniary benefits of shareholders.

Writing an article summary.

Steps in Writing a Summary of an Article

1. Read the article closes with an eye on its main focus.

2. Make notes as you read to save yourself some time.

3. Identify the key ideas or questions of the text.

4. Keep an eye on the text’s key arguments or methods (depending on the type of article you are
reading).

5. Make a list of questions that you have to answer in your paper.

6. Make an outline.

7. Write your summary.

8. Review and edit your paper before submitting it.

Structure of an Article Summary

In order to write a good summary, you have to follow a clear and appropriate structure. As a rule,
such work is given in a paragraph form. Therefore, they usually do not require including subheadings.
Also, it is important to keep each section of your work brief, straight to the point, and clear — there is no
need for making smooth transitions between your paper’s sections, just keep in mind that it is a concise
and focused scientific paper. Below you can find an example of a good structure.

Sample Structure for a Summary of an Argumentative Article:

L. Intro:

Providing general info about the article including its topic, the main question or describing the
author’s individual approach to the topic;

II. Statement of the author’s thesis.

II1. Key points:

a) provide and clarify the key ideas that the author presents in the support of his thesis;
b) share a few examples that the author has used.

IV. Make a conclusion:

a) discuss how the given ideas and examples support the thesis;

b) discuss how the author explains the relevance and significance of his work.

Sample Structure for a Summary of an Empirical Article:

L Intro:

a) tell the readers about the topic of a study;
b) state the main research question;

C) clarify the given hypotheses and variables;

11. Methods:



a) describe the design of any experiments;

b) indicate what materials were used;

C) tell about participants;

I1I. Findings:

Describe the obtained results and discuss whether they support the hypotheses or not.
Iv. Conclusion:

a) tell about the applications or implications of a particular study;

b) highlight the main limitations of this study.

Article Summary Example

Josh Smith, the author of “Rules of Sharing and Copying Java Code”, specifies that, as he
believes, any code that has been copied from someone else has to be cited or it should be assumed to be
plagiarism and a copyright violation. He also insists that we should discuss plagiarism not only as a form
of copying what someone has said or written, but also as a form of stealing another's code and other
intellectual property. Smith offers to discuss how to cite other’s works within programs. He supports his
idea stating that due credit is always given to the authors of different resources and provides examples of
citations for different sources to show that anyone can identify the author of a code or its unit and give
credit to him. Another idea is that we should stop unauthorized sharing. Smith insists that code should
not be shared in an electronic form in order to prevent plagiarism and unauthorized sharing.

The target audience of the article are students of computer science faculties. Students are either
unaware of the issue with plagiarism or they have never considered how this issue can affect them when
writing a code. Smith’s guidelines and ideas are useful and precise. However, there is one thing that the
author forgot — sometimes, studying someone else’s code can help you learn many new techniques, which
is why it would be good if the author could also share some guidelines on which circumstances would be
appropriate for doing it and which are not.

Writing an article review.

Article Review - The Basics

A review article aims to make you come up with an analysis of an academic paper and investigate
it in different perspectives. The articles of this type usually have specific writings as their subject matters,
and your task is to apply analytical and critical thinking skills to show your competence. But be attentive.
While working on an article review, you are not the editor who fixes mistakes - you only synthesize the
published data provided by the author(s). Only then, you can accept or challenge it.

In the essay that reviews certain data, you are to write a summary of the main ideas, thoughts,
findings, and the author's position. Then, as an outline, you can use the following four stages of a proper
review assignment.

1. Summary

You gather the general information. That includes publication title, author's first and last name
(with a first and middle initial, if needed), topics conveyed in the paper, its structure, etc.

2. Critique

You evaluate and critique the article, the author's contribution to the corresponding sphere, and the
importance of the statements made. How the members of modern community answer the author's
statements?

3. Suggestions

If after the critique stage, you have some points to discuss and challenge, do it here. Suggest
possible practical improvements that will be appropriate in the context of the work.

4. Decision

You come up with a final statement, and usually, that is whether or not you accept the author's
viewpoints. If you provided the review with reliable support, this stage won't be a problem.

Sample Research Article Review

British philosopher Gilbert Ryle attempted to define the seemingly straightforward concept of
“feelings” in his 1951 essay.[1] During that time period, psychology and psychiatry had risen as popular
fields, but little work had been done to actually define the components of an “emotion” or a “feeling.”
Consequently, Ryle set out to establish some constrains on this nebulous subject by suggesting that
feelings are distinguished by various bodily or mental sensations.



In the first section of this article, Ryle presented seven distinct conceptions of “feelings.” It is clear
that he put much contemplation in this presentation, for he named usages that would typically escape
most people. He began with the common definition of feelings as sensory perception, but he
distinguished between uncontrollable instinctual bodily responses (e.g., feeling cold or feeling an itch)
and purposeful, thought-out motions to find an object or determine something about an object (e.g.,
feeling water with one’s fingers to figure out its temperature). In another definition, Ryle distinguished
between feeling bodily sensations and feeling general conditions, such as sleepy, ill, wide-awake, uneasy,
or depressed, deeming the latter to be more “mental.”

Furthermore, Ryle included idiomatic phrases that incorporated conjugations of “to feel” to
remind readers how easy it is to forget figurative usages of common words. There’s “feeling that
something is the case” to express a gut inclination that is not yet strong enough to be held as an actual
thought or belief. There’s also “feeling like doing something” to express the temptation one has to take an
inappropriate action, such as falling asleep in class. These figurative or hypothetical uses of feelings are
easily overlooked, so Ryle’s thoughtful inclusion brings useful philosophical insight for other researchers.

In the second and final section of this paper, Ryle expanded upon the various definitions of
“feelings” he advanced, discussing where the line blurred between each one. While his meticulous
analysis is largely palatable, his omission of the common notion of feeling does not sit easily. In the entire
article, he never mentions feeling an emotion, such as happy, sad, or angry. Whether this was an
intentional omission or a sloppy oversight is unclear, but it weakens Ryle’s definition, as emotions are
neither pure bodily states nor pure mental sensations, and he provides no preemptive response to such
arguments. Nevertheless, Ryle’s work still provided the impetus for an ongoing debate about the nature of
emotion.

Pazgen 2.
Writing business letters

Business Letter Sample

Jennifer Wilson

7 Half Moon Drive

Bayberry Heights, Massachusetts 02630

555-555-5555

email@email.com

November 14, 2018

Michelle Price

Manager

The Yarn Company

324 Central Ave

Bayberry Heights, Massachusetts 02630

Dear Ms. Price:

Thank you so much for taking the time to meet with me to discuss selling my handmade sweaters
in your wonderful shop.

As I mentioned in our conversation, I’ve been a customer of your store since I used my third-grade
allowance to buy my very first pair of knitting needles. I’'m honored that you’d consider selling one of my
original creations at The Yarn Company alongside your own work.

We discussed a trial consignment arrangement in which a portion of the sales would go to the
store. This is more than agreeable to me.

Let me know how you want to proceed. I’'m available most afternoons at 555-555-5555, or you
can email me at email@email.com, and I’ll respond to your message ASAP.

Thanks, and best,

Jennifer Wilson

Writing short reports

Short Report Sample
Western University
English Department
Uttara Campus



Dhaka 1230
Bangladesh.

Report on the Possibility of Opening a Short Course in English

Introduction

In a meeting of the department of English held on 20 May 2017, the view was expressed that our
students have a very poor command in English, both spoken and written. So it was proposed that a short
course in English should be opened under the management of the English teachers.

Discussion

We realized the need for such a course for good reasons. From the answer scripts of the students of
different departments, we found that the standard of English of about 80% of them is far below the
average. We interviewed many students of our university, of some other universities, and even some
outsiders, and found that they deplorably lacked correctness in writing and fluency in speaking English.
We also talked with them about opening a short course in English in order to help them with the basics of
written and spoken English. They all highly appreciated the idea and opined that such a course would be
of much help for them.

The students need to use correct English in their answers of the exam questions in different
courses and subjects. If they are given some knowledge about the basics of spoken and written English,
they can go a long way towards their improvement.

Conclusion
So we think that Short Courses in English will be a quite popular programme. It will help students,
non-students, and professionals.

Recommendations
We would recommend that such a course should be opened in the Department of English, and the
university should look into the financial aspects of the programme as early as possible.

Syed Ahmad Khan
Head of the Department of English
15 June, 2017

KPYTJIBIA CTOJI (muckyccus) - CpeACTBO KOHTPONS, OPraHM30BAHHOE KAaK  IOJIHJIOT
mpernojaBaTenss ¢ OOyYalOUMMHCS Ha TEMbI, CBA3aHHBIE C H3y4aeMod IucHUIUIMHON. Jluckyccus
MO3BOJISIET KOMIUIEKCHO NPOBEPUTH: 3HaHHME (OHETHKH (MIPABWIBHOCTh AapTHKYJIALMHA M WHTOHAIIMHN),
JEKCUKH (B TOM 4YHCJe MPO(ecCHOHATBHON TEPMHHOJIOTHM B 00JACTH JEHEKHOTO PBIHKA), TPaMMaTHKH
(yMecTHOE HCHOJb30BAaHUE JIEKCHYECKHUX €AMHUIl M TpaMMaTHUYECKHX CTPYKTyp), yYMEHHE CTyIeHTa
CTPOUTH CBOIO pPEYb B COOTBETCTBUU C MpO(ecCHOHATbHO-KOMMYHUKAaTHBHON 3amaveld, BBIOMpas
apryMeHThl Uil PAacKphITUS TEMbl U BBIPQKEHUS JIMYHOTO OTHOIIEHUS, a TaKK€ KOMMYHUKAaTHBHBIE
HaBBIKH, TIOMOTAIOIIKE MPEOJI0NIeTh «COOM» B OOINEHUH C YICHAMHU TPYIIBI, BBI3BAaHHbIE OOBEKTUBHBIMHU
U CyOBEKTUBHBIMH COIIMOKYJIBTYPHBIMU IPUYHUHAMH.

Temsl i1 qucKkyccun

1. busnec-mnansl (Business plans)

1. When do you need a business plan?

2. What do business plans begin with?

3. What are the chapters of a business plan about?

4. What does the financial analysis deal with?



8. IlepeyeHb OCHOBHOW ¥ [ONOJHUTEJIbHOH Y4YeOHOH JHTepaTypbl, HeOOXOAMMONl /I OCBOEHHS
AUCUHMILTUHBI

a) llepeueHb OCHOBHOM M [IONOJHUTENBHOM Y4YeOHOM JHUTEpaTypbl, HEOOXOJUMOW [JIsi OCBOEHUS
JUCLUIIINHBI

9. Ilepeyenn pecypcoB HH(POPMALMOHHO-TEICEKOMMYHMKAUIMOHHOH cetn «UMHTepHeT», HE00X0-
AUMBIX /ISl OCBOEHHU S TUCHHUILINHBI

No HaumenoBanue pecypca cetu « UHTEpHET» DNEeKTPOHHBIN agpec pecypca

https://www.bbc.co.uk/programmes/p0

! BBC Business Daily 02vsxs/episodes/downloads

2 Business English Pod https://www .businessenglishpod.com/

https://www.engvid.com/topic/business

3 Free business english lessons english/

http://www.businessenglishonline.net/re

4 Podcasts - Macmillan Business
sources/podcasts/

OnexkTpoHHass OuOnmoreka mucceprauuii  Poccuiickoi

rocyapCTBEHHOM OMOIMOTEKH http://elibrary.rsl.ru/




10. MeTonnueckue ykazanus AJsi 00y4ai0MXcsl M0 OCBOEHUIO TH CHUTITUHbI

Cnemmdura wuzydeHus aucuuiuinHbl «IIpodeccuoHanbHbli HWHOCTPAaHHBIA S3BIK» 0O0YyCIIOBIIEHA
¢dbopmoii 00ydeHUs CTYACHTOB, €€ MECTOM B IMOJATOTOBKE MarucTpa M BPEMEHEM, OTBEIEHHBIM Ha OCBOCHHE
Kypca pabo4uM y4eOHBIM IIAHOM.

Kypc oOyuenus nenutcs Ha BpeMs, OTBEICHHOE ISl 3aHSATHHA, MPOBOAMMEBIX B ayJUTOPHOW (hopme
(mpakTHUeCKUE 3aHATHS) U BpEeMs, BBIJCIIEHHOE Ha BHEAYJUTOPHOE OCBOEHHE IMCLUIUIMHBI, OOJIBLIYIO
9acTh U3 KOTOPOTO COCTABIISIET CAMOCTOSITENIbHAsS paboTa CTy/IeHTa.

[IpakTHueckue 3aHATHA NPEAYCMOTPEHBI Ul YIIIyOJEHHOTO DPAacCMOTPEHHUS HamOoyee CIIOXKHBIX
npoOJeM AMCUUIUIMHBI, BBIPA0OTKHM HABBIKOB CTPYKTYPHO-JIOTHYECKOTO TOCTPOCHHUsS Y4eOHOTO MaTrepuaia
¥ OTpabOTKN HaBBIKOB CAMOCTOSTEIILHOM MOTOTOBKH.

CamocrosTenbHas paboTa CTyACHTa BKIIOYAET B ceOS M3ydeHHE TEOPETHYECKOro MarepHalia Kypca,
BBINIOJTHEHNE NPAKTHYECKHUX 3aJaHNH, TOJTOTOBKY K KOHTPOJIBHO-0000IIAOIINM MEPOTIPHUSTHSIM.

JIist OCBOCHHUS Kypca AUCIUILTUHBI CTYACHTHI JOJDKHBI:

— U3Y4YHTh MaTepHall MPAKTUIECKUX 3aHATUH B ITOJHOM 00BEME 110 pa3zeiaM Kypca;

— BBINIOJHHUTH 3aJIlaHHE, OTBEIEHHOE HA CAaMOCTOATENBHYIO pPa0OTy: TOATOTOBHUTHCS K YCTHOMY
OIpOCy, KOJUIOKBHYMY, IHMCKYCCHH , KOHTPOJIILHOMY IIPOEKTY, KOHTPOJILHOM pabore (3aouHas ¢opma
oOyueHus);

—  NPOAEMOHCTPUPOBATH  C(HOPMHPOBAHHOCTh  KOMIIETCHLMH, 3aKpEIUIEHHBIX 32  KypcoM
JMCHIUTUIMHBI BO BPEMSI MEPOIIPHUATHH TEKYIIEro M MPOMEKYTOYHOTO KOHTPOJIS 3HAHUH.

[Tocemenne NPAKTHYECKUX 3aHATUH JUIS  CTYJCHTOB OYHOW W 3a0YHOM (OPMBI  SIBISETCS
00s13aTEIbHBIM.

VYBa)XUTEJIbHBIMU IPUYMHAMH NPOITyCKa ayAUTOPHBIX 3aHATUH SIBIIETCS:

— 0CBOOOXK/ICHHE OT 3aHATHUH 10 MPUUKHE 00JIC3HU, BEIIAHHOE MEUIIMHCKUM YUPEKICHUEM,

— pacmopspkeHHe IO JeKaHaTy, IpHUKa3 10 By3y 00 OCBOOOKIAGHHH B CBS3M C y4YacTHEM B
BHYTPHBY30BCKUX, MEKBY30BCKUX U TIP. MEPOIPUATHSIX,

— ourmanbHO 0POpMIIEHHOE CBOOOTHOE MTOCEIIEHUE 3aHATHH.

[Tpomycku oTpabaTHIBAIOTCS HE3aBUCUMO OT UX NMPUYUHBI.

[IpomynieHHbIe TPaKTHYECKHE 3aHSTHS OTPAa0ATBHIBAIOTCS B BUJE YCTHOHM 3allUTHI MPAKTHYECKOTO
3aHATHSL.

KoHTpone c(hopMHPOBaHHOCTH KOMIIETCHIIMH B TEUEHHE CEMECTpa MPOBOJHUTCS B (OpPME YCTHOTO
orpoca Ha TPAKTUYECKUX 3aHATHAX, KOJUIOKBUYMa, JIHCKycCcHMHM (3aouHas ¢(opma oOyueHHs) u
KOHTPOJIFHOTO MPOEKTA 110 U3YUYEHHOMY pa3/eily JTUCIUTUTHHEIL.

11.  IlepeyeHp  MH(POPMALMOHHBIX TEXHOJIOT Ui, HCIO0JIb3yeMBIX npu OCYyLIEeCTBJICHHH
o0pa3oBaTe/IbHOTO mpouHecca MO IMCHMILIMHE, BKJIOYasi IepedyeHb JIMIECH3HOHHOTO M CBOOOIHO
PACNIPOCTPAHAEMOr0 MPOrPAMMHOI0 ofecrnedyeHHsl, B TOM 4YHCJIe OTeYeCTBEHHOI0 IPOM3BOACTBA U
HH(OPMANMOHHBIX CIIPABOYHBIX CHCTEM (IIPH HEOOXOAMMOCTH).

11.1 Ilepeuens nuyeH3UOHHO20 NPOCPAMMHOZO 0DecneyeHuUs

1. Kaspersky Total Security - AnTHBHpYC

2. Microsoft Windows Server STDCORE AllLngLicense/Software AssurancePack Academic OLV
16Licenses LevelE AdditionalProduct CoreLic 1Year - CepBepHast onepaninoHHasi cucrema

11.3 Ilepeuens npocpammHozo obecneyenuss omeuecmseHHo20 npou3eo0Ccmsed
1. Kaspersky Total Security - AnTuBUpYC

[Ipu ocymiecTBiieHnH 00pa30BaTEIBLHOTO MpOIECca CTYIEHTAaMU U TPENoAaBaTeseM HCIOJIb3YIOTCS
cnenyromue nHpopmannoHHo cnpaBodnbie cucteMbl: CIIC «Koncynprant matocy, CIIC «["apaHT».

12.  Onucanue  MaTepHaJIbHO-TEXHHYECKOM 0a3bl,  Heo0X0AMMOil M OCYHIECTBJICHHS
00pa3oBaTeIbHOIO Npoecca Mo JMCHUIIIMHE

Ne i/ HaumenoBaHue crienuaibHBIX Homep
OMEIIEHUN U ITIOMELICHUI 11 ayAuTop
CaMOCTOSITEJIbHOIN pabOThI uu

OCHaH_ICHHOCTL CIICIHUAJIBHBIX HOMCH.[GHI/II\/'I nu
MTOMEIICHUH JIJI1 CAMOCTOSITEIbHOU PaOOThHI




VYyeOHast ayiutopust s
MPOBEICHUS 3aHATHUIM BCEX TUIIOB (B
T.4. JIEKIIMIOHHOTO, CEMUHAPCKOTO,
MPAKTUYECKOU MOJITOTOBKH
00y4Jaronuxcs), rPyImnoBbIX U
WHJIUBUTyJIbHBIX KOHCYJIBTAIIHM,
TEKYILEro KOHTPOJIS U
MIPOMEKYTOYHOMN aTTECTALIMKU

3-173a

crienuaaIn3upoBaHHas MeOesb Ha 12 mocaouHbIX
MECT, IEPCOHAIbHbIE KOMIIBIOTEPHI — 13 mT.,
WHTEpPAKTUBHAA JocKa — 1 mT., mpoekTop — 1 mit.,
KJIacCHas Iocka — | mIT., y4ueOHO-HaTTIsTHBIC
mocoOus B BUE MPE3CHTAIUH,
nH(OPMAaIMOHHBIE TUIAKATHI, MTOAKITIOYCHUE K
cetu «HTEpHET», JOCTYN B TOCTYN B
3JIEKTPOHHYIO HH(POPMALIMOHHO-
o0pa3oBaTeNbHyI0 Cpely YHUBEPCUTETA, BHIXO B
KOPIOPATUBHYIO CETh YHUBEPCUTETA.

ITomemnienue 11 caMOCTOSTEIbHOM
paboTel oOyJaronmxcs,
MOATBEPIKIAIOIIEE HATTUUNE
MaTepUaTbHO-TEXHUYECKOTO
o0ecrieueHus, ¢ nepeyHeM

QCHORIIOTO 00NV IARATIUG

9-173a

crielManu3upoBanHas Mebesp Ha 12 mocagouHbIX
MECT, epCOHaIbHbIE KOMIBIOTEPHI — 13 mT.,
MHTEpAaKTUBHAs 10CKa — | wT., mpoekrop — 1 mr.,
KJIaCCHasl T0cKa — | mT., y4eOHO-HaTJIsATHbIE
nocoOus B BUJIE NIPE3EeHTAlNH,
MH(OpPMallMOHHbIE TUIAKATHI, MOAKIIOUYEHHE K
cetu «MIHTEpHET», OCTYM B JOCTYI B
AJEKTPOHHYIO HH(OPMALIMOHHO-
00pa3oBaTeNbHYIO CPEly YHUBEPCUTETA, BBIXO/ B
KOPIOPaTUBHYIO CETh YHUBEPCUTETA.

213/HK
ouobImo
TEKa

Crnenuanu3upoBaHHas Mmebenb Ha 35
MOCAI0YHbIX MECT, TUCIUIEH - 1 wT., mpuHTep 4/0
- 2 mr., MOV 4/6 - 2 mT., ckanep - 2 mr.,
OTKPBITHIN AOCTYI K (POHAY CIIPaBOYHOM,
KpaeBenyeckoit mureparypol, Wi-Fi
o0opy10BaHue, MOAKIIOYEHHUE K CETU
«HTEpHET», NOCTYI K POCCUMCKUM U
MEXIyHapOIHBIM pecypcaM U 6a3aM JaHHBIX,
JIOCTYII K 3JIEKTPOHHO-OMOIMOTEYHBIM CHCTEMAM,
JOCTYT B 3JIEKTPOHHYIO HHPOPMAIITOHHO-
00pa3oBaTeNbHYIO CPEly YHUBEPCUTETA.
OTKpBITBINA JOCTYI K GOHIY CHPABOYHON U
KpaeBEIYECKOM JINTEPATYPHI.




13. OcodennocTu peamsanuu JUCHUIIIMHBI JIMI ¢ OrPAaHUYCHHBIMHA BO3MOKHOCTAMU 310POBbS

OOyyaromuMcst € OTrpaHMYEHHBIMH BO3MOXKHOCTSIMH 3JI0pOBbsl  IPEJOCTABISIOTCS CIIELUaIbHbIE
yu4eOHMKM M ydeOHble mocoOusi, MHasg ydeOHas JuTepaTypa, CIHELHaIbHbIE TEXHUYECKUE CpPEeICTBa
o0ydeHHsT KOJUIEKTUBHOIO M WHJMBUIYaJbHOTO IIOJIb30BAHMSI, IPEIOCTABIEHUE YCIYr AacCHCTEHTa
(mOMOIIHMKA), OKa3bIBAIOLIETO OO0YYAIOIUMCS HEOOXOJUMYI0 TEXHHYECKYI0 IOMOIlb, a TaKXe YCIyTH
CYpAOIEPEBOTUMKOB U TU(DIOCYPIOTIEPEBOAUNKOB.

a) s c1aObOBHISAIINX

- Ha IPOMEXYTOYHOM aTTecTaud MPUCYTCTBYeT AaCCUCTEHT, OKAa3bIBAIOIIUNA  CTYJEHTY
HEOOXOIMMYI0 TEXHHYECKYI0 IMMOMOIIb C Y4e€TOM HHAMBHUIYaJbHBIX OCOOCHHOCTEH (OH MOMOTaeT 3aHATh
paboyee MecTo, epeIBUraThCsl, IPOYUTATh U OPOPMUTH 3a/1aHKE, B TOM YHCJIE 3aIIUCHIBASI 101 TUKTOBKY);

- 33JaHMs [ BBIIOJHEHMS, a TaKKe MHCTPYKIMS O IOPSJIKE IMPOBEACHUS IPOMEKYTOUHON
aTTecTauuu o(pOpPMIIIOTCS YBEIMUEHHBIM HIPUPTOM;

- 3a/1aHUA JUIS BBIIIOJIHEHUS HAa IPOMEKYTOUYHON aTTECTALIMU 3aUUTBHIBAKOTCS] ACCUCTEHTOM;

- MUCbMEHHBIE 3a/1aHUs BBIIOJHSIOTCS HAa Oymare, HaJAMKTOBBIBAIOTCS ACCUCTEHTY;

- obecnieunBaeTCs MHAMBUYaIbHOE paBHOMEpHOE ocBeleHne He Mmenee 300 Jrokc;

- CTYIEHTY JJs BBINOJHEHUS 3aJaHus NpU HEOOXOAMMOCTH MPEIOCTABISAETCS YBEIMYMBAIOIIEE
YCTPOMCTBO;

B) JJIS TIIyXUX U CIa00CHbIIIAIIUX:

- Ha TPOMEXYTOYHOM aTTecTalMM NPUCYTCTBYET AaCCUCTEHT, OKa3bIBAIOLIUN  CTYIEHTY
HEOOXOUMYI0 TEXHHUYECKYI0 MOMOUIb C yYETOM HHJIMBHUIYaJbHBIX OCOOCHHOCTEH (OH IMOMOTaeT 3aHATh
pabouee MecTO, MepeIBUraThCs, MPOUUTATh U OPOPMHUTH 3a/JaHUE, B TOM YHCJIE 3aMUChIBas OJ] TUKTOBKY);

- IPOMEXKYTOYHAsI ATTECTALMsI IPOBOJUTCS B MUCbMEHHOU (hopme;

- o0ecrieynBaeTcs HaJU4Me 3BYKOYCHJIMBAIOIIEH ammaparypbl KOJUIEKTHBHOIO IOJ30BaHMS, MPHU
HEOOXOJUMOCTH IOCTYNAIOLUM IPEAOCTaBISIETCS 3BYKOYCHJIMBAIOLIAs ammaparypa WHAMBHUIYaJIbHOTO
H0JIb30BAHUS;

- 10 JKEJIAHUIO CTY/ICHTA MPOMEKYTOYHAS aTTECTAIMsI MOKET IPOBOAMTHCS B IUCBMEHHOH (opme;

) UId JMI C HapyLEHUSMU OIOPHO-IBUraTeIbHOrO ammnapaTta (TSDKEIbIMH —HapyLICHUSMHU
JIBUTATEIbHBIX (DYHKIMI BEPXHUX KOHEYHOCTEH WIIM OTCYTCTBHEM BEPXHUX KOHEYHOCTEH):

- NHUCBMEHHbIC 33JaHUS BBINOJHAIOTCA HA KOMIIBIOTEPE CO CHELHATU3MPOBAHHBIM IPOrPaAMMHBIM
o0Oecrie4eHneM WM HaJJUKTOBBIBAIOTCSI ACCUCTEHTY;

- 10 JKEJIAHUIO CTY/IEHTa IPOMEXXYTOUYHAsl aTTeCTallus IPOBOIUTCS B YCTHOM hopme.



Pabouas mporpamma gucuuiuinHbel «lIpodeccrnoHanbHBII MHOCTPaHHBIM S3BIK» COCTABJICHA Ha
ocHoBe DenepanbHBIi TOCYAapCTBEHHBIM 00pa30BaTENbHBIM  CTAHAAPT BBICHIErO0 OOpa3oOBaHUS -
MarucTparypa o HampasieHHI0 nmoaroToBku 38.04.02 MenemxmeHT (mpuka3 MunoOpHayku Poccum ot
12.08.2020 1. Ne 952).
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